A Publication of Departments
of ll:l:nllllllllinl & Finance
an
Business Administration

Fountain University, Osogbo, Nigeria

www.osogbojournalofmanagement.com
G 7318 - B2 [Prim) 155N 2408 - FRED i Cihima |

0S06BO JOURNAL OF

MANAGEMENT

(OJM)
Vol. 5. Issue 1, 2020




Fountain University Osogbo Journal of Management
(FUOJM)

L Pyillication of Departments of Accountig & Finmce and Brossess Adounstimtiog, Fouugmm U mversiy. Ovogho

Jouriit] Liomegages: www osogbojommaiofmanagerienl oot
IS5 2315 = 6325 [Pty 55N J408-6058 (Cuiline)

Jir!'i’-..'- S B .

Vol 5(1) Agiril, 2020

Contents

EFFECT OF EMOTIONAL INTELLIGENCE ON JOB STRESS IN THE PRESIDENTIAL AMNESTY
PROGRAMME, ABUJA, NIGERIA
A, Ruth ANDAH &Godwin Emmanuel OYEDOKUN 1-18

EFFECTIVE TIME MANAGEMENT PRACTICE AND ORGANIZATIONALSURVIVALIAN
EXPERIENCE FROM INTERNATIONAL BREWERY PLC, ILESHA OSUN STATE, NIGERIA
Emmanuel Olaniyi DUNMADE, (Ph.D.), IsmauilaBolarinwa, KADIRL, (Ph.D.), IdowuJamiu YAHAYA
& IssaOmolabi, (Ph.D.) 19-30

EFFECT OF BANK INTERNAL CONTROL SYSTEM ON NON- FINANCIAL PERFORMANCE OF
SELECTED QUOTED DEPOSIT MONEY BANK IN NIGERIA
SegunKamoru FAKUNMOUJU, Isaac Olukayode FASOLA, Paul Femi FASHAGBA &RisikatEjide

AKINEIY] 3142

IMPACT OF ENVIROMENTAL FACTORS ON NON-INTEREST BANKING SERVICES: A CASE

STUDY OF NIGERIAN ECONOMY
FaltlutAjoke ABDUL (Ph.D.), Isaue lortimbir AUN (Ph.D,), OladipoGaniys, TAIWO

(Ph.D.) & OluwayomiOmotaye OLO T4 43-54

INFLUENCE OF OUTSOURCING ON CUSTOMER SATISFACTION IN THE TELECOMMUNICATION
INDUSTRY: EVIDENCE FROM MTN NIGERIA

lsmuilaBolarinwa KADIRI (Ph.D.), Em manuel DUNMADE (Ph.D.), Mustapha Olanrewaju ALIYU,
Feyisayo Toni OSAMIKA & OLANIPEKUN, Wahid Damilola 55-67

A TEST OF LIMITS TO ARBITRAGE: DEMONSTRATION FROM NIGERIAN FOREIGN EXCHANGE
MARKET
(sagle OSIFO (Ph.D) & Moyaotale Daniel E£ UEM (M.Sc.) o8-T6

IMPACT OF WORK-LIFE BALANCE ON JOB SATISFACTION OF WOMEN ENTREPRENEURS IN
SOUTH-WESTERN NIGERIA M.
MutisiOyinlols KURANGA, yusul Ismall MUSTAPHA, (Ph.D.) &Aming Nassir BRIMAH, (Ph.D.) T7-88

EFFECT OF DEMOGRAPHIC FEATURES OF INSURED ON UPTAKE OF INSURANCE POLICY AND

PRODUCT IN NIGERIA
RukuyatBukols ADEJARE (B.Se. M.Se., ACIBN) &lsmailuDaudu ALIU (Ph.D, ACA) #9-108






Uit Dnvaramy’ Oiagla L) o T Pe——— AR RTAT] A A LY L by 4 o}

‘;“-“.'!"L-.-t:l ’
e =1 R }

Fauiice uih Hestimes Asdpnanistraiiies Daisalk LA 1 g e
e T =, el g wid

A Pralslicoinon vl Liejaitnamiis --l'ah'.--:ul.r..n,;.'.t

Discirnal Bediiae . SN ik il
TEsm 2118 = 2R Trind 12mn: AT iCmline)

EFFECTIVE TIME MANAGEMENT PRACTICE AND ORGANIZATIONAL
SURVIVAL: AN EXFERIENCE FROM INTERNATIONAL BREWERY PLC, TLESHA,
OSUN STATE, NIGERIA

Emmanuel Olanivi DUNMADE, (Fh.D.) 15 malln Bolarinwa, KADIRL, (Ph.D.), Idown Jamin
i YAHAYA & lssa OMOLABL {Ph.D:) '

Fiupunisinisind of Prabipinrnal Relatony ot Prrvonied Monotnement, Foziity of Maomagerienf Sotuneel P imivaraity uf
Dhawin. Hovit, Sgeri
Lt ayf Dhavireess Achpidsgriniidi, Loniveri il Hinrjie

Absrrait

e stude atigiyils W sxdnminne i EECT O [iRe. g e prrsnibive ol vzt sy isinthie
atermationa! Browery Ple. Hestio, (hun - Stare. Tt popitlation af thie simedy sinact ai €58 Wl e
vize of 240 which was detcrmined With ihe 1 of Tiro Yomeane s formula. Simple randim wampling
fechnigue was used for the spuidhy with the empioviment f sirncinired guiestfonnidre i bt this peguirid
informition from the respodenie. The deseriptine stdistics. mdopied ot ctmpdd fleree g ik
sepbriex, w.i-rH':r_ifﬂﬁ'rEnml-’ storisticx wead W Pedrson Progiet Moment O orrelarton (FPMC). Hcﬁmﬁmp
af the snidh reveled that there i o shgnificant relatianship berween tme indnagemail practice g
empliniex  effectivines [Niw 192 F= K41, pre 000, < (H03 The finadines of the sty established iirther
thet there 5 o significant pelutfonstip derween  fime. InangRee e pricrice and ilﬂﬂﬂmﬁinﬂf wurk
performmnge (N - QR e W70 O, 0.03) (i Interparinng) Brewen: Pl Heshe, Tt A b
thungfine ”'ﬂ*{"l’"‘-‘mﬁr alicdf | I pnaiagzemenl ool iR pegdiizs hinaddd ke cikbgiain |'|||fj M

et PREHCE O ctifteire g sny o IS of withstanding witd Surviving fhe: hrsiiess Fivenfries, .
slrint thie compamy throush all 1 workforees shonfdl cmbirace dind helleve in the hive oif rime ndncheNent:

pechinfigues Jor ahmpezion aif weark Airesy gy the s i the cumpuiny, pirevention of fusi LIEES
ruieh of work, Impraentent af paerformance al all fevely, enbancement of prodiet quality, and asauriame

of promg Yerifes dofivery

soverridns Frsiness performance. argamizational efficrivences and cificiency, organizoliona |
cairvivel, phme, e nanagament

Aey

JEL Cliisificution C3 ek A5 D23, TUF
;

- - = m— = —— ——————

—_;
Frm— * 2348035139420
Eiwail _ _ ' o



[l o o

= ke =M
E it T |.1‘ll"'ﬂ"" .I:-m.l.dl i hl_‘mﬂ i url'i'“- -?lr-';q Sl

¥ i n
L INTRODUCTION lher set H_ﬂnh aml

I \I“
aelneve his
gds (0 Bt can ok be

Time is an indispenssble resource Siad ?1.-:3'1.'4}1‘1..1: “:: annot be beld GRS

b edetermined objectives i hife ps i is w0 delicite rh.fi l-lehnm': ianngemient 1s 1ot mnl.:.-f‘ the key
spent B once iisused 1t can never be regained. Effect - curvival o5 the decisions “'H"". b
to the suceess of any business. but it 15 also essetitil g :n;im:inli that hese dacisnns e
the organization rest heavily on the management £ et fization of the set goals. Tmg
made carrectly End actions are taken promptly i i otk g 1y @ manner that you and
somagement 5 the armngement of busifess and personal S ”:l;;hih::n'l. o, as frequently,
wont - thines show up when. where, and pow you h-.‘“: e {rs :Inrl.r: as quickly as
L-I'Ilnﬁl::w@ and ubiguitously ns. possible. apd m fectlitate gelming thinys kel This
passibile with the less amount of resuurces (ine, maney, SRETEY. m.ll gy l:'-r.o R H;:rlcrm:
wicludes the ant of airanging, scheduling, organiziog. and bdgeting one R he skills. 100ls,
mote effecuve wark and productivity, Time management therefore represents the d resources
and ahilities of doing the nght thing at the right time, Wilh puolmum eftolt, iiif r=.5_ﬂ r
eiFectis ely antl efficiently, thereby accomplishing the set goals anc the things that a'e personally
priceitized and valued as this in the long run results into optimal work performances

However, the diive for coping with the pressures of modem work life “‘I'I:l'lm:'lt
eaperiencing excessive job stress necessitates priarity attention on good time manpgement as s
does ot really connote doing more work, bot it mther medns focusing on the siks that malter
sand are capable of making a difference in the workplace The essence of good time managcment
i iy petiese the Tifestvle balance that is desired or requived az good rime ot work refers doing
Hagh qualiny work and not high gquanury (Donaldson. 201 1)

i the conempormry business world, tme manasgement has gained populanity and
consexjuently its ;_lmmin:n_:c. not only as a mouvating element behind employees’ job
perforinance and productivify, but as the basis for the overnll organizational performance and
survival In the world of wark. twme happens 10 be considered ns one of the '
for gny orghoization as o such organization. there s renewed consistency

] ; L ney and 0 e -
enntinnus 1#&.111_“:;:, application of new strategics through researcl and developiment am; n\'eptl'ﬂ;
taking into cognizanee e vilue und essence of time (Zucas & Bavid, 201 2). This is s r'myg.m i
the fhct (hat time is not only lil:t_i W every business activity of tlje Grgnm::;tmn buF ;“ﬂ ug
smga goals and does measure its successes and failure Therefore. 1o ﬂ“"l.; ﬁ'" N 5o
management for busineas performance and survival, arganizition’s : X griestive tms
tie wolkicices are required o decude wiich tasks tall into e mﬂﬂll.;ll-'mtnt_'.mnm_n; well as

catepgnries ol impoitam task,

ewsentinl wshs, low value tasks, the ones thar are
requiring urgent completion, MOst valuable 10 the organization, and those

MOst inMportant nssets

Time is a necessity for ever

ﬁ;“;:;ruﬁf mt?. ] ur". s organizatiosal performances Mnfﬂ! since it is i i
T enms of the depree of achievement of e P t often, these Do AR
&Nty costs il efficiency. However Moty OrEanizatignal nées

anls and abiect
i ”llll-ﬂ-ﬂ:l:l.} i1 sy Wi Lirrie 1y 8 ]mﬁ'ﬁ i1
x tEenian establislunengs . ngement s & ok
cutbered Witk a loj of diities 1o perfonn Wilhllﬂ:-t g iy today's wor 1L} Lﬂmllmﬂq

/ o limited time. T 'd ot works they are
e A+ 2E4NOAY 93 - APt ta accomplish the

¥ business i meeting ity 4ot tar
mportan
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pread Foe the Of g niention therefore puscs & great thrent 08 thise “'“I’tpluﬂ ame fﬂﬂﬂi “*i‘l.l
imintves of ehallenyes bothering on inefficiencies n time management, thus resulting into
problems such s lack of job secunty and poor working conditions of workers. Iack of adequaie
mmntenance  of human resowrce policy, lack ol organszabiional  sIUCRUE  Iedquied iy
enbuncement of efficiency. poor team building and absence of self-discipline, Thmﬁu-ii!
arder for organizations’ mansgement in the country to address these challenges, investmenl in
lime is required 1o determine what these orusnizations want out of their day o dlj'-ﬂrﬁﬁlﬁii;h
sich o way that spproprinte results are achieved within s specific tme range. H‘.“’F‘-'r“_‘“' sty i
conducted to exnmine the effect of tine management ob Grganzationa) sauvival wirh g focas on
Iernaticnal Brewery Ple, llesha, Osun State. Nigeria.

1. LITERATUHRE REVIEW
2.1 Coanceptunl Clarification
200 Concept of Time Management

Time ean he defined as the period in which processes or actions ke place. Oxford
Advanced Leamer's Dictionary defined time a5 o period either short or long. during wiiell vou
do something or something happens. Time is a scarce resource which requires proper
manngement of else nothing can be managed. According to Maganga (2014), time is a limited
period during which an action. process, or condition exists ot take place. that 15, & period it s
seeded for b pirticul setiviy 1o Le sccomplishied, Tinie o referial o by Adeoju |_:i_.l_1=;!’i|.:‘pi,-,-i11!!

indispensable resource that is imecoverable, limited and dynamic. lrrecoverahle for the resson

that every minute spent is gone forever, limited because only 24 hours are .w;-mumﬂﬁ!n&
dynamic because It is never satic .

Therefoie, time maoagement can be defined as w period, either-shor oy long. winel
ENCOMpPaKnes N E_r_:.dn-ld.unli wtilize thew I:IItH!deiL'M.IUhl}_' with i vigw 1 pﬂp_il_.g.‘_i: |'t.".m.l;ij_.r-_:'-]f'J|.:t_-|'3'*.lr
rinagerment Is & concept that has been described differently by different authors or schiolars For
expmple, Lukein (1973) define time managemens as the process af using particular teclinues
ek ns "to-do’ lists of deliberntely plhnning activities, or 1 participate. in teadving so s to lepm
how to master wnd uiillze such o technique Accoiding fo Randall (1979), time matngement
refers @ progess by which msks and goals are accamplished for an employee 1o bocomal et
it bis o her job and career In the opimion of Cloessens (2004), time mansgement mesns i,
tvpes of belmvior that distinguyish persons who do things on time. stick to deadline and s nd
linthe time on their activities fram the people who are often late, pass deadline. spend e
on thisr activibies mnd wiste tine o ireley il matters, T A

o Fﬁ: i

1 1 " 11 . ) 'I, . r
Clagsseus, Roe and Rutre (2001} deseribie this concept as a method emplived o used by
AnaEens 'lﬂm Hﬂ‘ erfo ve ﬂff’ﬂ_:l‘ivpnﬂg_. Aﬂ:_mﬂinu jlﬁ Hilii'il:li- ﬂﬂd Fm-_' 2
thrine mmmﬁ the investment of finte in 4 manner thal Bpthimal wesilt s ulﬂmp\:d .

sctivities that consutne a specific quannty of nme. This refers the practices that are adopied b
peaple o ensure better usage of their time It iy 45 well scen as the systems and prneiples th
individuals muke use of 30 s 1o make delibernte decisions over the petivities that occupy i
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cad i thie principle that
: ment hinges an
fime. Likewiee: Hiseieh and Peters (2002) add that time managem bt Time management is the

i ie more essentinl to do the right things: than to- do :‘hmE‘h ﬂﬁw o task will mke to get 1o the
orisiization of events of tasks by initially esumating how muc fstiie these events that would
...|I1|||Ii|:.‘|h|r| abgie. when im0 v e I.'1.‘|1l1l,‘l|¢1‘l!ﬂ. aid then ad ml?:;_]i:::‘l:n\l-'. Time management s
srterfiere wish it comgletion s that completion 1s reached in the 1 settiniy the things thar manes
P UL LT e thines dong in a F"“““-""-"”l'!" aayz i 18 ahout # wential in |tl"|.--L|ulJ1 ot wink,
it divise Tune imbageiment nelndies the nbality to decide whilt 1y esseiil ¥ :

at horne and exen in gurpersopal hife (North, 2004,

2.1.2 Time Management Technigues

A< suid by Koufman, Lane and Lindguist (19910, the following are some of the
technigues of 1me NEa geyient in the warkplace:

. Setting of Priorities:

Aceording to Katfman, Lane pnd Lindquist ( 1991, effectivie time mansgement TEqUIFEs 3
distinetion between what s important and what is orgent as workplace’s activities are clearly
enteporized into four (wigens, not urgent, (mportant and wnimportant activities ). Kaufiman, Lane
A Lbbguist 00990 b yhsitain thne while activitles thar ave both wigent and unportant are
expected 10 be gquickly carried out, less time should be spent on activities that are unimportnt
cedless of their urgency so as 1o gnin time in' focusing on activities that are not wgent, but
mprirtant Focusing on the main activities allows the organization to gain greater control over its
tatie il possibly o ceduce the number of iaponant tsks that do become urgein ' .

d b Iee s e Gaonl Setting:

A poal w refesetl 10098 the dnm:p] outcome  thur st be cifi ; ;
actuexble, nd realstc Wi has 10 have & time frame withius which 1t must be aceouptic bl
Proper goal Setting 18 the first and very impim'm!lr step in effective time m"nnﬂeth HE' i
powerful process f thinking about the arganization’s farure and for mativating the work faree
L ands Tiing the Non's vision o reality (Ksufiman, Lane & Lindquist, 199 1) orkiorces

 Kautman, Lane and Lindquist (1991) identify elecrron:
salenidads, u:r.ui:nputw pmur " ;.l.-!.l!-;:hhﬂ__._q,_ mdex Emziﬂm?:ﬂﬁhphmﬂm{s. F‘“"‘r‘“ dinries,
wmnﬁ?ﬁfﬂ. mﬂ iovi work performance and enhangin o e persalim
Weheles belave I:Hmuﬁ'ﬂmﬁﬁjm LB don of reconding rhe'mf:aﬁ?:fx i hh: i
pricuities ns the Kev 1o, findin it nplosees 1 fosus il
Sotmmimtent WiTi2A1o v these (ool Yorkale Plaaning wols for e ﬂ.l‘t::niz::lic::t i x;kpmim:; .

LI "'l"'"l‘l':“,': -'hl.lll.l.u
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iv. Delegation of Durties:

Maganga (2014) sees delegation as assigniment of responsibilines or Inllm:nn.m of o :!:I:
or tasks to somedone else so as lo fioe up some time for tasks that Tequire one & ﬂpm::_;
Delegation arises from identifving tasks that others can undertpke and then ssieciing 1

approprae mdividoalisi o do them.
v Avoidance of Mulni-Tasks:

Another time management techimque s enumerated by Kaufman, Lane and Llﬂqull,l“.
(1991) is avoidance of undertaking multi — tasks at a nme Maganga (2014) stresses thal
contemporary psychologieal studies huve made known that multi-tasking does not in reality save
time and thot one loses time when EmppmH from one wask Lo ﬂrlﬂlh:l‘lﬂl'ld thus results l_l'l o lioes nf
productivity, Maganga (2014) argues more that repetitive multi-tasking may cause difficulty m
concentrating and maintaining focus when required

2.1.3 Organizational Survival

Orpanizational survival 85 & concept has been descnibed or defined by different book
writers from diverse viewpoints. For instance, Osibanjo. Abiodun and Obamiro (2011) refer
organizational survival as a primary objective or goal that all establishments have as attention to
this goal facilitates the satisfacnion and execution of other organizational goals. Also. Larsen anel.
Lomi (2002) aver that organizational survival encompasses organization becoming more and
more susceptible to challenges as a result of advancement in technology, innovations, increase i
customers and accelerated growth, Thus, orgamzation is increasingly reactive 1o these challenges
and has the capnbility to take advanmge of new market opportunities and realities This implies
that all workplaces consider survival as an absolute prevequisiie for serving any interes) of any
kind

2.1.4 Organizational Effectiveness

According o McCann (2004). organizational effectiveness is the degree a1 whith
organizations realize their mission throvgh their main sumegies, Likewise, Agu and Anichebe,
2015) maintain that organizational effectiveness i1s a successful accomplishmem of fHnancial
performances such as improved sales, profitability and market share as market share is a measure
of how dominant a company is in its industry, and as this proffers the business with a
competitive edge in the industry with a view 10 know when a schedule should be created. To
Miller (2004), the concept of orgamzational effectiveness 1s the amount of physical outpur
produced for each unit of productive input. However. the realization of this objective is thus A
measure of organizationnl effectiveness as the decrease or increase of the marke! share that an
organization gontrols is a key indicator of a business” financial performance and consequently its
organizational effectivencss (Shaw & Merick, 2005}, '

vrrwypamding Airrf .;_-I;M.Hﬂ.lm
sk . : ,
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2. 1.5 Work Performance

Umnini (2016) and Nafie (2014) are of the opinion that mdmnm:&re 15 o :nﬂm%:
level of anminment that measures and reflects the lmn@r;'mwrztueuq s mtli::ﬁ S ii:i--ii:iiﬁ?
firm’s work performance is the desired outcome of the business hnhn\"lnrﬁﬂf : Pﬂ?ﬂﬁﬁ sinoe
how well a business is doing can be appraised from the company s finat ial R
profitability is designed 1o measure how successful an organization’s operations '”"""—m A o M‘“‘"“'-‘-“"_
wheie there is a high profit rte of the average normal profit mte, o business ks expected :'h pve.
sompetitive sdvantage This profit level is expressed in quite a number of ratios such as the rato
of retum on assers. equiry, and sales.

: : ' an
As Mentensd by ho (208 onganEatonal perfommance tepresents the Pm ok
rEsmzation conceming its competitors with regards 1o market share. profits, and capital base in.
M A way that it s buile through the positive compmbutions of its workforces o avgaiizatonal
sucess It s mamtained that the concept

meris of cftecuiveness and efficiency singe th:_perﬁarmm:lc-: of &n emploves 15 of grear

when accomplishment is obfained. This is because the arganization must nof only produce the
Aght product, hut must also produce: them utilizimg the fewest possible inputs if i actually craves
fur enhanced performances ' -

2.2 Theoretical Review

131 Pickles Jar Theory

A+ explicated by Senguptn (2 e B s oo
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expedient to learn how 1o nanage ane’s time at work effectively with
and 1o efficicntly carry ot argnmizanon s work aetivities

2.3 Empirical Review

Adeojo (2012) pssessed the cffective of nme management oo work _P‘“f““““““ i
Lasaco Assurance Ple. Simple regression annlysis was employed with the aid of the 5PSS
software to tést the hypothesis of study. The result of the study established that effective time
manngement is an imporant wol for high organizational performance. 1_; Wwiis thereflore
concluded that effective ime manggzement is o great tool for nchievesment of high performance.
thus make it possible or easy for the organization 1w be n full control of its financial future
thirough the improvesent of its productivity. Likewise, in Nigerid, Adehis| (2017) researchied on
tfime management practices and its effect on husiness performance. The study used questionnmre
as the instrument of data collection and the gathered data were analyzed in table and hypothesis
wiis tested with analysis of variance. Findings of the resenrch indicated that effective time
management enables significantly the studied establishment 10 survive competitions, and not
only that, but also makes it possible for the argnization [0 grow its buginess. It was therefore
concluded that there is significant and positive relationship hetween fime management practices
and the busingss performance of the organization,

A research work completed by Shazin and Muhammiad (2015) examimed the relntionwhip
hetweeh fime management and academic dchievement of the students The findings of the sudy
revenled that there is positive relotionsiup between good fime management anch ananmeans of
students’ academic success as conducive environment goes a long way to bring about positive
autcoimes to the students, besides having good lectures from their tenchers. ' '

3. METHODOLOGY

The research design utilized for the study is survey method; the papulation consisted af
Four Hundred and Fifty Six (436) swaff members of Intemational Brewery Ple, llesha, Osun
State, Nigeria. This was based an the obained figure from the information given, Taro Yamune's
formula was vsed to select Two Hundred and Thirteen (213} respondents Tor the study. The used
instrument of primary data collection was questionnmire. Therefore o 1o1al number of Twn
Hundred and Thirteen (213) copies of questonnaire were admumstered on the ﬂﬁ[’lmmﬁ and
only One Hundred and Ninety Two (192) copies. that is. (90 %) wete well filled and renimed
and useful for the study. The remaining copies of the questipnnaire coulil not be retrieved fruni
the respondents, Percentnges and Pearson Product Moment Correliition (PPMU ) were emplovesd
for data analvsis to test the research hypotheses. .

4. RESULTS AND DISCUSSION

 The analysis of the study was based an One Hundred dnd Nioety T 192 copies of
questionnaire that were usefully filled and returned by the Ic.'.pnndm::m Glaillis d -

Corresprvding Aisthor: = 23450317 39321
25
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; he Respondents : centage (Ya)
Fulsle 1: socin-Demagraphic Information of the _!‘"_"E_'Il’-'i'l'*l*T"ﬂ Per T
i Virable I::'I"TI _:,5 IE;____
s = 100.0
Gender Femitle _-—__.-:-_111— 22.9
Total 44
i Under 25vrs R6 ':43
| 15 - 1‘!;“ 43 -gl3
36 - 43vrs i4 -
Agp 5 .
2 4byrs and above 192 lgg:
Total 51 -
NCE/OND B3 43.2
Educational First Degree 40 =3
Qualification Masters 3 1.0
Ph.D. = 3.6
Q&:’T 192 lfg-?
uia 5 3
Less than & vears :.':U 365
Waorking ¥ = Syears 3% 77
Faperience 6 = [ hyeyrs '-'iﬁ 68
.l 1 vears nnd nboye 7= T
F'otal _ : - o
= Human Resources Adminisiation 26 -
Department af Finance 19 52.
Hespondents in Prioduction _ : 100 1
the Company Flait hnd Engineerins Seivices 24 125
Research and Development 23 120
Total 192 100.0
Source: Field Survey, (2020)

Table | shows the :ab-piu‘-dcmugmphlc dina of the respondents. It is shown that out of the
entire participited respondents in the study, 81.8% were males,

therefore implies that the majority of the respondents in this s

while 18.2% were females. It is

L I.'IJI'J}' WiEre mliﬂﬁ. 'ﬂ.u:ml 5 .
age distnibution of the respondents indicates that 22 9% were under 25 v515 of

of nge 26-35 years, 25, 0 %5 was of age 36-45, while 7.3% of

vears and above Dristmibution nccording 10 educational gl

NCEOND, 43 2% had First Degree: 25,52, hind

ol the respondents indicated other qualifications
sears ol warking expericive, 365% had beep
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Hypotheses of the Study:

sffectivensss.

Table 2: Relationship berween Time Management Practice and Employees’ Effectivensss
(N=192)

Variables = SD i 3
| | Time Manngeinent Practice 10,72 4.39
: B4
2 lEmplovees' Effectivencss 10,36 5.39 B4

*r=000 (p=-.03)
Source: Authors’ Computation, (2020)

Table 2 shows the result of the reiationship between lune management practice and
emplovees’ effectiveness. As shown in this tnble. the correlation coefficient [r] betwesn hine
management practice and employees’ sffectivencss 15 Bdl. This walue 15 foumnd swmfcan w1
0,05 probability level This resalt indicates that there wits a significan relationship between tine
management practice and employees. effectiveness (N'= 192, r= 841, p=000. < (.05, Since p-
vilue is less than .05, null hypothesis is therefore rejected This result concludes that there was a
significant relationship between fime management proctice and smplovees’ effectivencss. This
finding is in mndem with the result of the study carried out by Shazm and Muhammad (2015)
that there is positive relutionship between effective tme maniagement and achievement of
students” academic suceess in the studied instimution '

HO:: There is no significant relationship betwee time management practice and organizationnl
work perfarmange.

Table 3: Relationship berween Time Management Fractice and Organieational Work
Performance (N=192)

Variables X S0 1 2
1 | Time Management Fractice 10,72 4.39
2 | Oy ganizational Survival 10,02 543 870
* = 000 (p=<.05)

Source: Authors' Computation, (2020)

Table 3 aliows the result of the relanonshup berwesn tnie mana
- : gEment practive
oryanizationnl work performance. As it 1s indicated m the fable, the comelimon urppfﬁ:iemn{nf:
betwesn time management practice and organzational work performance s 870, This vitlue s
found significant &t 0.08 probability level. This result shows that there was significant
relaticnship between time management practice and organtzational work performance (M = S
r = 870, p= 000, < 0,05), Since p-value is less than 03, null hypothesis is thercfore rnj' e,
;‘uﬂuqmm#nﬂ’w = TAARIL S 159120 |
mtf - il i

¥
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| actce
ORCINGES ' i ; i between Lme management pr
Fhas result conclindes that there was a significant ml:;_u:::‘; lm.d} B e (o Wity 10

amd orgamzational work performanee. The result # iig b
fidings of studies undertaken by Adeojo (2012 and Adelus (2013). The result o bio tool Fbr
' # gement Is a veria

conducted by Adewjo 12012} ascertamed that eifective ime mana _

enhanced performance m Lasaco Assurance Ple, the itl_.il:h:!ﬂ arganizalion, Ir I“'ﬂ’ “I'.l:"'{'u fm‘:;‘d
oirt from the study of Adebisi (2013) that there is significant and positive ::lﬂ':!ﬂﬂm p betw
time ianagement practice and the business performance of the organization er study.

5, CONCLUSION AND RECOMMENDATIONS

In line with the findings of the study, it could be inferred that effective time manngement,
is the answer not only to the employees' performance and corporate Fﬂrﬂ:ﬂ“lm_“r the.
arganization under the study, but it is also the panaces to the company’s survival. This is so
because effective time management makes scheduling of assigned tasks easier, causes employees
1o perform tasks ar their highest and best skill level, enables prioritization and accomplishment of
impoitan tasks. facilitates recording snd guiding of the workplace towards accomplishment of
s set gouls, and inproves staft productivity, It is therefore concluded that there is 4 link between
fhime management praciice and employees’ effectiveness in International Brewery Ple., Hesha. It
can as well be affirmed thar there is existence of positive and significant relationship between
thine imanagemen practice and work pecformance in the establishiment.

Consequent 1o the findings of the study, it is therefore recommended that:

I The mansgement team members a1 all levels in International Brewery Plc., llesha should

realize the essential of time management 1o the performance and survival of the organization

i the contemporl and dynamic world of work. and therefore encourage all the company's

waff 1o adopt time management practice as an avenue for wi -
business nivalyies, ue tor withstanding and sury ving the

N MWH#WMMHywﬁmMMMcm ‘ biee
lndlhqimyc in the use of ume management techiniques such as; setting ?m:ﬁﬁhﬁ
goa’ seMihg. judiclous usage of planning tools, delegation of authority and sha =
mtﬂmm:;::‘uuu, u?:‘i_qt;npqluﬁm{.ﬂu = tasks al a time, and avordance of it
:qmn among the sl of the company. it will as well mm:“i'f' only minimize work
mpiove performance a1 all Iuw_{;.mhmumuﬂqml' Tnale rush of

delivery Y. and ensure prompt service
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