
PORT H·ARCOURT 
JOURNAL 

of 

EDUCATIONAL STUDIES 
(PHAJOES) 

-vo1-s, 110.1, ioii" 
A PUBLICATION OF THE DE~ ENT OP 

EDUCATIO ....... FOUNDATIONS, 
FACULTY OF EDUCATION, 

UNIVERSITY OF PORT HARCOURT, N 



l 

PORT HARCOURT 

JOURNAL 
Oi 

EDUCATIONAL STUDIES 
(PHA]OES) 

VOLUME 5, Number 1, March; 2020. 

Copyright © Department of Educational Foundations, 

Faculty of Education, University of Port Harcourt. 

ISSN: 2682-633X 

website: www.phajournal-uniport.org 

Email: editor@phajournal-uniport.org or phajournal-uniport@gmail.com 

A PUBLICATION OF THE DEPARTMENT OF EDUCATIONAL FOUNDATIONS, 

ii 



EDITORIAL BOARD 

Editor in Chief: Prof. A. K. Okorosaye-Orubite 

Editor: Dr. Ngozi Ezema Kalu 

Managing Editor: Dr. Yusuf Maigida Abdulrahman 

Sub - Editors: 1. Dr. Douglas 0. Nwaokugha 
2. Dr. Azuka Josephine Onyido 
3. Dr. Celestina lmade Harry 
4. Dr. Bright Okanezi 
5. Dr. Lucky Nziadam 
6. Dr. Benjamin Nyewusira 
7. Dr. Mathew W. Obitor Ogeh 

Consulting Editors: 

1. Emeritus Prof. Otonti Nduka - Department of Educational Foundations, University of Port 
Harcourt - Nigeria. 

2. Prof. J. D. Okoh - 'lo Department of Educational Foundations, University of Port Harcourt ­
Nigeria. 

3. Prof. E. C. Okeke - Department of Educational Foundations, University of Port Harcourt ­
Nigeria. 

4. Prof. I. M. Aminigo - Department of Educational Foundations, University of Port Harcourt­
Nigeria. 

5. Prof. 0. P. Nwanna-Nzewunwa - Department of Educational Foundations, University of Port 
Harcourt - Nigeria. 

6. Prof. V. U. Dienye - Department of Educational Foundations, University of Port Harcourt­
Nigeria. 

7. Prof. N. J. Okoli - - 'lo Department of Educational Foundations, University of Port Harcourt 
- Nigeria. 

8. Prof. S. D. Osaat - Department of Educational Foundations, University of Port Harcourt­
Nigeria. 

9. Prof. C. Okeke - Department of Educational Foundations and Management, University of 
Swaziland. 

10. Prof. C. N. Musa - Department of Educational Foundations, University of Benin - Nigeria. 
11. Prof. B. 0. Lawal - Department of Educational Foundations and Primary Education, 

University of Ibadan - Nigeria. 
1 12. Prof. T. T. Asuka - Department of Educational Foundations and Management, Niger De ta 

University - Nigeria. 
13. Prof. S. Amaele - Department of Educational Foundations, Ignatius Ajuru University of 

Education - Nigeria. . f 
. . . . University 0 14. Prof. L. Ogbondah - Department of Educational Foundations, Ignatius AJuru 

Education - Nigeria. 

vi 



I. 

2. 

4. 

5. 

6. 

7. 

R. 

9. 

TABLE OF CONTENTS 

A 
• ·n

1
, l;ffcL-t ()f Glnb<11iznlinn On Studen ts' /\ r adl'm ic l'<'rform a nn · In <;~l'~~1ng l ~ ' 

N
. · Schools· 1m

1
11ica tions For StakC'holders In falucc1 tion - Yusuf 1gcniln • . • 

Suleiman. Yusuf Abiola Abubakar & Mustapha Adam Ishola 
E:-.amination Malpractice' In l11e Univers ity O f Port H a rcourt: Form <J, Ca us,~s, 
Effc.-cts And Solu tio ns - Njoku Chimezic, Ph n 
Jnnuencc O f Record ed Tutoria l Lessons O n Junio r Secondary School S tude nts ' Interest In Algebra Jn Port H arcourt Loca l Governme nt /\rea, Ri vers S tate. -
Orlu Ugochulcwu Reginald & Arokoyu. A A. 
Ava ilabiJity Of Safe ty And Secu ri ty Aids For The Sa fety Of Students In 
Secondary Schools ln Delta State. - Ighofivwi oni. Peter Precious & Meenyinikor. 
) . N. D. 
TC'achC'rs' Motiva tion A nd Attritio n Ra te In l.,ap,o<; S ta te Technica l Colleges -
Fakoredc. S. 0 . A. P/J.f) 
Principa ls ' Pc•rforma nce /\ppra isa l A nd School Crow lh Achievem ent In 
Public Seconda ry Schoo ls In Rive rs Swte - Uduma. Felicia Ogbonnaya; S. 0 . 
Nwafor & Moses Zechariah Olilanya Promise 
Vocationa l-Technica l dnd Fnlre prene uri<1l l:d ucd tion /\<; Cor rclc1 tcs of 
R<' d uc ing U ncm ploymcnl In /\ ht'oku t,1 i\ IL'tropol is. - SaJiu Kayode Ajisafe & 
Soboola Isaac 
Influt' llCl' Of TL' ..1111 TL•,iching O n Bio logy S tudents Perfo rma nce In Tertia ry 
lns litutions - Abdulrahaman I. fbrahim. Fh fJ & Musa Abdullahi 

a 

II 

18 

27 

36 

46 

51 

57 

63 Situ c;1 t inn,1l Factors lnfluL' ncing Occu pa tional Stress Of Seconda ry School 
T(' aclwrs W ithin lb.JJ,rn Ml'l ropo lis - Lasisi. Adekola Kamil Ph D 

10. Unifit•d T nlicH )' M,1LriL·ulatio n Exam ina til)ns' Scores As Corre la te Of 72 Stude nts ' Firs t Yl'ar G rades In P ublic Gniw' rsitics In Ed o S ta te, Based On Sex. 
- Friday Egberha. Fh r> & Rasak 0 . Uz.amere 

11. ,fod t• Of Entry As P redic to r Of Students' .Acad e m ic Perfo rma nce In 79 
U ni VL' rs ity Of llL)r in , lh)ri.J1, Kw a ra S ta te, :\igeria - Abdulkareem. Rasaq Larue 
f'/J n & AJao. Busayo Oluwabu.kola 

12. In\ est.iga tio n Of x't·nndMy School Students' Sources Of Info rma tio n A bo ut 87 
f .rn1i ly Life EJucat.inn In Rivers S tate, l\igeria - Ewhe. Joseph En.mg; Dienye 
V.U. & .Ka.Ju N.E. 

13. Evaluatiun Of Gender And Primary faiuca tion In T he MDGs And SDGs For t02 EJULa tiunal Devl'IDpmenl Of Abia S tate - Ugwumba. Eucharia Ukamaka; 
Nwaok:ugha 0 . Doug.las & Abdulrahman Yusuf Maigjda 

14. Effl'c. l:> Of Cunc. ep t t\1apping A nJ Test A n xiL' ty On The Mathematics 
Achievement Of Sl'nior SenmJ,u y School Studl'n ts - Owolabi Josiah. Ph.D 

.. is. ?lationship Betw<.>L'n Corpora te Image A nJ Employability Of Polytechnic V Graduates Jn Kwara S ta te - Abdulkareem. Rasaq Lanre Ph.[) 

X 

110 

117 



16. 

17. 

18. 

19. 

20. 

21. 

22. 

23. 

24. 

The Imperative Of Health Ed . 
Realization Of S t . ucatwn And Teacher Education For The 

us a111able Dev 1 G 
Implementatio Of 

8
. e oprnent oals - Kolawole Agnes Anike, Ph.D 

n 1gher Ed ti G 
Participation In Th N. . uca on oals As Correlate Of Graduates 

Ob kh e igenan Labour Market - Ebohon Vincent Sunday 

p ozo . ae Evelyn Ofure. Mrs& Iordye, Patricia Yahemba. PhD . 

erception Of Higher Edu . . . . . 
And Chall cational Institution Lecturers On The Application 

Investi ti engies Of ICTs In Oyo State, Nigeria - Badmus Ayodeji Muideen, Ph.D 

ga on nto The Perce. d M. 
Turnout And G d , ive isrnatch Between Universities' Graduates 

Osagi b 
O 

ra uates Employment In The Nigerian Labour Market -
0 

are · Emmanuel, Ph.D, Obozokhae, Evelyn Ofure & Ebohon, Vincent 

Sunday 

A Comparative Anal . Of Th . 
. ysis e Philosophy And Objectives Of Technical And 

Vocational Education In Nigeria And The United Kingdom -Jekayinfa, Oyeyemi 

Jumoke · · · · 

HIV I AIDS And Employment Discrimination In The Work Place In Selected 

Firms In Port Harcourt Metropolis - Olaojo Babajide Olanipekun. Ph.D & Queen 

Orokonwo Worgu 

Ethical Issues In Cooperative Management: A Study Of Nipost CICS Society 

Ltd. Ibadan, Oyo State, Nigeria -Ademilua, Victoria Ayoola; Adedayo Sunday 

Joseph & Sanya, Esther A. Olanrewaju. Ph.D 

Teacher Education Curriculum In Nigeria: Need For The Retention Of 

Comparative Education -Akinbi, Y. A. Mrs& Prof Lawal B. 0 . 

Change Management Practices And Employees' Job Satisfaction In Selected 

Fast Food Firms In Lagos State, Nigeria -Abu Zekeri, Ph.D, Ajani Akeem 

Olanrewaju & Salau Abdulazeez Alhaji, Ph.D 

12Ei 

134 

144 

152 

161 

170 

180 

192 

200 

25. Impact Of School Location On Physics Students' Achievements And Attitude 212 

To Light Concepts In Federal Capital Territory, Abuja - Nigeria - Takema Susan 

Rumun & Agu. P. A. Ph.D 

26. Sustainable Innovative Curricular And Pedagogical Strategies For Promoting 219 

The Participation Of Women In Democratic Politics In Nigeria - Douglas 0. 

Nwaokugha & Patience Ihunwo 

27. Cost Saving Devices In The Administration Of Secondary Schools In South- 234 

South Geo-Political Zone Of Nigeria -Annette YeIIowe 

28. Psychometric Properties Of Socially Disapproved Sexual Attitude, Behaviour 246 

Responses, Behaviour Distress And Self-Esteem Scale Among School Students -

Aminu Kazeem Ibrahim, Ph. D 

xi 



al of Educational Studies (PHAJOES) Vol. 5, No. 1, 2020 

G YABIUTY OF POLYTECHNIC GRADUATES 
TE IMAGE AND EMPLO 

Port Harcourt Journ 

RELATIONSHIP BETWEEN coRpORA IN KWARA STATE 

SAO LANRE Ph.D . 
ABDULKAREEM, RA I University of llonn 

. nal Managemen ' 7 
Department of Educano .

1 
·n edu.ng 0803646178 

abdulkareem.rl@um on . 

Abstract 1 
image and employability of polytechnic 

. b een corpora e - if . t . . 
The study investigated the relationsh'.p etw tud consisted of 699 owners o pnva e organizations 

graduates in Kwara State. TIie population of t~1~ s . \1 Kwara State. TIie sample of the study was 306 
and 503 Directors of Administration in the Mmzstnesl ted using proportional sampling technique with 

respondents out of the total 1202. The sample was _se ~c table. The instrument was validated by three 

the aid of Research Advisor (2006) sample detemunatwn t University of florin . The reliability of the 

experts from the Depamnent of Educational Manage~1el~b' 'l"ty value was 0.64. Percentage was used to 
. . C b I Alpha and the , e za i z d h h h 

instrument was ensure us1~g run'. ac 1 

1 
ment correlation statistic J,11aS _use to_ ~~st t. e ypot eses 

answer the research questions while Pearson n ° : · . -if lyiechn,cs in Kwara state zs fairly good ( 34. 
· formulated. The findings of the study include; the imalg e 

0

1 
po ,ployable (68.30%); there is relationship 

· • d · K ·a State are ow Y en 
97%); polytechn!c _gra ~ates 111 wa, . . ol technic graduates in Kwara State (r = o.61; P < 0_051_ 
between academic !ntegnty and emplo~abrhty of P Yem lo ability of polytechnic graduates in Kwara 

there is relationship between students conduct a
nd

_d f _Y ocess and employability of p olytechnic 
I · l ,- ship between a mzsswn pr 

State (r = o.1s.; P < o.05J: t 1ere is re a ,on . 1 • h · between quality of graduates and 
d . K t ( 0 63· p < 0 05)" there is re atwns zp 

gra uates zn wara sta e r= · ' . · ' . It was therefore recommended that: 
employability of polytechnic graduates m Kwara state, (r =o.77:P<O.o5J. . . . d d .. 

· l t · prove academic mtegnty an a mission process 
strict disciplinary measures should be put mp ace o 1_m . 
should be improved upon by putting functional mechamsms m place. 

Keywords: Corporate Image, Employability, Polytechnic Graduates 

Introduction 

Rising incidence of unemployment results in loss of income for individuals, reduces revenue for governments, 

hinders economic growth and increases pressure on government. Employers of labour o ften complain that 

some of these graduates though professionally or technically qualified are unemployable, in that they lack the 

requisite, essential skills or competencies needed in the job or for sustainable employment. These skills create 

a gap in their knowledge which must be filled to make them suitable to compete for few, existing vacancies 

that crop up from time to time (.-\kanmu, 2011). 

According to a survey report on the effect of the quality of tertiary education on employability of 

fresh graduates, published by International Labour Organization, (2014), the current education system does 

not appear to be producing graduates with generic and essential skills, hence the continuous increase in the 

rate of youth unemployment. It was further stated in the report that 24 million jobs are needed over the ne.xt 

ten years to reduce the current unemployment level by half. Even with that, large number of graduates have 

cont1nuouslv been found mcapable of meeting up with the emplo),ment · f th k c e and 
· . . reqwrements o e wor · 1orc 

have thus been unsuccessful 1n either securing or keeping a i·ob Thi · h 11 c l · filling 
. . . . • s ts a c a enge 1or emp oyers m 

their graduate vacancies; even with high level of youth unempl · th h r 
. . - oymenr tn e country. It therefore means t a 

there 1s skill gap between what the graduates possess and the kill · d b · (G , 
s s reqwre y the emplovers of labour ra\ , 2010. J • 

-Journal of the Department of Educational Found . . . · 
ations, University of Port Harcourt - Nigeria. Page 1 l 7 



G Port Harcourt Journal of Educattonal Studies (PHAJOES) Vol. s, No. 1, 2020. 

Skill -gap or performance o-ap ,na · b · l d ' ff . . . I" ~ c seen as t 1e , erence hcN:ecn cmployah,l, rv skall< ,ind present 
Performance of the 10d1v1dual that is tl1e sk'll 1 h d . 'd 11 k · . • . , t s riat t c 10 1Y1 ua ac · s wha:h .trc mh1h1tmR has per torm,\nu· 
O r which ma)· make him unswrable for a · ful 1 . 1 h · · h · . ga.tn emp o~ mcnt. t as t c required pcrtn rm:1111:e rrn11u< r e 
present performance. _.-\cco rding to Sodipo (2014) to be found employable. the 111d1v1J ual mu~t po<<e,< 111 
addition to quabficanons or specialist experience, capabiliries or compcrencics such as apnruJ c (rn lent) 
attitude and behaviour. The indi,·idual (employee) must be aware o f what the employers arc look,ng for an ,im 
employee. The person must he able ro show rhat he is employable, a team member and ,1 con tn h11r111~ 
member o f the organization. 

Many employers of labour believed that graduates o f nowadays a.re half-baked and lacb the required 
atti tude to be em ployed. Hence thn arc no r employable ma.inly hec:1l;Sc of the perceived Lick o f compctenC\ 
of the graduates . • -\s envisage hr .-\ yottc (200 1), :111 employer ma\' be willing to employ ,1 graduate o f ,111 

institution with high academic integriry. good siudents' co n<luct, ideal admissio n process and htgh qualuy of 
graduates. This may no t be the same with stttdcnrs of :111 instit ution with low academic mtcgntY, bad s tuden ts' 
conduct, bad admission process and low quality of grnduates. TI1us corpora te image play 1mpo n ant role 1n the 
success o f both the graduate o f :111 imtirurion, :is well as that of the o rganizatio n as a who le ( \ yottc. 2001 ). 

Corporate image is the net resulr o f the interactjon of all rhe experiences, beliefs. feelin g~, know ledge 
and impressio ns, that people haYc about a company. (Bernstein 20 14). Co rpo rarc image, or rcpuratio n. 
describes the manner in which a company, irs activities, and its products o r scn·iccs arc pc.rcc1vcd hy 
outsiders. Polytechnics like many other Organizations interact with the public in many ways. The pubLlc rruy 
be viewed as past, present or porenrial customers o r clients. These public o r clients , ·iew the o rganl7arion 
especially academic o rganization, like polytechnics in terms irs academic in tegritv, students' conduct. 
admission process and quality of graduates. 1l1e employers of labo ur a.re pan o f this po pulace. TI1e w.1y the 
employers of labour and o ther people picture the polpcchnics in terms of their academic incegnry. s ruden ts ' 
conduct, admission process and quality o f graduate may make or mar their willingness to employ the p roduc ts 
of these polytechnics. lt is againsr thi s background that this srudy invcsrigates rhc relationship herwecn 
corporate image and employment o f polytechnic gradua tes in 1':w:1ra State. 

Statement of the Problem 

.According to National Bureau o f Statisrics (20 13), In Nigeria, uncmploymcnr r:1te tn ::!O IO w.1s 21 °•o which 
rose to 23.9% in 2011 . The report furrJ1er reveals that 54 % o f N igerian Youths were unemployed in '.:;0 I '.:; o uc 
of a total populatio n o f 64 m illio n comprising youths aged berwecn 15 and 35 years. ln the s.\me ,·em . 
. -\kanmu (2011) stressed that that three ouc of ten graduates of polytechnics in Kwar:1 State :uc Lt11en1pl0ycJ. 
Some are forced to accept marginal jobs (not related to their quali fications) in sales, agnculrurc :md m~1nual 
labour. For those who are lucky to find jobs, employers arc concerned about tht'ir skills .111d suitability with 
their job reguiremenrs. This alarming situatio n may not be unconnected to the high incicknce o f cnmcs such 
as armed robben-, kidnapping, cultism, terro ri sm (Boko-Har:1111 menace) , p rostirurion , drug peddling and 
other social vices, being exhibited brazenly in Kwarn Srn tc and the country ar large. 

O ,·csiku (20 10) went funhcr ro say thar tcrriar\' institut ions arc being reproached fo r declming quality 
o f cducati~nal outputs due to inadequate funding, poor qualiry o f inputs into the institutio ns, poo r student~' 
conduct arising from cultism, corniption. government and private sectors' lack of suppo rt and the curricular 
for teaching the srudents. The general opinio n is that there is a sharp decline in required skilled graduate~ 
available to the labour marker. that is, there is a gap between the demand for and the supply o f gradu:ires into 
the market. 11,ere is rhe need to identify rhe skills that the gracluaces need to close the gap berween 
unemploym enr and the 'unemplo~·able, ' . 

j I f h D I f Edllcatl·onal Fou ndations University of Port Harcourt - N1gena. Page l I H ourna o t e epartmen o ' 
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This general opinion (which may be right or ,;\,Tong) may be connected to the perceived ,mage flt +e 
polytechnics by the employers of labour. J\{any employers prefer to employ graduares o f uruver~1t1c~ ·.1-~•c~' 
o f p olytechnic graduates probably because of the perceived im age of po lytechnics by 

th
e pubhc. 'Xh

1

'-" ' 

co rporate image 
.-\s part o f recommendations o f b\· Clark ('.WO I) and Schomburg (200- ) , h.tgh unemplo\r'Cr" -

relation to employability of graduates of the ·institutions o f higher learning, especially 
th

e polyrechmc, c 
1

• t · 

9
uantita · - d · _- · l · h bl m Thus this stud,· 'J.·as ornel1 u, e an empmcal assessment to determtne so u uon to t e pro e · ' · 

to fill part of this gap. 

Purpose of the Study 
The main purpose o f this study is to investigate the relationship between corpo rate image a

nd 
emplonbth". 

of polytechnic graduates in Kwara state. Specifically the purpose include: to 

I. 

11. 

Ill. 

examine the corporate image of polytechnics in Kwara state; 
investigate how employable a_re the graduates of polytechnic in Kwara s tate; 
exam.inc the relationship between academic integrity and employabiliry o f pol~,echmc graduate< 111 Kw ,r1 

s tate; 
,v. mvesugate the relationship between students' conduct and employabili ty o f po lytechnic gradu.11e, 

Kwara state; 
v . investigate the relationship between admission process and employab il.iry o f polytechruc gnd•u•e, 1~ 

Kwara state; and 
n determine the relationship between 9ual.ity of graduates and employability of polyi:echmc grade.He, ,n 

Kwara state. 

Research Questions 

TI1e following guest.ions were raised to guide the study 

1. \'\/hat is nature of the corporate image of polytechnics in K,vara state? 
u . H ow employable are the graduates o f pol~,:echnic in Kwara state? 

Research Hypotheses 

One main hypothesis and four operational hypotheses were fo rmulated to sharpen che iocus o f th.ts srUlh 

Main Hypothesis 

em p oyao1 ry o i polytcch111c ~rauuace~ 1n TI1ere is no significant relationship between co rporate image a.nd 1 1. ·u 
Kwara state. 

Operational Hypotheses 

I. 
There is no relationship between academic integrin· and empl ., b ·1· . f 1 • 

S . 

·; o~ ,\ 1 it: o p o \' technic <>raJ uJ te, 1n Kw.tr 1 

rate. - i-, 

ll. 
There is no relationship between students' conduct and 1 . bl -
, emp o~a I I t\' o f po ln echruc g rad u·11e, 111 K,, 1rJ 
~tate. · · · 

111. There is no relatio nship between admission process and em lo . b . · . . . State. P ) a tli~ o f polytechnic g raduJ te, 1n K,\ .1rt 

1v. There 1s no relationship between qualit:' of graduates and Kwara State. employability o f pol~·rechnu: gr.1du.He, .n 

Journal of th e Department of Educational F d . . oun at1ons, University of Port Ha rcourt - N1gen,1. P .1~1' l \ •l 
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Research Methodology 

·n11s sn.1dy adopted descriptive re · . 1 Ha re l design o f I 
I 202 owners o f pnYarc o rgan iz:Hin ns and i)'.. .. corre ar1011 rvpe ·111e pnpulnr1o n ol this ~111d~ , nnw,, , of 

f 
< • l\ h 1tcc tnrs of \ 1 i 

rom r--wara o rt , 602 fro m Kwan(' · · t 111111srr:111nn 111 the ;\J111is1 11c:s 111 "'\ 111 ...,, ur ( ' I 1 
· · .cnrral and JR<) from I..: • . · · · · ~ 

respondem s. where I S3 respondents , . \\ ar.i Sourh). Ilic- ,.11nple o f rhc ,iudi w.i, \ ()(, 

d 
· 1 ere selected our o f ( ()'l 

rcspon cnrs were sampled ou t o f 3R') . 1 
- rc-, pnndcnr, from Kw.1r,1 ( ,.1111 ,ii '!') 

. . . · rcsp o ndrot s 111 Kw· s I . ' 

Kwara N o rth senato rial drsrrict. Th I .ir.i · 01111 while S<l were ,.1111plnl ,,ur o f ~ I I 111 ihc 

. e samp c was selected 11 , , 

o f Research .-\dnsor ('.!006) sampled , . . . · 1t1g prnporrron.11 s:1111pling rrth111c1lir w11h 1hc ,11d 
c rc11111na110 11 rahlc. 

,-\ researcher- designed q , · . 
· ucs t1 0 1111a1rc \\" IS used 1 11 I 

T11c 9uesrionn:tirc !us two scctio S . . · · ·. n Ln ccr re cvanr 111lo rm:1t1n n from the rc,pomlen,, 
n s. ' cu in n • \ consists ..,0 i , I 

im age section R o n rhc o ther I l . · · · - rems c csigned to cl1c11 111 form:111o n 0 11 corpornrr 

, . . 1:lllt l:OllSISIS lllllC items s . . . . 
emplorabtl1n· o f g raduates in K .. .. . . . · · Y5 lcm .ittc ill y dc s1gnnl ro clirn 1nforma11on abm11 

· · · \\ .ll.t St :He. Scc11n n -\ , . I · 1 1 

(\ 'G) G ood (G ) F ·-I · G d (. ~ ' \\as tt·signe( w111 rht· rc,pnmc p,111cm of \ 'crv (;O<ld 

' ' :ur) ,oo 1-' ( , ) an d No1 C o I (NG) .. 
where S.-\ = >!ro ngh- agree \ = . . - ' Ol l ' . I he sccrr on I\ fo llowt'd :1 4 l1kr r1 '<,tic form,11, 

. . . ag1 cc, D - strnnnli· tl1. . . I ,.,..., . 
· "' ~ag,cc anl ., ,= strongly d l'agrcc . 

TI1e validity of the instrument was ens 1 d b . . 
· I d f d . ' · lre Y given draft copies o f 1hc 9ucs11onna1rc 10 rhrce cxperr~ 

111 r 1e epartmenr o e ucauon :il mana e nc u · . · · · 
. I . __ • · g I nr, rnversiry o f ll on n. Corrections and mod 1fica11011\ were made 

61 tie experts and ct leered by the rcsear h 17 I . · · 
· . ' C er. 1us t 1e foce and co111en1 valid11 y of 1he 111srrument were 

ensured before proposmg to go to the ft Id ~ · d · · · -
_ . . . e or If s a m1111 srr:111o n. Cronbach 's .\ lpha wa, used 10 rc, t the 

reltabtlin· o f the 111srrumcnt :rnd rh e val f Q 6 • d · d · 
- uc o • .., w as envc . It was 1hcreforc ad1udgcd thar the 1mtrnment 1, 

reliable . Percentage was used to answer the re h · 1,·1 p . ' 
· scare questio ns w t c earson m omen1 co rrelauo n '!atisttc wa~ 

used ro rest rhe h)·po rheses fo rmulated. 

Answering Research Questio ns 

Research Q uestion O ne: \X'hat is the nature of the co rpo rate image o f po 11'1echnics in 1-.:wara s ure~ 

Table 1: Nature of Corporate Image of Po lytechnics in Kwara State, N igeria 

S/ N Item VG F/% C P/"10) FC F(' o) .\'C: ,..,..., 

I. .Academic l nt.:griry 60(19.6 I) 90(~9.-l I) I I ~(J(,.(,0) -l-l ( 1-l 181 

2. Snidents' Co nduct 23(7.52) 31(10. IJ) I 02 (.1 .Ll.3) I S0(-19.02' 

3. ,\ dmi;sion Process 31 ( I 0. 13) I 02(3.L\.'\) I I ~(36.(,0) 6 I ( I 9.•)_; , 

.j Q ualiTY o f G raduate 57( 18.6.3) 82(~6.80) 10~(.13..'l."i) 6:i(:t 2-ll 

Pcrccnta c Avera e 13.98 24.92 34.97 26.13 

Table o ne revealed th ar 13.98 perceni o f 1he respo ndents (on 1h.: averagc) wcrc of rhc l'p1ninn rh :ll corpo ratc 

image of polytechnics in Kwara s tare is very good, 24 .92 pc rc i.:n t were o f the o pinio n 1h.t1 t'()rpor.11c 1111:igi.: o f 

polytechnics in Kwara srate is good, 34.87 p ercent werc: o f rh i.: o pinio n rhat corpnrarc 1111:tg t' of poly1c:chn1c~ 

in Kwara srare is fairly good w hile 26.13 pcrccnr were o f rhc o pinio n th:u co rpo r:11c im:ige o t poh-1echnics 111 

h\\'ara rare is no t good. Sin ce rhe highest percentage of the ri.:sponclenis were o t rhe opin io n rhar corporarc 

image of polnechn.ics in Kwara Sratc is fai r, iris suffix 10 conclude 1ha1 co rp o ra It' rm agc.: o f polytechnics in 

1-:\\'ara S tare is fairly good . 

Research Question Two: H o w emplo yable are the graduates o f po lyrcchnics in l<\\'a ra Sta te; 
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Table 2: Em of Graduates in Po 
. .

0 
Kwara State 

techntcs I Ne olive Re onse 
Pontive Re~ onse Frequen 5/N Items 

1 
2 
3 

4 
5. 

6. 

7 

8 

9 

I can employ polytechnic graduates 
J can employ them to do petty jobs_ 
1l1ey won't cause chaos tf 
employed, so J can 
Many are competent, so I will 
Majority of them are not cultist, so I 
can employ polytechnic graduates 
They are likely to motivate others to 
cooperate with the management, so 
I can employ them 
I will rather employ them than 
university graduates 

Polytechnic graduates arc trained in 
a less hostile environment, thus I 
can employ them 
Polytechnic graduates arc good 
technically, I will willingly employ 
them 
Percentage Average(¾) 

Frequency 

45 
153 
88 

100 
88 

32 

64 

150 

153 

% 
cy 
558 14.71 
153 50.00 
218 28.76 

206 32.68 
218 28.76 

10.46 274 

20.92 242 

49.02 156 

50.00 153 

31.70 

Vol. 5, No. 1, 2020. 

% 

85.29 
50.00 
71.24 

61.32 
71.24 

89.54 

79.08 

50.98 

50.00 

68.30 

Table two shows that 31.70% of the respondents (on the average) positively responded that they can employ polytechnic graduates, employ them to do petty jobs, that they can employ them because they won't cause chaos, because they're competent, because they are likely to motivate others to cooperate with the management, because majority of them are not cultist, because they are trained in less hostile environment and because they are good technically. However, 68.30% of the respondents (on the average) negatively responded. Since the number of respondents that were in agreement is lower than those that disagreed, it can therefore be concluded that polytechnic graduates are lowly employable. This is based on the benchmark that 70-100 is excellently employable, 60-69 is highly employable, 50-59 is averagely employable, 20-49 is lowly employable while 0-19 is considered not employable. · 
Main Hypotheses 

Ho: There is no relationship between corporate image and emplovabilitu of pob t I · d · K , • i ,' ec 1ruc gra uates m wara State. . · · 
Table 3: Co 
Variable N Mean 

Corporate Image 306 21.14 

Employabiliry Of 20.07 
Poh-. Graduates 306 
P<0.05 at 0.05 alpha level 

of Pol 
SD 

1.69 

1.41 

technic Graduates in Kwara State 
R-V o/ue P-Value 
Calm lated 

0.67 
0.002 

Remark 

Ho 

Rejected 

It can be· deduced from table three that the p valt e f o 00? · 1 . 1 0 · - ts ess than 0 05 1 1 f • . ~ the hypothesis that states that there is no sigru· fie t 1 . h. · eve o s1gruficance. There ore . an re attons 1p betwee . . . . of polytechrnc graduates in Kwara State is rei·ect d Th h . . . n corporate image and employab1lif} . e · us , t ere ts stgrufica t 1 . . tmage and employabilit)• of pol)•technic graduat . K n re auonsh1p between corporate es tn wara State. 
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Operational Hypotheses 

Ho1: There is no significant relationship bet d • . . 
· ween aca cm1e 111rcgnry and employability of polytechnic 

graduates in Kwara State 

Table 4: Academic Integrity & Em lo b T 
P ya I 1ty of Polytechnic Graduates in Kwara State 

Vanable N Mea11 SD · 
R-Val11e P-Value Rt111ark 

.-\cademic Integrity 306 
Calc11lated 

25.05 1.93 

Employability Of 
0.54 0.000 Ho, 

20.07 1.41 Rejected 
Poly. G raduates 306 

P<0.05 at 0.05 alpha level 

It can be deduced from table four that th al f o 000 · I · · c . e P v ue o . 1s ess than 0.05 level of stgmficance. There,ore 
the hypothesis that states that there is . · · fi I · · · · · d 

. . . no s1gm 1cant re at1onsh1p between academJc 111tegnty an 
employab1lity of polytechruc graduates 1·11 K s·· · · d n h · · 'fi I · hi - . . . ' ' warn . tare ts rciecte . 1us, t ere 1s s1gm 1eant re atJons p 

between academic mtegr1ry and employability of polytechnic graduates in Kwara State. · 

Ho2: Th_ere is no significant relationship between students' conduct and employability of polytechnic 

graduates 111 Kwara State • 

Table 5: Students' Conduct & Employability of Polytechnic Graduates in Kwara State 

Vari.able N Mea11 SD R-Value P-Va/11e Remark 

Calmlated 

Students' Conduct 

Employability Of 

Poly. Graduate 

306 

306 

P<0.05 at 0.05 alpha level 

26.21 

20.07 

1.95 

0.88 
1.41 

0.001 Ho2 
Rejected 

It can be deduced from table five that the p value of 0.001 is less than 0.05 level of significance. Therefore 

the hypothesis that states that there is no significant relationship betwee~ students' conduct and 

employability of polytechnic graduates in Kwara State is rejected. Thus, there is significant relationship 

between students' conduct and employability of polytechnic graduates in Kwara State. 

Ho3: There is no significant relationship between admission process and employability of polytechnic 

graduates in Kwara State. 

Table 6: Admission Process & Employability of Polytechnic Graduates in Kwara State 

Vanab/e N Mean SD R-Val11e P- Remark 

,\dmission Process 

Employability of 
Polytechnic Graduates 

P<0.05 at 0.05 alpha level 

306 24.99 

20.07 

306 

2,11 

1.41 

Ca!mlated Value 

0.63 0.000 J-103 

Rejected 

Ir can be deduced from table seven that the p value of 0.000 is less than 0.05 level of significance. Therefore 

the hypothesis that states that there is no significant relationship between admission process and 
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· · . . _, · re·ected. 171us, there is significant relationship employabtltty of polytechrnc graduates in Kwara State is 1 . r 
b . . . . l h . raduates tn Kwara State. etween adm.iss1on process and emplovability of po ytec rue g I . bili . f l h H · • · r . f aduates and emp O) a C) 0 po ytec n1c 04: There 1s no significant relatjonship between qua 1t) 0 gr 
graduates in Kwara State. 

Table 7: Quali of Graduates & Emplo •abili 
Variable 

Qualirv of Graduate5 

E mployability of 
G raduatc5 

N Menn 

306 27.66 

306 20.07 

P<0.05 at 0.05 alpha level 

tcchnic Graduates in Kwara State 
R-Value P-Value 
Ca!C11lated 

1.89 

0.77 0.001 

1.41 

Remark 

Ho, 

Rejected 

l t can be deduced from table eight that th~ p ,,alue of 0.001 is less than 0.05 level o f sigruficancc. Therefore 
the hypothesis that states that there is no sigruficant relationship between quality o f graduates and 
employability of polytechruc graduates in Kwara state is rejected. Thus, there is sigruficant relationship 
between qualitv of graduates and employability of polytechruc graduates in Kwara scate. 

Discussion of Findings 

The answer to research question one indicated that the image of polytechrucs in Kwara state are fair!~- good. It 
is a general opiruon among the respondents that many students bribe their way out of the institutions; many 
use threat to get the lecturers to give them high score. Some were o f the opiruon that sometimes hand-out 
purchase serves as the continuous assessment. Olins (2008) believe that image cannot be diYorced from 
rea]jty. That the image is an expression of the corporate personality and that co-ordinated and consistent 
commurucation to external and internal publics is fundamental to the management of the corporate image. 
Hence, what people see and hear is what they believe and what they act upon. This does not necessarily mean 
that the image is bad but if what it portrays is bad, then people judge the institution from th:it angle. Bernstein 
(2014) observed that majority of young and bright students, just fresh from secondary school are found within 
the four walls of the uruversit)• compared to the polytechnics. Thus, most uruversit)· graduates are of higher 
intellectual quality than their polytechruc counterparts. 

The answer to research question two revealed that the employers o f labour are not really willing to 
employ polytechruc graduates. Hence, it was concluded that polytechnic gradu:itcs arc lowly emplovablc. 
Though many of the employers of labour who were the respondents agreed to an extent that many of the 
graduates are competent but majority of the respondents revealed that many of the polytechnics are likely to 
be aggressive emanating from the fact that cultism is prevalent in the institutions and the hostilirv o f the 
environment. Oyesiku, (2010) revealed that available statistjcs shows that the nation's job creation c;paciry is 
growing at an annual rate of between 5% and 7% over the last seven years . .11 !eanwhile, about 21 3 
Uruversities, Polytechnics and Colleges of Education in the country producing over 300,000 graduates 
annually; a number that should ordinary meet the country's human capital resources needs, but emplo1·ers 
willing to pay well to attract skilled workers are increasingly, finding it di fficult to fill job vacancies. This is 
mainly because many of the so graduates are not emplovable. 

The testing of the main hvpothesis resulted in its re1· ection Thus th · · · fi l c·onship . · . . · , ere ts s1grn teant re a 1 between corporate image and emplovability o f polnechruc graduates in Kwara State. This conforms 10 the 
findings o f Coetzee, (2017), that the prevalent cultism and students' rio t in polvte h · • "-· · · d"ersdY _ c rues in t'ltgena 1s a 
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affecting the image of the polytech · 

d 
. Illes and this ma al . 

employ the gra uates. Many stakeh Id . Y so influence the willingn f 1 
. . o ers lI1 Kwar S b . ess o emp oyers of labour to 

Kwara State 1s not credible. Once h a tate elieve that the admiss· f . . 
you ave mone kn ion process o polytechruc m 

same goes for the academic integritv wh Y or ow some elites, getting admission is gu d Th 

• II · h - ere students ar b Ii arantee . e 

espeaa y tn cas . The conducts of e e eved to buy their wav thr h th 
. many of the stud 1 oug e programme 

environment they were exposed to or d . ents are not also encouraging probably because of the 
ue to the senes of ul . 

. c tlsm and other issues. 

The finding from the testin of h . 

d 
. . . g ypothes1s one revealed th th . . . 

aca ellllC mtegnty and emplo}'ment f . at ere 1s s1gruficant relationship between 

. 
0 polytechruc g d · K 

stakeholders ts that students who ha ra uates 10 wara State. The believe of manv 
ve money to spend to h h . , 

that the lecturers want financially is lik, pure ase andouts, bnbe lecturers as well as do all 
, most ely to graduate 'ti fl . I . 

lecturers to sell handouts and use p h f wt 1 ymg co our. It 1s a common thing for 
urc ase o iliose hando t h th . . . 

attendance is not mandatory a d u s as eir contmuous assessment. Students' 
n some may n t • 

righteousness" thev are likeh· to d . . 0 even wnte examinations but once "they fulfil all 
- ·. gra uate with fl)Ttng c I Th b . 

of Ogun1·obi (2018) that 
O ours. ese O servattons conformed to the fmdings 

non-payment or dela}' of I , al . . 
. . . . . . . ecturers- s ary and -even poor salary structure in many 

terttll}· 111st1rut1ons contnbuted tmmcnsel th • 
. Y to e rate at which lecturers · t rt tud d d th · 

morale towards efficiency and therefore . th . ex o s ents, ampene e1r 

. . worsen e academtc integrity of some of these institutions in 

N1gena. 

The rejection of operational hyp ti, · h d th · · · : · 
o es1s two s owe at there 1s s1gruficant relationship between 

students' conduct and employability f J h · d · · 
. . . . o po ytec rue gra uates 111 Kwara State. A high percentage of the 

respondents were of optruon iliat polytechnic students iliat iliey have encountered do not follow directive, 

maJortty are rude, do not follow regulations and not punctual. The admission process is mainly by who you 

kn~w and not really by achievement. Hence the quality of graduates is bound to be low. 1bis is supported by 

Enm (2017), who observed that B.Sc is superior to HND because the entrance qualification to the university 

is more stringent ilian that to ilie polytechnic. Universities are much more funded ilian polytechnics. One o-f 

the metrics for detennining the quality of an institution is ilie level of funding. 

The findings from ilie testing of operational hypothesis iliree showed that there is significant 

relationship between admission process and employability of polytechnic graduates in Kwara State. :\s 

observed by Oyesiku (2010), admission in polytechnics is not mainly based on merit but on highest bidder 

who can offer something in return . • -\kanmu (2011) further stressed iliat faulty admission process is one of the 

factors responsible for all the menace of cultism, bad students' conduct and eventually poor or half-baked 

graduates which eventually negatively influence ilie employability of ilie graduates of these polytechnics. 

The rejection of operational hypoiliesis four revealed iliat there is significant relationship between 

quality of graduates and employability of graduates_. This conforms to the view of Etim ~2017) who revealed 

mat students in the polytechnics are young and bnght, but iliese bnght ones are few. Eam further observed 

mat majority of young and bright students, just fresh from seco~dary school are fo~d within ilie four walls of 

ti, 
· · ,

1 
the polytechnic are usuall}' second chotces of students earner. In oilier words m anv 

e uruvers1ry. 1, ore so, ' -

d 
· c 1 hnics after thev might have been denied admission into the university. Thus the 

stu ents opt 1or po vrec , · . • 

ali I
.I · ersirv or products of university while ilie left overs ·are usually the products of 

gu t)' ones are usua y at umv -1 . 

. C . b t mat's ilie general vtew. 
polytechrucs. There are 1ew exceptions u 

Conclusion 

A 
· h •d · d · of a compan}' can be poorly matched, which means that ilie employee's 

t tJmes t e 1 entttv an image , 

. ' f . - · tion differs from the picture the external observers has of the organizatio n. 

perception o their own orgamza . . . . . 

Th
. d ·fc . 

1 
ul f m the organization commurncaung or proiecting an image that does not 

is 1 1erence m1g 1 t res t ro 
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mLrror 11 s identity o r the e:-nemal fac tors might have misunderstood the intention of the org~"=s • 

. 

=u anon 

Reg:1rdlcss o f the reasom. it is important that the gap is dealt \vith as soon as possible. A substantial a· 

between the self - perception o f the o rganizations and the perception of external public can have fat;~ 

consequences for the institutio n and the bigger the discrepancy, the greater the risk for the organization's 

wellbeing (\Vhcrrcn. 2005). Tr is concluded that good community relations, education of employees, and good 

communication increases the chances o f an improved corporate image. O nce there is an improved image or 

Yen- good populace perception of the polytechnic, their willingness co interact and employ the products of 

these po h1echnics is bound to improve. 

Recommendations 

1. The remunerations o f lecture.rs o f the polytechnics should also be improved so as to reduce the 

temptation of extorting the students thereby improving the academic integrity of the polytechnics. 

11. Strict disciplinary measnres should be put in place to sanction erring students so that the conduct of the 

students can be better both with.in and outside the institutions. 

111. The admissio n process should be improYed upon by the polytechnics' administrators . . -\dmission should 

follow due process and fwictional criteria should be· put in place and implemented to the core. 

"·· GoYernment should endeaYour to improve the on the provision of required educational resources to 

polyrechnics ro ensw·e rhat quality graduates are produced from the institutions. 
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