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Abstract
This study focused on the impact of National Directorate of Employment vocational training programme on participants’ standard of living in Kwara State. The paper has one research question and three (3) hypotheses to guide the researchers. Survey design was used and sample for the study comprised one hundred and fifty (150) respondents randomly selected from various vocational centers across the three (3) Senatorial Districts in Kwara State. A questionnaire was used as the instrument for data collection. The reliability co-efficient of the instrument was done using test retest technique. A reliability coefficient of 0.87 was obtained which revealed that the instrument was reliable enough to carry out the study. The data collected were subjected to appropriate analysis such as frequency counts, percentage, t-test and Analysis of Variance. All hypotheses formulated for the study were tested at 0.05 alpha level of significance. The findings of the study revealed that vocational training has improved quality of life of the participants in the state and there were no differences on the impact based on gender, age and working experience.  Based on the findings recommendations were proffered for the participants and the Directorate amongst which was that government should make provision for more resettlement items to enable the Directorate to settle more participants as they complete the programme.
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Introduction 
            Unemployment has become the worst enemy of the people as it makes life unbearable. Hence, every successive government in Nigeria is committed to creating job for the teeming unemployed among the school leavers and graduates of tertiary institutions. For instance, series of programmes such as National Directorate of Employment (NDE), National Poverty Eradication Programme (NAPEP), National Economic Empowerment and Development Strategy (NEEDS), Small and Medium Enterprises Development Agency of Nigeria (SMEDAN) among others have been created to train and retrain many of the graduates in employable and marketable skills. As recent as 2012 Subsidy Re-investment and Empowerment Programme (SURE-P) was introduced by the Federal Government of Nigeria to complement existing ones by investing in technical/vocational educational training from the proceed made from Premium Motor Spirit (PMS) in order to still improve the employability of both the unemployed and the underemployed. Hitherto, opinion have been expressed that most youths, as well as graduates of schools, colleges, and universities in the country do not have employable skills and consequently need to be retrained to fit into work requirements of various organizations or set up a business on their own (Okebukola 2005; Efanga 2007 and Fajonyomi 2008).
	Therefore, concentration has been on the provision of Vocational and Technical Education (VTE) as it is believed to be drivers of economic growth and development of any nation. According to Osuala (1981), VTE is a form of education that includes preparation for employment in any industry and it is specialized education for which there is societal needs and which can most appropriately be acquired in schools. Furthermore, Oni (2007) remarked that, vocational and technical education builds practical and applied skills in an individual which are essential for national development in aspects of commerce, agriculture, industrial, economic and socio-economic development. In a similar vein, UNESCO in its Revised Recommendation on Technical and Vocational Education and Training (TVET), states that “technical and vocational education is used as a comprehensive term referring to those aspects of the educational process involving, in addition to general education, the study of technologies and related sciences, and the acquisition of practical skills, attitudes, understanding and knowledge relating to occupations in various sectors of economic and social life” (UNESCO, 2001,p. 2).
In accordance with the definition of VTE, The objectives of vocational education in Nigeria are directed towards self-reliance and national development. In order to achieve these objectives, vocational education focuses among other things on:
1. Provision of trained manpower in the applied sciences, technology and business particularly at craft, advanced craft and technical levels.
2. Provision of the technical knowledge and vocational skill necessary for agricultural, commercial and economic development.
3. Provision of training which impart the necessary skills to individual who shall be self-reliant economically.  (NPE, 2004).
 In 1986, Federal Government of Nigeria established the National Directorate of Employment (NDE) and statutorily charged it with the responsibility of designing and implementing programmes to combat worrisome mass unemployment population in the country. Subsequently, the Directorate established offices in the 36 states of the federation and the FCT, Abuja. A state branch or Agency was created in Kwara State like every other state in the federation. The Agency has eight departments but four programme departments including Vocational Skills Development Programme (VSD), Rural Employment Promotion (REP), Special Public Work Programme (SPW); and Small Scale Enterprise (SSCE) Programme and four service departments in line with the National mandate. Therefore, the State Agency offers training programmes in the area of vocational skills acquisition, entrepreneurship training, rural development training, and women empowerment among others so as to boost employment generation in the country and the state in particular. Accordingly, Skills Acquisition Centres were established across the three Senatorial Districts, namely: Araromi community in Kwara Central; Share Ifelodun in Kwara South, and Patigi in Kwara North.
Statement of the Problem
 For almost three decades, National Directorate of Employment (NDE) has undertaken a wide variety of employment promotion activities in Kwara State.  Precisely, report shows that since the inception 29 years ago, a total of 34,716 artisans/technicians had been trained by the state NDE in skills such as Tailoring, Hair-dressing, Knitting, Carving, Auto-mobile, Carpentry, Tiller, Bricklaying, Shoe making among others. Most of them, according to the report, had been gainfully employed and are contributing meaningfully to the socio-economic growth of Kwara State (NDE ARP, Kwara 2014). The question is, is the claim justified? This paper attempts to verify the claim by gathering the opinions of the participants on the impact of the Agency Vocational Training Programme on their standard of living. According to Adebisi and Oni (2012) this type of study is imperative as it shows if vocational training programme is relevant and meeting the training needs of participants as well as addressing the plights of the unemployed. 
Research question
What are the benefits derived from NDE vocational training programme? 


Research Hypotheses
The following research hypotheses were formulated:
HO1: There is no significant difference in the impact of NDE vocational training on respondents’ standard of living based on gender.
HO2: There is no significant difference in the impact of NDE vocational training on respondents’ standard of living based on age 
HO3: There is no significant difference in the impact of NDE vocational training on respondents’ standard of living based on cognate working experience
Methodology
The descriptive survey research design was employed for this study. The design is relevant because the focus of the study is on the impact of National Directorate of Employment (NDE) vocational training programme on participants’ standard of living in Kwara State.  One hundred and fifty (150) respondents, graduates of vocational training programe, were randomly selected across the vocational training centres in the three senatorial districts in Kwara state. Questionnaire was used as an instrument for data collection in the study. It consisted of two (2) sections: Section A deals with demographic data of the respondents. Section B contains ten (10) items on the impact of National Directorate of Employment (NDE) vocational training programme on standard of living of participants in Kwara State. The given questionnaire was drawn with 5-point Likert scale type as response scale and administered twice at the interval of two weeks to test for its reliability. Reliability co-efficient of 0.87 using test re-test method was obtained revealing that the instrument was reliable enough to carry out the study. The data collected were analyzed using frequency and percentages, t-test and Analysis of Variance (ANOVA) all decisions were taken at 0.05 alpha level of significance. 

RESULTS
This section deals with collation, analysis and interpretation of data collected as illustrated below:
Demographic characteristics of the Respondents.
 Frequency counts and percentage were used to describe personal characteristics of the respondents as shown below.
Table1: Demographic distribution of the Respondents
	Gender
	Frequency
	Percentage (%)

	Male
	96
	64.0

	Female
	54
	36.0

	Total
	(150)
	(100)

	Age
	
	

	18-25
	4
	2.7

	26-35
	108
	72.0

	36-45
	38
	25.3

	Total
	(150)
	(100)

	working experience
	
	

	1-5 years
	   78
	  52.0

	6-10 years
	   70
	  46.7

	11-15 years
	    2
	   1.3

	Total
	  (150)
	  (100)


Table 1: Shows that out of 150 respondents sampled, 96 (64%) were males and 54 (36%) were females. 4 (2.7%) were within the age range of 15-25, 108(72.0) were within the age range of 26-35 and 38(25.3%) were within the age range of 36-45.
78 (52.0%) were within the years of working experience 1-5, 70(46.7%) were within 6-10, 2 (1.3%) were having their years of working experience above.




Answering of Research Question
What are the benefits derived from NDE vocational training programme? 
In order to answer this research question, responses of the respondents to items that addressed impact of national directorate of employment vocational training programme on participants’ standard of living in Kwara State were collated and subjected to mean calculation and the result is shown in table 2 below.
Table 2:  Mean and ranking of impact of national directorate of employment vocational 	training programme on standard of living of participants in  	Kwara State’	
	S/N
	Statements
	Mean
	Rank
	Decision

	1
	The skills acquired through the vocational training made me establish a business.
	3.70
	1st
	Above

	2
	Through income made from vocational training I can afford three meals per day.
	3.09
	4th
	Above

	3
	Vocational training has improved my socio-economic status. 
	3.44
	2nd
	Above

	4
	Through income made from established trade I can afford to pay my medical bill.
	3.04
	5th
	Above

	5
	 I’m now an employer of labour through the trade I established.
	3.37
	3rd
	Above

	6
	I can pay my children school fees with little or no problem.
	2.77
	7th
	Above

	7
	The programme exposed me to outside world. 
	2.54
	9th
	Above

	8
	I invest through income made from vocational skills.  
	2.60
	8th
	Above

	9
	I partake in socio-political activities in my community better. 
	2.92
	6th
	Above

	10
	I interact better with other people in my daily activities.
	2.38
	10th
	Below


Grand mean =2.984
Table: 2 Shows that, out of ten (10) items that addressed impact of National Directorate of Employment vocational training programme on standard of living of participants in Kwara State, “the skills acquired through the vocational training made me established a business” attracted a mean score of 3.700 which ranked first. “Vocational training has improved my socio-economic status” attracted mean score of 3.446 which is ranked second. “I’m now an employer of labour through the trade I established” attracted mean score of 3.370 which is ranked third. All other items or` statements followed with the least as “I interact meaningfully with other people in my daily activities” having the mean score of 2.384. In all, the grand mean of 2.984 which is above the mid-point of 2.5 indicates that the vocational training has impacted on the participants.
Hypotheses testing
Three (3) research hypotheses were postulated in the course of this study,. Hypothesis 1 was tested using the independent t-test while hypotheses two and three were tested using One-Way Analysis of Variance (ANOVA), at 0.05 level of significance and the results are as shown below.
HO1: There is no significant difference between the impact of NDE vocational 	training on standard of living of male and female respondents’.
In order to test hypothesis 1, responses of the respondents to items that addressed impact of national directorate of employment vocational training programme on participants’ standard of living in Kwara State based gender were computed using the independent t-test and the result is given in table 3. 
Table 3: 	The t-test of difference in the impact of NDE vocational training 			based on standard of living of male and female respondents’
	Variables
	N0
	Mean
	Std.
	df
	Cal.t-Value
	Sig.
	Decision

	Male
	96
	3.01
	2.86
	
	
	
	

	
	
	
	
	148
	  0.868
	0.387
	NS

	Female
	54
	2.53
	2.78
	
	
	
	


P < 0.05
Table: 3 reveals that the calculated t-value is 0.868 with degree of freedom 148 and level of significance 0.387. Since the calculated level of significance (0.387) is greater than chosen alpha level of 0.05, hypothesis1 is accepted. This implies that there is no significant difference in the impact of NDE vocational training based on gender.
HO2: There is no significant difference in the impact of NDE vocational training on respondents’ standard of living based on age 
In order to test hypothesis 2, responses of the respondents to items that addressed impact of national directorate of employment vocational training programme on participants’ standard of living in Kwara State based 
age distributions were computed using One-Way Analysis of Variance and the result is illustrated in table 4.

Table 4: Analysis of Variance of the impact of NDE vocational				     training on respondents’ standard of living based on age	
	Sources of Variance 
	SS
	 Df
	 MS
	Cal f-Value
	Sig
	Decision

	Between groups
	5.314
	  2
	
	
	
	

	Within groups
	1187.246
	147
	2.657
	   0.329
	0.720
	   NS

	Total
	1192.560
	149
	
	
	
	


P < 0.05
Table 4 shows that the calculated F-value is 0.329 with 2 degree of freedom and 0.720 level of significance. Since the calculated level of significance (0.720) is greater than the chosen one (0.05), then, hypothesis 2 is accepted. This implies that there is no significant difference in the impact of NDE vocational training based on age
HO3: There is no significant difference in the impact of NDE vocational training on respondents’ standard of living based on cognate working experience. 
In order to test research hypothesis 3, responses of the respondents to items that addressed impact of national directorate of employment vocational training programme on grandaunt participants’ standard of living in Kwara State based 
Cognate working experiences were computed using One-Way Analysis of Variance and the result is given in table 5.

Table 5: Analysis of Variance of the impact of NDE vocational 				     training on respondents’ standard of living	based on cognate 	 		     working experience	
	Sources of Variance 
	SS
	 Df
	 MS
	Cal f-Value
	Sig
	Decision

	Between groups
	141
	  2
	
	
	
	

	Within groups
	1192.419
	147
	0.070
	   0.009
	0.991
	   NS

	Total
	1192.560
	149
	
	
	
	


P < 0.05
Table: 5 shows that the calculated F-value is 0.009 with 2 degree of freedom and 0.991 level of significance. Since the calculated level of significance (0.991) is greater than alpha significance level of 0.05, hypothesis 3 is therefore accepted. This implies that there is no significant difference in the impact of NDE vocational training based on age.
Discussion of Results
The results from the analysis revealed that vocational training programme of National Directorate of Employment (NDE) had positive impact on participants’ standard of living and socio-economic development. This finding agrees with that of Omoruyi and Osunde (2004) which indicated that vocational skills acquisition among clientele could ensure gainful self-employment and create more employment opportunities for other members of the society. The results also affirm the claim of the Directorate. In other words, by the training of 34,716 participants in tailoring, hair-dressing, knitting, carving, auto-mobile, carpentry, tiling, bricklaying, shoe making among others, the Directorate would have increased the capacity of the trainee in the trades and as result set up their own business. This possibly explains why the “skills acquired made me to establish a business” came first. 
The findings, that there were no differences in the views of the respondents as to the positive impact of the programme on their quality of life or standard of living of living suggest that the programme has been meeting the learning needs of the participants irrespective of their gender, age and cognate working experience. That is the curriculum has been well developed to equitably satisfy all. This is a plus to the Directorate’s vocational training programme. Similar finding had been reported by Adebisi and Oni (2012) which revealed that, NDE has enough schemes and job categories from which the prospective beneficiaries can acquire necessary skills that will guarantee their employment either male or female. This is also in line with Armstrong (2003) believed that training and capacity building for both men and women is key priority for poverty reduction in order to address lack of appropriate skills and capacity both within the private and public sectors. Similarly, the finding of Franca et al (2013) revealed that, vocational and technical education is practical skills oriented which helps in the maximum creation of jobs and can contribute to strengthening the social links of a community by promoting employment creativity and sustainable means of subsistence. 
Furthermore, the participants’ who succeed in completing vocational training programme benefited from the Directorate resettlement packages and loan to start a business, so as to create job in order to employ more hands ranked third. This finding support the work of Dokubo and Dokubo (2014) which remarked that, vocational and technical education programmes are means for economic empowerment and they enable trainees acquires skills necessary for employment, self-reliance and community development. In words, the acquisition of these vocational skills can liberate the idle minds and transform them into self-reliant humans and empower them economically. Finally, from the analysis and discussion of results of this study, the NDE vocational training programmes were found to be very relevant to the needs of the participants’ and had contributed meaningfully to the socio-economic growth of Kwara State. 
Conclusion and Recommendations
The paper focused on the impact of National Directorate of Employment vocational training programme on participants’ standard of living. From the findings of this study, it can be deduced that vocational training had contributed to socio-economic development of participants. Thus, NDE vocational training programme could be considered relevant as means of poverty alleviation programme. Therefore, the programme had impacted on the lives of the participants’ positively, clearly suggests that necessary financial and logistic support should be given to the Directorate to expand its scope in the state. Besides, and more specifically, the government should make provision for more resettlement items to enable the directorate to settle more graduated trainees. While, the Directorate provides soft loan to graduated trainees so as to encourage them set up small and medium enterprises (SME)
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