A Publication of Departments
of Mcwnﬁnﬂ & Finance
an
Business Administration

Fountain University, Osogbo, Nigeria

www.osogbojournalofmanagement.com
[SSN 2315 - 6325 [Print): ISSN: 2408 - 6359 (Onlina)

0SOGBO JOURNAL OF

MANAGEMENT

(OJM)
Vol. 4, Issue 3, 2019




Fountain University Osogbo Journal of Management
(FUOJM)

A Publicalion of Thepartments of Ascounting & Finances tnd Business Admintatration, Fountain University, Dhogha
Joarrmal Bomepge. WieW. usogbajoumaloinanagemcnl Som
154N 93152 6325 {Prinry 155N 24086959 (Unline)

Vol 4 (3) December, 2019

Contents

A STUDY OF THE RELATIONSHIP BETWEEN CORPORATE GOVERNANCE AND
ENVIRONMENTAL REPORTING IN NIGERIA’S LISTED CONSUMER GOODS
COMPANIES 1-22
Olubunmi Florence OSEMENE & Temitope Olamide FAGBEMI

PLUCK THE FRULT, BUT NURTURE THE TREE: A SURVEY OF THE EFFECT OF
GOVERNMENT PE RFORMANCE ON TAX MORALE ANONG NIGERIANS 23 -30
Lateel Avodele AGBETUNDE, Theany! Odinakahi ANYAHARA & Johnson Kolawole
OLOWOOKERE

GROWTH EFFECTS OF INTEREST RATES, INFLATION AND EXCHANGE RATES IN
NIGERIA 31 -46
Babatunde A OKUNEYE (Ph.D) & Awoyer O, SANGOSANYA (PhI)

ANALYSIS AND MANAGEMENT OF FRAUD IN NIGERIAN BANKING INDUSTRY:
ST .-\I\'.I-IIIULUI-ZHS‘ PERSPECTIVES 47 - 60
|srael S AKINADEWD & Ebencrer Y. AKINKOYE

EVALUATING THE IMPACT OF OCCUPATIONAL HEALTH AND SAFETY
VIEASURES ON WORK PERFORMANCE IV KAM WIRE INDUSTRY, ILORIN 61-71
Emmanuel Olaniyi, DUNMADE. (Ph.D). Ismaila Bolarinwa, KADIRI, (Ph.D.), Iviola Tomilayo,
AKINDELE, (Ph.D) & Abdulrasaq Ajodi, ISHOLA

DETERMINANTS OF ENTREPRENEURIAL PRACTICE AMONG STUDENTS IN
NIGERIAN HIGHER INSTITUTIONS OF LEARNING: A STRUCTURAL EQUATION
MVODEL (SEM) APPROACH . 73 . 83
lsmaheel Adewumi RAJL Toofeeqal Abiodun AREKEMASE & Oloruntoba Miracle AJAY]
IMPACT OF FINANCIAL INCLUSION ON PERFORMANCE OF BANKS IN NIGERIA 84-

R
Abdulracag Toilye JIMOH, Adeola Fawnkalit SHITTU & John Adeyi ATTAH

DETERMINAN I's OF LIFE EXPECTANCY IN MINT COUNTRIES
Joseph Afoloi IBIK UM LE (Ph.D.)




IMPACT OF EXTERNAL GOVERNANCE CONTROL MECH
PUBLIC SECTOR PERFORMANCE: MIXED METHOD APPR
v ermisi Esther OLANREWAJU (FOCNA), Mubarag SANNI(PRD, FC
1'\.\. I‘LI | e
PRACTICE OF HUMAN RESOURCE MANAGEMENT IN A
ORGANIZATION IN NIGERIA. -
(Nusegun Samuel OGUNDARE (Ph.D.)

FEFECT OF CONSUMER PERSONAL CHARACTERISTICS |
OF FRUIT JUICE AMONG SELECTED STUDENTS OF EKITI
ADO-EKITL.

Ywodej Muvideen AWOLAJA (PhD.)

EFFECT OF AUDIT CHARACTERISTICS ON FINANCIAL
LISTED CONSUMER GOODS COMPANY IN NIGERIA
sedwin Emmanuel OYEDOKUN., Innocent OKWUOSA & Sheh

EFFECT OF OWNERSHIP STRUCTURE ON EARNINGS MA?
COASUMER GOODS FIRMS IN NIGERIA e
sab Danladi YAHAY A, Godwin Emmanuel OYEDOKUN R-S‘ﬁ,-

. o s
FFFECT OF TAX REFORMS ON REVENUE GENERATION IN
Maunie Nneka NWALA (Ph.D.) & John Toro GIMBA W



OJM EDITORIAL TEAM

Prof. Asaolu. T.A Editor-in-Chief Professor of Management & Accounting,
Obafemi Awolowo University, He-1fe, Nigena

Professor P. Q. Oladele Vice Editor Professar of Business Administration
Ekiti State University Ekiti, Nigena

Dr. Muritala, Taiwo Adewale Managing Editor:  Fountain University Osogbo, Nigena.

OJM EDITORIAL ADVISORY BOARD

Prof Abdullateef Usman Professor of Economics - Fountain University Osogbo, Nigeria
Prof. Goke Lalude Prafessor of Political Science - Fountain University Osogbo, Nigeria

Prof. Usman, A.0 Professor of Financial Economics- Ladoke Akintola University of

Technology, Ogbomosa, Nigeria

Adegbite, Esther Oluwafunmilayoe Professor of Finance - University of Lagos, Nigeria

Prof
Praf Akinlo. A'E  Professor of Economics - Obafemi Awolowo Universitym Tle-Ife, Nigeria

Prof. Olowe Rufus Avodeji Professor of Finance - University of Lagos, Nigeria

Prof liaiva, Muftau Adeniyi  Professor of Finance, Department of Finance, University of
[lorin, Kwara State. Nigeria
Prof. Robert Webb Professor of Banking and Appl. Economics in Accounting & Finance al
the University of Stirling

Prof Adegoroye. Adedibu Abayvomi  Department of Management & Accounting, Ladoke
\kintola University of Technalogy, Ogbomoso, Nigena

Department of Accounting, Lead

Prof. Oyvedokun, Godwin Emmanuel- Professor of Accounting,

City University, Ibadan, Nigera




0¢ Bojuwon Mustapha - Department of Accounting & Finance, Fountain Univers

Nigenia,

O Osemene, Olibunmi Florence — Associate Professor at the Department of Ae
University of llorin, Kwara State, Nigeria

Prof Sulaimon, Abdul-Hameed Adeola- Department of Business Administration, - i_al
Lagos, Nigeria N

Dr. Patrick Ring — Associate Professor - Glasgow Caledonian Uuivqrﬁli.t}’Bl?M
Scotland United Kingdom. k

Dr. Ajonbadi Hakeem Adeniyi - Department of Business Administration: Kwara 1
University, Molete, Kwara State, Nigenia st

af. Aremu, Mukaila Ayanda - Department of Marketing, University of ﬂw;rh;-:'iﬁ !
Nigeria ol

Dr. A

wndun_.\lurmla O. Department of Business & Enucprcncmhfp::stﬁd}ﬂﬁ'
University, Eiyenkorin, Horin, Kwara Siate. Nigeria.

i
Ii_lriltll"lﬂl Office |
LOMAS Building, Fountain Uni
Ielephone: +23480347

ntain University, PMB 4491, Osogbo, Nigeria,
30332; 4234811 1970074: +2348055843307

E-mail: edivaniiae
o 'b“_‘l cduaridiosogbojournalmanagement com
COSIE © him~frame A
bt uw.usagbujournnInmnngcmcnt.cnn:findex‘phpfoj,m.




fartoe lverniny Choasho i 1l l
v Chagho Joral of Murscdgsmant (FUCUND, 2010 40, &1 - 7}

A Fubl
lkeation of Departments of Accounting & Financs and Butiness Aéminlstration, Fourtain University, Osagba
lournal homepage: s o oumaicfmansgen-grf com
|SEN: 2315 = G325 [Print) IS5N: 2408-655% {Onlina)

E.‘-}\LU.-\T‘[NG THE IMPACT OF OCCUPATIONAL HEALTH AND SAFETY
MEASURES ON WORK PERFORMANCE IN KAM WIRE INDUSTRY,
ILORIN

Emmunuel Olaniyi DUNMADE (Ph.D.), Ismaila Bolarinwa KADIRI (Ph.D.), Iyiola Tomilayo
AKINDELE (Ph.D.), & Abdulrasaq Ajadi ISHOLA

a2 Daparment of Induswial Relgrions & Persannel Managenient, Faculty of Management Sciences,
University of Horip, Nigeria.
P4 Besariment of Public Adpinistration, University of Horin, forin, Nigerio.

Abstract

An organization becomes significantly effecrive by reducing the rates and severiy of occupational
secldents. diseases, workplace violence; stress related ilinesses through availability of safety and health
measures or schemes since the warkplace depends on its employces as working partners and fellow
members of the organization commitmity. This in turn improves the guulity of employees’ work
performance in the organization. The study therefore. seeks fo asceriain the influence of health and
safety schemes on employees” work performance in Kam Wire Industry, Harfn in Kwara - State. Thiy
was with the population of 318 and the sample size of 177 which was determined with the use of Taro
Yamare s farmula Simple random sampling technigque Wds employed for the study with the wiilizartion of
siructured guestionnaive (o glicil the neaded uq;’rarw;uf:‘myfmu{ the respondents. The descriptive Slarisiics
wsed comprised simple percentages and 1ables, while _m_}’_crmr.iuf statistics utifized. were mudfiples
rearessions. The findings of the study showed thar sraff of Kam Wire Inc{nsnjr u.-m_’ﬁ' effectively and
castly dssess the company's ocenpational health aned safely measures. ‘f he findings of the siudy pointe: 1
ont firther that there 1s @ significant effect of ufdf.r.s.fﬂ'm' health GH.L?I safety measures ol employees " work
.Fh'F';FH."H.'um'{* i the ingusiry. (B = 14%; F= 16413, p < U.U_S}. The a'r_m_.{r I‘-‘H_-‘njﬁ‘)rﬁ r-e.:-unr.:m-m.’s': that
L'_.r.rf.i."F.\' shauld always be made o invalve employees ds well in the decisions Hi_:!*HJ.E that i-"”‘l-‘t'ff.}' rH‘u’L't'F_
them: and that regular inspection and mainfengnee should _ﬁ"l'-"'g'“"'”{j,'!' be carried oul an the safety and
healih Hh'mu.!:{.’rlFt.‘”fﬁft'I'IIJ"HL‘.T of the company. This is to make the fucilities to bhe up-to-date.

th and safety measures, injuries; industry; and work performance.

Kevwords: accident reduction; heal
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1. INTRODUCTION

sitated the need for putting in place d;
e : s has necessit il
The frequent record of industrial accidents l!.r.‘i;c‘nm the workplaces as the enhanced gtlinpl_
occupational health and safety measures or Wl: e ductivity are largely dependent on qw '33 i
work performance and the increased mgamz:lllmr]dl pro Orsantsation (ILO} together with the We
1'[';-:I1lt\' of the workforces. Though the International Lz‘iimur : £ oroving the wellbeing and sectss
ii;:-r.]--h (:)rgantzarioa (WHO) have been in the forefront n .!m:qduﬁ;lml_ and occupational he
W 1;1.-1: all over the world, the improvement in the employees’ prc _ uénicu!arh’ in the develo
H'; :;DH‘Q': has been the main interest of different organizations, ..I.Lh i e Wil
salet . 12 7 5 e ‘es SHe I I
i . ! ; s characterized by feature Lot L
countries. These establishments are commonly L|1|1TF1|.-L clc[m”(h and worker’s. abilities 0N
& : o ¥ ¥ )y Y 5 3
ppailis ol e b he‘;"“-“ 2 Id:nﬂln'uprlal“ management programs. How
ir -maching sy: =S1E0, and 1ne = (- ; T il
environments, poor human-machine system de g A :"cci{lents and poor it safefy to
the identification of the cause or causes For the high rate of a o counties. like Niciis
is crucial in the workplaces, especially in the less dﬂ*.'tz!ulprb LljllLl . .m i Ca_use Bestdsd bl
experience from these countries’ technology and machinery is nu.-:mnu;} e j;-u-d“:ar‘e jnjufje';'-
factors often lead to workplace hazards, poor employee health, mechanical h es,

disabilities, - which invanably reduce the workers' productivity and work / product quality,
increasing the cost (Shikdar & Sawaqged, 2003 ),

Occupational health and safety refers cross-disci
welfare of people that are engaged in work or employme
safe work environment. Also, thic i5 deals with prevention of wark 1
therefore facilitates the Protection and promotion of wo;

working conditions and environmenr Occupational healh entails the promotion and maintenance of th
highest depree of physical and menta] health and sogja) well-being of workers in al oCcupations
2015). The major problem being faced by most organ|z of work is how to e

_ Zations in today's world
both the hearts and minds of al) their workers 45 occupational e ergonomic physiulo
¥ -
2 made |

plinary area that epsures the safety, health

nt as the goal of all its programmes is to fost

elated injuries and dis&%
kers with the intent to improve these emplo

CXposures and
85 well as psychosocial factors ire found in {le wark environments As bein
and Safety Executive (2008), these factors are capable of threatening
lessen their well-being and Preductivity eithe; IJldf—pCIJlf::n:l'.,' or iwa,-“h,'“_I“-”n
{2015), more than |60 million of 3 cgepe of work .'I.BS{JUi;.lICL'l illngsseg .,;.E. s.
workplaces with over 2 million workers dying every year dye 1o work t.;l' e
thousands of these deaths are occasioned by accidents j "eated 114

According to
recorded yearly in
1ealth and injury, whi
The issue of occupational he
cauntries and DI”_\E_'.HIJJIHI!UIIS In
deaths are experienced in al
by wark injuries. All these
Africa do

alth and safery
the African contine
African Countries wiih
are

Practices appears 1o bave bean 1o
Nt As re LO Lp;:-ih renarel by nearly/g
[]':L‘ e 2 =

*1 abour 63,900 wa
- OL Unconnecred 10-the face - : loyees being disabl
the bealdh Sy S, pop Y 1 ot U3 O o kfore BRSO
of these :.h.-r[h:r.lgr.-s .:n'. t!lrlp]t:}-'-(!‘i.’}i' huJ-.:|:] r.: |i y kfﬂr‘ccs. li!"ldel’lﬂlﬂ.
different actors in the workplaces Tlu:i[:;;:fms- Tt -, Elven Pl'[‘.l[.'lt;l' ar rl'll]l bc i bﬂ s
ey 10 address Ihn.:a'c problems, OCCUPations rdep |nzsrt:':,'.ll"lﬂk!r]r i the L:-‘!';:Il:d :}:lenu_on -_
Lapacity and pcrlumlnul.:c of workers 2 ”'ll'-‘il;lu'th are l"-‘l[lllll‘f"] ‘\ atons l'
“ECupstional healih snd safe i3 |1u=.|¥|.,:{1 o eval L ‘:"hlunce o
finge Sriluating the mmpagt of
'"JUHI}'. Horin, Kwan
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- State. Nigeria. Kam Wire Industry Limited is a manufacturing company in Nigeria located at 10 Asa
Terent | Dam I-.---,.d_. |[lt1n'~|-'1_i1| Area, llorin. It majors in the manufacturing of products such as cold roll steel coil
ol | - aatle s a e - 3 v . ¥ 9
yees? nails and binding wires, galvanizing and roofing sheet coil. The [one research question for the study is
h and :
Wﬂl‘ldl I whatis the staff"s assessment of oceupational health and safety measures in Kam Wire
ndustry?
ity of | =
h and Ll .
L 1.1 Objectives of the Study
Oping 3
place & The main objective of the study is {0 examine the impact of occupational health and safety
work measures on the performance of emplovees in Kam Wire Industry, Horin, while the specific objective is
EVEr, o
cards
-k of establish the influence of health and safery schiemes on emplovees” work performance in industry.
3 pios p :
these
and 1.2 Hypotheses of the Study
thus _ | :
Fhe formulated hypothesis for the smdy s
and Hy;: occupational healih and safety schemes do not have effect on employees’ work
LS
o O ool - Iy § il i
1er a performance in Kam Wire Industry, Horin,
55 it
eex’ 2. LITERATURE REVIEW
[ the z .
“ric 2.1 Conceptual Clarifications
nlist . 4
ical 2.1.1 D¢cupational Health and Safety
alth Health is a condition of complete physical, mental and social well-being, and not just an absence
1 0 of disease or infirmity. whilé safety refers the state of being safe and protected from harm or danger as
Erig this is more specific and is a relative freedom from or protection against hazards in the workplaces.
the However, occupational health and safety is a concept that has been descnibed differently by various
hile wthors. For example, ILO (2013) defined occupational health and safety as a discipline with an
extensive scope that encompasses a number of specialized fields. This includes the promotion and
maintenance of physical, mental and social well-being of employees in every occupation; the prevention
- all of adverse .;t'fectl,'un workers' health which could have been caused by thewr working cenditions., the
ork nrotection of workers in their employment 1"r0rﬂ risks occasioned h_v.t':lclu:'s that are adverse to thei
led health: and the placement and maintenance of employees in an occupational environment that 15 suitable
, in o thewr ph),':'.jczll and mental needs.
e " sali d health of employees requires far more than minimizin
- b +! . I & OYEES el s II ore ! I g
ouit The effactive ma.mgem;nt ot s.uetg_ an 1@ ‘.H Ii ;.-_ : cr[ es i ' I i ..
by the numhber of jnh relared accidents and njuries i the workplace, ~|m IS 1-u-4.|~t-. .l.nn-.-.,;l that
; T oS rell as physical capabilities having 1o do with the ability (o
the includes social and pcﬁon?] e “Ll-l 'T;Js ‘p 1_- i ]L ki 1'|: 1"lI Bri l‘*{i;‘ii Em uh‘.\\ ee health
oth have and reach goals, meeting personal nesds and cope wit s i e L TR
f ind safety is p.'-tﬂ of employees welfare, The emplovees' welfare 15 therefore the geneml state of
1) ano  SErety L i,
Arg o analing Avithor: + 2348035159320
" gufe cotiumilorin ey ng .
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AR 300 et
s {miversinye Gragbo Jmupat of Monageneern (FLEUM), 2008
Fiiveenain | % ! '

Ith and comfort as well as their stabiliey
; S ; : * their good health and ¢on !
workers' well- being, This is inclusive of thei fao e slovees' health and satety 15 exped
" . % s 0¥ 1YY [ :
prosperity. Consequently, the function of maintaining sEhpis e employees' welfwe as this
IL‘ treated as  being U Koy dunchion. Gk CREMANG itions such as facilities
i 2 ‘ i i 1 oo LD
historically used to encompass the employees’ physical working ¢on rl ( s, shortoting AR
to. anitation canieens, bars, vending machines, sports clubs, d'“‘"”""."'"' |'[ . twork life. 1N
i b % o . i | oy
kR mle : a5 ndl wovernent of quintity 1
hours, and ‘any other initiatives of Job sansfaction and nmprove iy
places of work (Eric, 2015)

f|.

2.1.2 Occupational Health and Safety Measures

The occupational safety and health measures are the programimes that are ‘h:‘w'!:“L‘:I:un‘;““#lw.
the impact of work related illnesses and accidents avising from the '\.H‘I[\ {Armistrong, 20 ‘T}' ¥
suppotted by Bernandiun (2007) who maintains that aceupational safety and health measures afg \
activities or practices that are undertaken by the organization with a view to reduce unsafi u51|1tl!.ttUltl"
acts in the workplace as this is often time considered as an employer's primary line _\ﬂ dei‘vn;&ﬂ
accident prevention. He maintains further that in guarantecing safe and healthy envitonments {1
employees, management of the arganization is required to pay special attention to vulnerable L\‘ul'kmf:
the workplace either as a result of ill-fitting personal protective equipiment, their lack of educatio
physical limitations or due to cultural reasons

According to Liukkonen (1996), o
schentes that are directly or indirectly
health and safery programs goe

_occupational health and safery also nelude all the peaple d d
mvolved in making the work envIronIment s fe, t'h‘t"llp-l.lll' al
_ . S a iopg way o reduce argamizational coast through the |;\l1-1‘¢lnfﬂl I
d_li::-:l.:i-r.’s‘{}r ncctdm'._Ts which are expensive and having direet snd indirect n.'f‘l';'cls ot the

lives of organization's workers : business effarts Wrgeted arv penlizing
acceptable q;cupalmn;l health and safery such as healgly ¥ committees. ..'n-\phn.".‘::s' wellness
scheme, medical surveillance, health and safery policies. emplovess® assistance plans. hes ¥l
training , and health and safety audits, : e plans, health and mwzl

are capable of
These comprise practical

and safier

L3 Employees® Performance

K]

Employees” work performance ref

ers wha an
move such establishment forward or higher. As 3 o

dividual - [ A
”L.L,D: !\.| Y agiund iy does i the arganizaton o
i Al 5 Y s has hee . T
authors in the field of management. For Instance, | vsenck (1998, ::1“ .Ir tiniend d‘”l‘rumi_\ by various
Bohlander Shell and Sherman (2001) see Pecformance ge a I'n-.-.-.h- \ 1" ”:‘” Us and Jackson (2000), and
e ahilitg Al k J o T SHREI wWorke i qutir ¢
1o the ability of the LI’?D]n}crs 10 realize hys Personal wrl goals: fl tigenent Which i linked
Job set targets in nddn_mn to the dccomplishment of the Bissineec: Wlblling EXPectations wnd athiiming
Beale (2007) describe job performance ps the result of pwe S5°5 St d, | thewse Surmiente 5:3
2 E . s K ik B - i
and ‘lelulzil'_hs.gﬂrlll'lt[.} hk‘I”i that an individyg Which gre Made up of the abilities
lrea 5 - ; iy 1 " !
er jo unuarly, Camplbel] (1990 opine " Undertake it superior amd

owns

persan to do, and to da adequately These S80S why

I f i e h - an onganig

per S HROSTRan gy \

et G iong th Wi, thon eimplovs a
ceted e woals that the

Nif
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e quotas that are made

o
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\ecording 1o Armstrong (2006), work performance involves the manner in which an emplo)y

carvies out his allocated job, duties and responsibilities and the result of the effects in achieving the

"\'~'-'-'_' “_T:~'f“”33119_ﬂﬂ] ObJECI;vcs. In line with Bemandin (2007), employee performance denotes the
ccord of result which is abtained from the function of certain work or certain activities in cerain pero

of time. This is a set of behaviours that are relevant to the organizational goals or the organizations!

i -.ch‘u.-i'. an 1lndw1dual works. That is, a process for establishing a shared workforce understan
regards what is to hc_accnmphshcd at the level the organization. It is inclusive of aligning both the
sanizational objectives together with the employees’ agreed measures; skills, competency

uirements, development plans and the delivery of results.

Armstrong (2006) identifies reports, 360-degree feedback, and balanice score card among others
s measurable tools for determining progress. These performance measurement tools are designated 1©
measure input, output, outcome, efficiency or effectiveness. He maintains that performance
neasurement is necessitated for firm’s better decision making, accountability and organizational
earning and improvement. It is also important for provision of means of performance comparison.
though the measurement of performance is not easy for business organizations with multiple objectives
of profitability, employee satisfaction, productivity, growth, social responsibility and ability ro adapt to
the ever changing environment among other objectives. Although performance is most often
conceptualized in terms of financial measures with some scholars proposing a comprehensive
performance construct that incorporates non - financial measures such as market share. product’s
quality, customers” satisfacnon, customers’ loyalty and image of the company.

2.2 Empirical Review

In the research work of Eric (2015) fitled **effect of occupational safety and health programmes
performance at Kenya Power Company limited'", a regression analysis was used to
establish the effects of occupational safety and health on employee performance. The findings of the study
indicated that occupational safety and health programmes in the company have a positive relattonship on the
performance. The findings as well revealed that there is a strong relationship between health and
e performance. The studyv therefore recommended alignment of the
grammess 1o their business strategies for the employees’ enhanced

on employees’

employees’
safety programmes and employe
company's pcenpational safety pro

performance

Iheanacho and Ebitu (2016) examined the effects of industnial safety and health on employees’ job
performance in some selected companies in Cross Rivers State, Nigerig. The survey design was adopted for
the study.-while its sample size was One Hunilft:d {100), The Pearson Mament correlanon _coet"!icwut wis
used test the hypotheses of the study. The findings of the study showed that with the available industrial
cafery and health strategies in the studied establishments, there is high work performance by the employees
Ihe study recommended that employers of the companies in the study area should always ensure adequate
industrial safety/health strafegies management so.as ta be able to protect the lives of their employees at work

employees’ turnover and 1o also be able to promote further their staff performances

therehy reducing
Amedome and Honyesnuga (2017) assessed the impact of occupational health
wud snfery measures on employee performance at the Sn_mh Tlnns_.ru _Dmriu Hospital, The focus was to
whlish the level of employees’ AWAreness of the OHS Policy of the Ghuna Health Service, and to
letermine whether the OHS Policy has peen implemented in the organizational setup, identify the kinds
res g Amthis ) 2348035139320
(e o niar i ediniE

Also, Gbadago,

65



1= Fammende of of
s niesine Ovogho Jonrsl of Monugensent (FUCEMY, 2019, 435 45 =7

of hazards that employees face due to the namre of their works, and .EO identify thfr Cf:.dlllfrglﬁqh;:jﬂ'lllsj _
the implementation of OHS measures by management, and to examine the impact of I "Ll i tﬁ“ﬂ‘:‘:ﬁ:_
on emplovees” performance. The study utilized both stratified and simple rmld_ﬂl‘ﬂ bi"“i:" Ing mﬂ o [;
sample 116 employees. The results of the study established that the level of employee awareness o
(OHS Policy was high and that the measures in place in the esta
The results showed further that staff members in the studied hospital face so many hazards 5‘-’5]?‘ 8%
safety hazards, mechanical hazards, biological hazards, ergonomic, physical hazards &nCF pS}'C'hDqult.‘al 4
hazards. The result of the study pinpointed financial challenge as the organization’s main constraint o
the implementation and maintenance of OHS measures in the hospital.

blishment were adequately implemented. 8

3. METHODOLOGY

The adopled research design for the study is survey method; the population for the research
consisted Three Hundred and Eighteen (318) staff of Kam Wire Industry, llorin, Kwara State. The figure
was based on the given or supplied infonmation. Taro Yamane's formula was used for the determination
of the sample size for the study which was One Hundred and Seventy Seven (177), where

n= N

1+N@?

and n = Sample size. N = Population of the study
e = Tolerable error (5%6)

Primary source of data collection was used for the study
utilization of questionnaire to elicit relevant informarion from -tﬁ
analyze the galhffl'ﬂd data for this study, peicentages, mean, standard deviation and i
were used. The simple percentage was employed to describe the demogra lhi': I;':m m"h"ple s
\:_.hl}? mean, standard deviation and multiple FeEressions were cmploif.'.dpt': b W
SPSS version was used to run the analysis of the gathered data, However trtt-:ﬂ:fl?g:iil:hc'm”uwj o

1 naire was utilized

#5 an instrument of primary dam collection, whije texthooks and reley ant Lo :
as the secondary data. Jeurnal articles were employed

The primary data were through the
e staff of the studied company. Ta

A toal humber of One Hundred & e .
it e hulﬂdlfd_dnd Seventy Seven (177) copies uf 1
filled and retumed. The statistical toos o "odred nd Fifty — Eighe (158) (o, I oslionNAire were
i . The statistical tools used for the . et 38) copies wers gari
regressions. o the analysis of the data for thlr': st :—lﬂ e
Sudy were multiple

Carrespivinng dutfor: 4 234603515033
b - dr

Esmenil: dymy ki i fnflyrin ¢ i
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4. FINDINGS AND DISCUSSION

Table 1: Socio-Demographic Information of the Respondents

Variahle Level Frequency (1)

Percentage (%) |

Male 104

65.8

Gender Fenale .

342 |

Total 154

100,98

20-30 9

146

3140 =

424

\ge (Years) T

S

51 and Above

Total

Married

Single

Murital Status Divorced

Widowed

Total

SSCE

OND

Educational Qualificarion HND/B5c

Masters

Total

-5

Vears of Working Experience 6-10

(Yenrs) 11-15

Over 15

| Tatal

100.0

‘ Source: Field Survey, (2019)

Table | illustrates the socio
espondents that pm'ticipate_d in this study.
. indication that the majority
stribution of the respondents shows
.ars. 22 2 % were: of age 41-50, while 10.

bution according to marital status of th

04, were singles, and 13

nal qualifications di

had HND/BSg, while 24 7% 5

ey 0-5 vears of working expesience,
pET LI EATS {030

stribution of the respondents sh

Fimpr Awrfar.

-demographic data of the respondents. It is shnlwn that out of l:‘-.‘.-‘f of
65.8% were males, while 34.2% were females, It 1s therefore
of the respondents in this study were males. The :'mrll.rt"_.'ls .;.‘r nge
s that 24.6% were of age 20-30 years, 42 4% were of age 31-40
8% of the respondents were of age 51 years :m:l_ahm'::. The
e respondents shows that 45.2""& were m:m:;.‘d. |::d:\| I-du'.l:.‘i_

iy i o5 of the respondents were widows, Also, the
Hih WeiE e Loyl ;\fi :hul Itii 5% had SSCE, 19.6% had OND
had Master's degree. Likewise, 13.5% ot_' the rc,\pm'l_d::nl__‘ haed
23 6% had been working for between 6-10 years, 50.1% had




1 deerm il AR #

Y b
s Liniveradiv i deneaal af At 101 LM, o, 4

|.l'n, il ."|| |.'-'.|-'r.'."l-' """l 15 and Ipove yous Jlr ”Fﬂu

11-15 years of working experience, while | 2:5%

experience in the orgamizilion,

i . N iyl of ecupalicaninl eEa
Research Question: What is the stafl™s asiessment of poutiphion
i Kam Wire Industey?

Aonsurey in K Wire lﬂfiﬂ';"!f’?
[ w1y

-

Table 2: Stalf"s Assessment of Ocenputionnl Health and Salely -
S/N | Ttems on Effectiveness of Health and Safety Monhgement paic.

| I our orgunization, decision miaking on health and safely manhgem 699
are kept only at the Lop

In “our organization, rules and procedure on health  and

management ate clearly doctmented dod nie Knoven o all gimployess

In our organization, organizational 1asks are divided o s

"|.||.I|" I"Jln
The management of our firm freely share informiation

i healh  and

satety management

Employees work in collaboration with others an health sl

IR EETT et

Char fiem has clear norms and values on healih il ikt y i

THRRE i el

Information allows for beter use of health & snfety m g ameni
¥ LR (A}

In our organization employees ire skillfil

Our systetns improves overall productivity

Ouir systems improves inter-deparimental o widinmtien

Grand Mean

| Average Grand Mean
=

Cut off Polnt; 1.00-2.55~ Not I flective.
Source: Authors’ Computation, (20149

3005 i ) eiive
!

Table 2 indicates the result af 1T
i Kam Wire Industry. As shown in T
respectvely are 3216 ane 3 22
satisfactory pasc

WS ng

nble 2.

\ Considerin

s by ‘M,mu.l of ult't'up.'ﬂmuhl he ]

g € company’s siaff members, T, find 7 TTEnA( e
unyenuga (2017)'s research that the 1o Qg corvohioran,

; : /¢ vel of en
i mensures heing put in place in the: utujeg bl
| L

I o Tl
T IAT
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M e
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stttk i Miswgemnont (R1IEAEMD OIS, 470, &1 - 1)

U e Pestbng of the Stited Resenreh ”"I"ll!“lﬂih

! i \|| 4 4 1 ]
1y vpational hoalth s s ety sehemes do ot have slgnificant effect on employees” work
pertormnnee S Wie Industey, Horln ]

Fahle A “.m”"m'r of Rowresston Amalyses an Effect of Dnduseein Safety and Industrinl Health on
| '“i'l“.'“‘"" Wik 11“'.““.““""!\“ _fN_" J-”l"li
N ile = plwns ." 1T

S - S B

SEn N | TR
Loonistand | B.542 T 2580 “"|| |

Incdustrinl snlely 15,413 AT 042 | 5.720 000
Industrinl henlth 20,780 | 4,330 | <1013 | -5.704 _ci{m_]

L]
145

[6.413%

e 08 Dependent Varinble: Employses ]11|.'IE1.I.IL'L|\II_"-
Sourvee: Authars” Computation, (2019)

fable 3 shows the resull of the effect of industrinl safety and health on employee’s work
perlonmanes in Kam Wire Industrys Horln, v revealed thint eftect of industiial safety aud health on
plovee' s work performance yields o coalliclent of o multiple comelation square (R%) of .148. This
de 15 stntistically significant ar 0,08 probability level, In other words, industrinl satety nnd industrial
calthy varinble gan explain for 14 8% of the observed varianee in employee’s. work performance
neidering the standardized betn () values of the two independent virinbles, this result also shows that
nulustol safety (B= 10442) ‘exeris more signifiennt effect on employee's work performance than
mdustrial health (= <1041 1), Thig tesult tharefore goneludes that there was o significant effect of
lustrinl sefery wned industrinl health on gmployee's work performance in Kam Wire Industry, lorin
Uhis result supports the abservatans ol Erig (2015}, and Ihennaeho ond Ebitn (2016} The finding of
Fric (2015 in his study |pu|||lci.| ol that occupational safety and health programmes in the studied
company have o positiye relntionship on the employees’ performance. while it could be established by
Meannelio nnd Ebitn (2010} (1 their tesearch thae there is higher wirk performance by the employees of
e studied establighitents with the aviilable industeinl sufety and health straregies in those organizations

&, CONCLUSION AND RECOMMENDATIONS

Sequel 1o the findings of the study, il L'.thi!qi be }r._:lhumi that when employees in the “"?","mj-":f'“““

have the feeling that their cares o anfety I8 ol gn..'m importance o the umum.gulnc:NI__:'I'.ls signifies a
geeupational health and safety system which turn brings or facilitates a safer
orking conditions af the employee with varying advantoges such as reduction in u.-:_u'k stress, enhanced
-'--x-L-L:-.‘ drive. low rute of absentegisim ot work, better |1r-"-!llll. inerensed jll!I satisfaction, reduction in
vorl ploce necidents, less modical expensey, eflechive el "““"E‘“f “'lf‘l- perlonmance, positive workers
haviour towards work, 50, it could be concluded: that stall ol Kam Wire Industry, Horin could

siltve management ol

pomding Atihior: +JIEITIIVII0
(roenaniad e, gL AT




et Lmiversaly et Jorrmal of Maanreten? EUOUAD, 2009, 413) &1 =7
and safety measures that are n
of industrial health and safety’

dinas of the study. it is theref

s o salth
cffectively and easily assess the company s occupational hed

i e a eiomificant effect
available in the establishment, and that there 15 a 5|_~;:1111.’1-.-:1I:I E
employee’s work performance in the industry. Resulting from
recommended that:

- decisions that directly ‘@
efforts should be made fo always involve employees s well in the du..'|5fﬂt_n? ttlT:;cd;:E::lgyeﬁ
them as far as health and safety 1ssues are concerned. It will go a long :‘_ﬂ }_ﬂ(‘l_ - nremiced e
have full knowledge or information required for assessing the lSL‘|l._|:l]'JLn.l_- i 1: db P[r i td )
£act that the decision making on health and safety management il l\ﬂ'“_“' ire IR 1:5 Tm 2 \-fi’th
at the top management level of the organization and the company does n:Jt openly shil s
employees the informaton about health and safety provisions m_oulcunlr::- _ - o
since the health and safety measures availability in the organization has p05|l|'u:e effect on th
employees’ work performance, regular inspection and maintenance on the safety and h_e:l_ll_c_ i
management facilities should be carried out so as to make these to be up-to-date and prevent thfqn K
from obsolesce. This will not only facilitate the continuous prevention of workplace injuries, -
diseases and deaths of workers, it will as well sustain the tempo of work performance in thi
industry.
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