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Abstract 1 _ 5
Higher education graﬁ'uﬂ:ﬂsfunempfﬂymsm constitutes major problems (o f‘he laboyr
ty of tertiary education particularly in

market and raises questions on the credibili .
developing and underdeveloped nations. Over the years the phenomenon of university
graduate unemployment has compelled different groups i Nigeria to stage various
strategies in order to ensure possible solutions to the situation. This study examined
expression of employers of labour in Kwara State, Nigeria on factors determining

iptive survey method through the

graduate employability. The study adopied the descr
use of structured questionnaire, which was entitled 'Factors Determining Graduate

Employability Questionnaire " (FDGE Q). The instrument has veliability coefficient

of 0.77r:. The purpasive and stratified sampling technigues we used to select 132

employers of labour that participated in the study. The USEM i.c. ‘el on employability
was adopted for the study. The results revealed that skills in m. worn technology and

ability to communicale adeguately are the topmosi factors ciotermining graduate
employability. In addition age (between 18 and 30years) and knowledge of
enirepreneurship are also germane in determining graduate employability. Basedon
the findings, it was recommended that universities should deliberately mandate all
undergraduates to undertake courses in modern technology and entrepreneurial

education in order to guarantee employability of graduates.

Key Words: Facto termini "
ET':;IEEEiﬂn ctors, Determining, Graduate Employability, Employers of Labout,

Introduction
Unempl - ;

devastating cﬁﬁmtc{;igf:ﬁr et graduates has become one of the most

the era of economic meltdown INg many countries across the globe, particular SInce

ravaging the underdeveloped tn the recent time, The Fhenumenm; 15 signiﬁcaﬂﬂ!r’

number of African countries, in alm:l (developing countries among which are 1arg®

weirtisome & e vearty s cluding nations in the West A frican sub-region. Mor¢
case in the number of unemployed university gradua(cs
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ho are members of the labour force whq perceived th
:f work (Shadare & Elegbede, 2012), This submissi

situation of unemployed graduates in Nigeria and ]

The major goals of higher education in Nigeria, as contained in the National

policy on Education are 10 contribute to national develo ment through high |
manpower (graduates) training and 1o provide hi ; ek i

; gh quality career counselling and

life-long I_.-:;armng programs that prepare students with the knowledge and skills for
entering into the world of work (Federal Government of Nigeria, 2014). The
document further stated that University education shall make optimum contribution
py intensifying and dl":'ﬂrslfymg 1ts programs for the development of high level
manpower of the nation. These goals of university education informed the
expectations of the graduates and the society in general on certainty of employment
for university graduates Iﬂﬂer completing their studies. However, the expectations
have become an illusion in the face of already saturated labour market coupled with
unfriendly economic climate in the country over the years, Ajiboye, Oyebanji and
Awoniyi (2013) stated that the naty

re of graduate unemployment is changing: it is
only a small fraction of graduates that can hold any realistic expectation of

employment in a desired field of career, The scenario of the labour market in Nigeria
at present is that graduates are poorly prepared for work because they lack good
communication skills and technical competence in basic technology (Shadare &
Elegbede, 2012),

emselves and others as capable

on is a typical deseription of the
sewhere in most cases.

The phenomenon of university graduate employability in Nigeria involves the

role of different groups, particularly emplovers of labour. This category include sole
or joint business owners, individuals who are at the helm of affairs and involve in

decision making (including employment) process in various establishments, whether
public or private sector. These individuals might have been in such position for a long
period of time or otherwise, which makes their view towards graduates' employability
imminent,

Employability is multifaceted and so also are its conflict grounds. While
employers may feel that the universities have not been giving adequate specific and
generic skills training to their students to make them employable, other stakeholders
(parents, graduates, lecturers etc.) argue that employers should take responsibility of
providing work place training for the graduates after employment instead of allowing
them 10 be engaged in unwholesome activities (Paadi, 2014). Fearn (2009), while
considering factors that could facilitate graduate employability, suggested that the
best way to make a graduate globally employable is by putting a lot of pressure on
Students to develop the skills involved in digesting tense and difficult materials,
'€asing out argumentative structure and then producing powerful, clear,
gumentative analysis. Knight and Yorke (2004) defined employability as a set of
achievemeny skills, understandings and personal attributes that make individuals
Emre likely to gain employment and be successful in their chosen occupations, which
d:vnﬁﬁls them, the workforce, the community and the economy. Knight and Yorke

tloped a model of employment called USEM (Understanding, Skills, Efficacy and
“---_'_"'—-—-—__

.

123

CamScanner


https://v3.camscanner.com/user/download

Meta-cognition with interrelations among the variables as appear below,

E

Personal qualities,
including self-theories

and Efficacy belief

Fig. 1: Knight and Yorke (2004 USEM model of employability.
(Source; Cole & Tibby 2012) The Higher Education Academy:
The interplay among the factors (variables) analyzed in the model

E(Efficacy, beliefs) which depicts personal qualities produces S(Skills), vy,
depicts skillful practices and U(Understanding), which depicts suhj:::

understanding. Furthermore E links directly to M (Metacognition) while al] interply

to produce employability (E). The summary of this model is that, skills (such g o

technology and communication), efficacy (such as self-confidence to work uriE
others), meta-cognition (such as adequate knowledge of different factors) gng
understanding (that isf ability to comprehend ideas) are predetermining factors for
graduates l:l‘l‘.lplﬁ}’ﬂtlililtjr. Employers of labour could be individuals in public or
private sector. Those in public sector are the individual: =mployed by the State, thatis,
government at different levels while those in the rivate are employed by
organisations other than the ones directly controlled by . government such privale
schools and mdus:ln:as. Exagnpfe:s of public sector inclu-' . ministries, parastatals and
mm;ﬂ—nmnd institutions. Both public and privit: Luve categories of workers
S aﬁé’iﬁm ?ﬁiﬂmﬂﬂ? ;nd career cadre. These variables play significant roles
Emplmbm;“ﬂh. Ws on dilfercnt phenomena in the society particular in relation

Graduating from iversi .
phe lly bt?c%:me anﬂm L_'“Wﬂ'sltr and being able to secure an Fmplny{ilﬂﬂlh“
the long existence of economic cri ?}'m i the years, This is mmﬁd?‘
N Oy i oy o e
yearly large turnout of graduates o s ) The aiatiee &n e bgwfb
them. Shadare and Elegbede (201 2) an g, 0" POnding job vacancies (0 8970,
that the leve] of university gragd t} =dinyang, Odey and Gimba (2013) e g
tale unemployment in Nigeria has reached 3

_-—-_._._-.--.-.-.
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e. Precision Consultancy (200
m.tihl] e, Dj"ﬂhﬂ“]' and hwﬂ::li{. Eg}"' Babalola {EG]IL Pﬂﬂ and Lee {_znlll'r and
-"'-"J ¥ i }r' { 13] ﬁ-"und. that the pmrnment fh{:tgrs_ |nﬂ|ll:.'!l'l-|:1
graduate ﬂmpln?ﬂhllﬂi}r are ability to use modern technology, ability to relate mﬁ
with u[hcr people, high cf}mmunicatinn dexterity, and knowledge and ﬂkiH‘:Iq
enterprises (entrepreneurship). Shadare and Elegbede (201 2) equally reported that, :E
the UK, higher r:dulcalmn‘graduates with adequate skills in software engineering and
use were nearly twice unlikely to be unemployed in 6 months after graduation unlike
others that lf.-l-::k s::mh _sl-:ills, In another study, Eurostat (2014) found that 60% of
graduates with skills in technology in Slovenia found a job within 3 month after
Jeaving the school. Ina study, Ajiboye, Oyebanji and Awoniyi (2013) reported that the
respondents (lecturers) were similar in their perception of influence of higher
education on employability on the basis of length of service. However, significant
difference was found in the perception of respondents based on faculty. The present
study investigated factors determining university graduates employability as
expressed by employers of labour in Kwara State, Nigeria.

Research Question

What are the factors determining graduate employability as expressed by
employers of labour in Kwara State, Nigeria?

Hypotheses

HO: There is no significant difference in the expressions regarding factors
determining university graduates' employability between employers of labour
in the public and private sectors in Kwara State, Nigeria.

HO;: There is no significant difference in the expressions regarding factors
determining university graduates’' employability between employers of labour
with 1-10 years of experience and those above 10 years of experience on
employers' cadre in Kwara State, Nigeria.

Methodology
The descriptive survey method of quantitative type was adopted for this study.
The researcher purposively selected a sample size of 152 respondents who were
considered as employers of labour because they occupied managerial positions in
both public and private sectors and involved in decision making on employment. The
“}EF“'JH of 104 participants in the public service was carried out in different
ministries and agencies while that of 48 participants in private establishments was
done in privately owned schools and industries. A total of 96 employers of labour with
1-10 years of experience and 56 with above 10 years of experience were selected
through stratified sampling technique. The instrument used to collect the requi{‘ﬁd
[FEGWHS entitled “Factors Determining Graduate Employability Questionnaire.
Str EQ)”. The instrument was patterned in the four-point L1il_:-::rt scale format of
Dim‘Ei}’ AEI‘EEL (4 points); Agree (3 points); Disagree (2 points); and Stmpgly
sagreed (1 point). In scoring, the mid-point is 2.50 (4+3+2+1=10/4). Thus, any item

_-_-_-—-_
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nd above was considered a sigy;

ifi
from 2.50 a cant g

loyability while below was considered mh"“‘*isa In actg, \
oy

\ t, it was subjected to the test p. ¢
ahility of the ms‘trﬂﬂ!ﬁﬂ 4 * Mgy
D ekvaheaf 77w ol Te et eronly Lo
and a coefTicient va 3 respondents Onsep,
the questionnaire forms 'gf’i';,ual I:tlrenudv.nl:::uf (mean) and the t-tegt Werg e, 00

. i “]‘E SEd
pﬂr;inpﬂ::u:iﬂn?::hw:aﬂfc hypotheses were tested atU. 05 alpha level, by
analyze the

with a mecan score 0p
determining graduate €

Results g
Research Question:

. ; ‘
expressed by employers of la

hour in Kwara State, Nigeria?

Table 1: Mean, Scores and Rank Order of factors determining graduate employap, iy
able 1: Mean,

Statement ;"I““" Ranj
: is Determined by: St
Emplovability of Graduates is —ah
skills in modemn technology ; 311 e
ability to communicate effectively 304 3"'
knowledge of entreprencurship 297 p
age al graduation (between 18 and 30 years) 2-9-1 2
emotional stability _ 2‘39 gm
fluency in speaking English language 2.36 i
previous job experience : ?m
academic discipline 2,82 8
ability to work with others 2.78 gt
class of degree obtained 2.75 10
physical appearance 270 1
willingness to accept financial benefits offered 2 60 12
multilingual proficiency 2.66 13t
cconomic strength of the country 2 64 14"
_ﬂﬁl level of creative skill 261 ljlh

The result shows that al] the items have mean scores abov
which was the decision point, This indicates that
as being factors determinin g graduate emp|
prominent are: skills in moden technology, abj

¢ the mid-point (2.50),
respondents alluded to all the items
oyability. Nevertheless, the most

lity to communicate effectively and
knnwledgwfentrq}rcneurship_ d e ’
Hypothesis One: There i% N0 sipn; ~ ; _ .
factors determining ypjy g eant difference in the expressions regarding

ersity gradyates’ employabili

nthe public and Private sectors jn Kwara State

ty between employers of labour
Nigeria,

\
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Table Z: Result of t-test statistics comparing ex ;

Sector N
sector a Mean SD T

poplic 104 SL14 926 e
private 48 53.70 8.01 : 0.000

w;ar; p<0.05

The result shows that the p-value (0.000) is less than the alpha level (0.05). The nuil

nypothesis 18 therefore not accepted but the alternative h ; .
gigﬁﬁuanl difference in the expressions regarding fﬂum[:p;:r:;ﬁ;}ﬁi‘nzm'm
graduates- employability hehfrecn employers of labour in the public and Pﬁv;?e
sectors in Kwara State, MNigeria. Respondents from private sector differed
significantly (mean=>53.70) compared to those from public sector (mean=51.14).

Hypothesis Two: There is no significant difference in the expressions regarding
factors determining university graduates' employability between employers of labour
with 1-10 years and those above 10 years of experience on employers' cadre in Kwara
State, Nigeria

Table 3: Result of t-test slatistics comparing expression of respondents based on
duration on cadre as employer.
Duration on the No  Mean sD df Cal. t. p-val
Cadre
1-10 years 96 53.16 7.41 150 2.24% 0,02
Above 10 years 56 50.81 8.33
*Significant; p<0.05

The result on Table 3 reveals that the p-value (0.02) is less than the alpha level (0.03);
hence the null hypothesis was not accepted. There is significant difference in the
expressions regarding factors determining university graduates’ employability
between employers of labour with 1-10 years of experience and those above 10 years
of experience on employers' cadre in Kwara State, Nigeria. Employers of labour with
1-10 years of experience (mean=53.16) accounted for the significant difference
;:Jt:‘;uparcd with respondents having work experience above 10 years as appeared in
53

Discussion of Findings
The analysis revealed that the respondents subscribed to all the items as being
factors determining university graduates employability. However, the topmost factors
determining graduate employability are: skills in the use of modem technology;
ability to communicate effectively; and knowledge of entrepreneurship. This finding
';;;1 consonance with the studies of Precision Consultancy (2007), Babalola (2011),
and Lee (2011), and Ajiboye, Oyebanji and Awoniyi (2013) where it was found

—
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science, skills and competencics in eqyy,

lity in the field of enterprise are key ;Pa:ni:a%n‘

influenced employment of higher education graduates. Eurostat (2014) ﬂ]ﬂﬂt?rﬁ thy,
that 60% of graduates with skills in technology in Slovenia found 4 jqp, o

months, compared to others without such ability. It was also reported thy j, 12:,{,; 3

K

higher education graduates with adequate skills in software engineering g, .
£ gra loyed six months after graduatio itilll:.: Ve,

nearly twice unlikely to be unemp
itbiot saames sk {};Edinyﬂng, Odey & Gimba, 2015). The findings of g, - 1%
study showed that employers of labour 1':'13“!'-‘1 give Pl'ﬂ'?‘“-“mf-‘ﬂ o graduates Whe at
high dexterity in technology, proficiency in communication and_enterprisc since hiag
factors significantly translates 1o the hub of quality delivery. Other fact &
determining employability of university gr&duatgﬂl as ﬁxpt'eﬂ'l}*d by Emplnymn“
labour include age at graduation, emotional stability, fluency in speaking Engt'L;]]:~
language, previous job experience, academic discipline and class of degree 5,
others. . g

There was significant difference in the expressions regarding factors
determining university graduates’ employability between employers of labour ip g,
public and private sectors in Kwara State, Nigeria. Respondents from private
have higher means (53.70) against those from public 1;5 |.1I4}. In a related study
Ajiboye, Oyebanji and Awoniyi (2013) equally found significant difference in the
perception of lecturers on influence of higher education on employability based gp
faculty. The reason for the similarity in the findings of both the previous studies could
be the fact that individuals with different job prientations are unlikely to express
similar view about employability. One reason that might accounted for having higher
expression from employers in private sector could be as a result of the nature of their
services which require attracting clients/consumers, hence the need to consider many
factors before employing graduates.

There was significant difference in the expressions re garding factors

toyers of labour with |-

determining university graduates’ employability between emyp
10 years of experience and those above 10 years of experience on employers' cadre in
Kwara State, Nigeria. This result disagrees with Ajiboye, O yebanji and Awoniyi
(2013) who found no significant difference in the influence of higher education on
employability as perceived by lecturers based on length of service. The reason for the
dissimilarity between the studies could be because of the difference in their scopé:

revious was limited to lecturer while the present focused on employers of labour in
both the public and private sectors.

that knowledge of modem ¢
modern Technology and abi

Conclusion and Recommendations
Considering the results of the study, one may draw several conclusions among
ity gradua®®

which are that there are numerous factors determining univers
employability but the most prominent are: skills in modern technology, ahlllf}'ﬂ;]”
communicate effectively and knowledge of entrepreneurship. Others are emoi:
stability, age at graduation (between 18 and 30 years); and fluency in spﬂﬂk“‘g

_._-—'_'_'_._'_'-._F._

128

g

CamScanner


https://v3.camscanner.com/user/download

i he lingua franca in Nigeri . :
English Language (the ling a in Nigeria). Thus, if these attributes cou
found among university graduates, tl:m problems of unemployment wuulﬁigi
sdequately addressed and the role of University education would be positively felt in

he overall attainment of the lofty goals of higher education in Nigeria. In addition,

employers of labour differed in their expression of factors determining graduate

employability based on nature of sector and years of experience employers of labour
cadre.

Based on the conclusion drawn, the following recommendations were made in
order:

. Universities should deliberately mandate all undergraduates to undertake courses
in modern technology;

Entrepreneurial education should be made compulsory for all undergraduates in
order to enhance their skills in enterprise;

Counselling psychologists and professionals from allied fields should synergize
in order to train undergraduates on the skills that enhance emotional stability
and effective communication skills;

Employers of labour in the private sector should be encouraged to compliment
university education by employing graduates and focus more on on-the-job
capacity building training to cater for possible deficiencies that might prevent
graduate employment; and

There should be synergy between employers of labour and universities within

same locality to plan the academic program that will suit employment

requirements of the various sectors in order to guarantee graduate
employments,
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