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TEACHERS’ PROFESSIONAL DEVELOPMENT IN KWARA STATE UNIVERSAL
BASIC EDUCATION (UBE) SCHOOLS: IMPLICATIONS FOR INTERNAL
EFFICIENCY

By

YUSUF ABUBAKAR HABIBAT
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+2348034825291
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ABDULKAREEM RASAQ LANRE, Ph.D
- Department of Educational Management
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Abstract

This paper investigated teachers’ professional development in Kwara State Universal Basic Education
- Schools and its implications for internal efficiency. Two research questions and one hypothesis were
generated 1o guide the study. Descriptive research design was adopted for the study. Secondary data
were collected on teachers’ professional development while researchers’ designed questionnaire was
used 10 collect data on internal efficiency. Copies of the questionnaires were given to 315 head
teachers in Kwara State Universal Basic Education Schools. Percentage was used to answer the
research questions while Pearson’s Product Moment Correlation (PPMC) Statistic utilised. The
- findings of the study included that, there is low level of teacher professional development in Universal
- Basic Education Schools in Kwara State; the internal efficiency of Basic Education Schools in Kwara
State is low; and there is a significant relationship between teachers’ professional development and
internal efficiency of Universal Basic Education Schools in Kwara State. Based on the findings, it was
recommended that Kwara State govermment should enhance adequate teachers’ professional

development through adequate training, scholarship, more funding to ensure internal efficiency.

Keywords: Teachers’ Professional Development, Universal Basic Education, Internal Efficiency

Introduction
Education in Nigeria is regarded as a basic tool for socio-political change and economic growth. This is in line with

Omiunu (2014) who states that education is the biggest instrument for economic progress, soctal mobilisation,

political survival, and effective national development of any country. This is why the government has invested

hugely in it. That notwithstanding, u .
internal efficiency. Efficiency is about inputting the minimum before elements so as to produce the maximum

the resources in education educational sector thus there is need to ensure

results at the least cost. Internal efficiency in education is defined as “the amount of learning achieved during school
age attendance, compared to the resources provided, the percentage of entering students who complete the course
is often used as (its) measure” (Wolff, 1984). Internal efficiency 1s determined by how a school transforms its inputs

into outputs (Okumbe, 2007).

To achieve internal efficiency in any educational institution, the personnel are of paramount importance
The Federal Government of Nigeria (2012) clearly states that no education system can rise above the quakity of s
An Dfficial Journal of the Faculty of Education, University of Port Harcourt. www.journalsplace.org/index.php/JEDA - 8§
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Purpose of the Study

The purpose of this study is to invesq

gate the extent of teachers’ professional development in Kwara State

Univerrsal Basic Ed 1 its impl
Upiv s ucaton Schools and jts implication on internal efficiency.

Research Questions

S n
e

> following research quest i 1
owing questons and hypothesis were set to guide the study:

(hat s the lew : > Fessi :
E\YA t \.- ‘ level Otvteachers professional development in KKwara State secondary schools?
n. How etheent are Univerrsal Basic Education Schools in Kwara State?

Research Hypothesis
Ther Q <1 $ : s . . .
There 15 no significant relauonshlp between teachers’ professional development and internal efficiency of
Unwverrsal Basic Education Schools in Kwara State.

Methodology

The research design adopted for this study was the descriptive survey. The sample of the study includes 315
headteachers proportionally selected from the 1487 in Kwara State Univerrsal Basic Education Schools. A
secondary data consisting of the number of basic school teachers was obtained and used in this study. Percentage

was used to answer the research questions while Pearson’ moment correlation statistic was used to test the
hypothesis.

Discussion of Findings
The research questions were answered using percentage as presented in the following tables:

Research Question One: What is the level of teachers’ professional development in Kwara State secondary schools?

Table 1: The Level of Teachers’professional Development in Kwara State
No. of Teachers on Professional Development.

S/N LGA Total No. of Teachers

. 1762 5
2 Baruteen - 81
3 Edu 1240 29
4 Ekig 398 5;7
5 Ifelodun e e
6  llonn cast 2225 o
7 Tllonn south 28 o
8  llonn west 3291 o
9 lrepodun jped 199
10 Isin il cas
11 Kaiama ol ot
12 Moro e T
13 Ofa HE’H 199
14 Oke-Erc Zj(_) i
Toal® 20235 (2015)

Source: Kwara State Universal Basic Education Board ( )

o University of Port Harcourt. www .journalsplace.org/index.php/JEDA - 87
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Research Question Two: How efficient are basic education schools in Kwata State:

Table 2: Internal Efficiency of Basic Education Schools in Kwara State
Agreed Total Disagree Total

S/Nlte
e No (%) No (%)

1. Students in Kwara State Basic Education Schools 30 (9.5) 285 (90.5)

can compete favourably with their
counterpart all over Nigeria.
2. The class size in Kwara State basic 30 9.5) 285 (90.5)
is moderate thus there is high
teaching / learning effectiveness
3. Kwara State basic school students 165 (52.4) 150 (47.6)
performance injunior WAEC is
always high cvery year.
! MEresourees invested i Basic education
programmes are cfticiently utilized 15 (4.8) 300 (95.2)
Percentage Average 19.05 80.95
Source: Field Survey (2016)

Table four revealed that 19.05 percent of the respondents(on the average) agteed that Students in Kwara State
Basic Education Schools can compete favourably with theitcounterpart all over Nigeria; the class size in Kwar
State Univerrsal Basic Education schools is modetate, thus thete is high teaching/ learning effectiveness Kwara State
basic school studentsperformance in Junior WAEC isalways high every year; and all tesources invested in Basic
educationprogrammes are efficiently utilized while 80,95 percent (on the average) disagreed. The higher petcentage
of disagreement of the respondents showed that the internal efficiency of Univerrsal Basic Education Schools in
Kwara State is very low. This conformed to the study of Edward (1991), that as school’s condition improved from
onccategory, for example, from poor to fair, students’ standardized achievement scores rose an average of
5.45percentage points, thus enhancing national educational output.

Research Hypothesis: There is no significant relationship between teachers’ professional development and internal
efficiency of Univerrsal Basic Education schools in Kwara State

Table 5:Relationship between Teachers’ tofessional development on internal efficienc
N\%_‘

Variable ecision .
Teachers’ 360 13.8 8.2
Professional Development

0.34 0.00 Hoi
Internal Rejected
Efficiency 360 3.8 1.2 P

P>0.05( level of significance) Source: Fieldwork (2016)
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® Teachers should also be granted study leave with pay in order to encourage them to further their educar.,
and enhance mternal efficiency.

® More so, the tssue of God fathertsm or impartiality in the appointments and selection of teacher for tram;, _
should be discouraged. Appointments and selection for training should be objective in otder to achi.

internal efficiency of Univerrsal Basic Education schools in Kwara State.
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