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The target population comprised 403 teaching
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educational system depencs largely on
e teacher (Ajiboye, 2002).

—~—

success of an
the quality of i

|
The followingi institutions accerding o the
Policy on Ebucat;un (2013) shall give
professional training for teachers.

Colleges of Education

Facul%ies of Ecucation

Instituites of Education

National Teacher's Institutes

Schoé»ls of Education in the Polytechnic
Natiorﬁ\al Institute for Nigerian Laiiguages
(NINLAN) and

7. Natioqal \Mathematical Centre (NMC)

S el R o e e

This study hovlvever, examined the influence of various
administrative |strategies adopted by the Provosts of
Colleges of Education in Kwara State whicn couid
enhance the lachievement of the goals of teacher
education as s,e't out by National Policy cn Educaton.

Pro\ms? as tHe administrative head of Colleges of
Education like the Vice —Chanceliors in University plays

~

significant roieT at achieving curricular ang co currici.z

|
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00l system, lecturers being

/ institutions like Colleges of
veness at producing quality
“determined by the administrative
head of the institution. It is on this
the study aimed at investigating the
e of Provost administrative strategies on

administration
ally, the term administration connotes the
direction of affairs. It refers to guidance, leadership and
control of the effort of a group of individuals toward goal
vement of a particular organization. Opadokun
06) conceived administration as a component part of
- management which is concerned with facilitating the
- accomplishment of the objectives of an organization
~ through the systematic management of constraints and
careful utilization of the available limited resources which
include human, material, equipment, finance, space and
work techniques or iechnology. In addition, Ajiboye
02) defined administration as an art or practice of
g out a policy in govemment, business or public
Specifically, administrafion is concerned with the
rmance of executive duties, the carrying out
es or decisions to fulfill purpose and the controliing
day - fo — day running of an organization.

un (2006) asserted that administration is
2rn 1 the implementation and carrying out of
rocedures by which programmes, plans and targets
are laid down and communicated and then checked
against them. Administraion occurs in every
organization with the school not being exception. In the
school system, the process is referred to as educational
administration or school administration. Educational
administration is a discipline that enhances teaching and
learning. It is concernéd with using methods, principles
and practice to esfablish, develop and implement the
plan, policies and programmes geared toward
educational objectives. ‘ :

Educational administration is the specialized activity

which leads, organizes and directs human and material
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policies. in the| educafional ertercrise SR 2
College of Edudation to achieve educationa gﬁo f.ﬁ e
appears to cail or highly expenen.cu.d p%rsgninformation
the pcsition. Adaministrative expenencle an i i
communication | technology wou!d b2 e:,wnf A
requisite to the modem educatlopal system for z
production of the much nesded skllieq manpoyver ar .
the inculcation| in the citizenry desirabls skills an,ﬁ
attitude required for the pursuance of thz economic

planning objectives.
|

Ogunsaju (20d6) highlighted that administration In
education refers more appropriately to the arrangemept
of the human| ana material resources availabie in
education and| using them systematically for th<
achisvement of|education ocjectives. Administration like
management is moreover cznerally used to msan two
things: |

(@ A provision of services znd system such as
provision| of rules and regulations
prooefiurie or discipline, for
administration of justice.

(b) Administration is used caizctively. In this sense, it
use useb to imply the various organs of the
organizaiicn that provide and maintain these
services| and system such as S
administiation, the health services or fiz
administTative department. Thus, adminisiration is

directing|operation within the framawork of poiicy
laid down.

Obi (2004) ex?lained that administration in education
encompasses |planning activities which aim at the
fulfillment of thje goals of educational organization. Such
activities involvf:

(i) Describing the tasks to be parformed

(i) Singing the tasks to the persor.nel

(iiiy Motivatirg the personnc! to perform

(iv) Caordinating tha personnel efforts

(V) Evaluating their performance

Administration | as relates to provost in colleges of
refers to the performance of

|
]
|
|
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: functions of planning organizing,
controlling and coordinating the human and
sources for the attainment of goals of the
IS € ducation. The goal could be attained by the
{ through the combined efforts of his deputies, the

jstrar, the Bursar and Deans of all schools which
nstitute the management committee of the school. He
requires vibrant, articulate and viable strategies for
effective administration of the institution.

e Provost provides a leadership quality needed to
managed day-to-day activities of the college, set
academic standard as well as establish the policies and
progedures to achieve them. The provost is expected (0
combines various strategies such as good disciplinary
strategy, sound  communication  strategy and
participatory decision making strategy fo enhance
lectures effectiveness so as to aftain quality output.

; éacher effectiveness

Teachers are very important facilitators of the teaching
‘and learning process in tertiary institutions. They are
responsible for arranging learning experience. Effective
instruction therefore results in meaningful learning
process. Teachers are crucial to meaningful learning
that results into high student academic achievement.
" Teacher effectiveness is loosely defined in terms of the
changes which take place in the knowledge, aftitudes
d b duals and communities as @

ehaviours of indivi
of teacher's involvement. A teacher may be
She exhibits the traits

rbed as ‘effective’ if he.
ich are associated with effective teaching such as

fiveness in communication, teaching  skill,
erateness, knowledge of learners, organizing
information, enthusiasm, dependability, flexibility,
operativeness, integrity, mental alertness,
and personal attractiveness (Blumende,

=3

4) described effective teachers as those
achieve the goals which they set for
which they have set for them by others
ries of Education, legislators and other

als, Anderson (2004) further stated that
s must possess the knowledge and
attain the goals, and must be able to

be achieved.
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student learning. Four major assumptl
definition of teacher effectiveness are.
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- ~F =armn
=2 Ul dl i

< to be aware

1. Effdctive teacher tends
ac’til;es-j pursue goals;
2 The teaching is an international and reasons.
acty ‘
3. The vast majority of teachers' goals are, of should
be | concernad either directly or indirectty wiin
their students' learning and gL =
4. Nol‘teacher is effective in every aspect of their
proicssion (Anderson, 2004).
Effective teacher, according 10 Tijani (2017), is @ teacher
whose students achieve acceptance rates (&.9. at least
one grade ievelin an academic yaar) of student Ui owii.
To Hunt | (2009), teacher effectiveness means the
characteristics competencies, and

collection | of

behavicurs of teachers at all ¢ that
enable students to reach desire nes, v may
include the attainment of specific lcarning objecuves as
well as brpade? goals such as being to soive problems,
think critically, work ~coliad! ratively, and Dbecoms
effective citizens. As Suilivan ( 2001) stated, an efiective
teacher is one who demonstrates knowledge of tne
curriculum,  provides  instruction in a variety of
approaches {0 varied students, and measurably
increasesl student achievement. To Parihar (2011},
teacher cpmpetence and teacher performance with te
accomplishment ~ of teacher goals is tescher
effectiveniess while possession of knowledge an skils
is referredl to as teacher compeience; the use of such
knowledge and -skils in the classroom ' teacner
performa:l\ce.

Stateme

rL the problem
In recent ed

t of
\ﬁme, the Kwara State Government is 00serve

fo pay non-challant attitude towards adequate funding
finding c! the state owned Coliege of Educaticn. The
staff salaries and aliowances are not paid ac at when

due, as d result of reduction in monthly subvention giver
to the Colleges. The Provosts were told to compument
meagre -'Hocation given io them through Internationas
Generated Revenue (IGR). This is however jensraict
the problem of commerciaiization of Ecucaion in i
of dwind!ing funds available in one hand and pra!

irreqular |payment of staff salaries on the ©

~
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“sed the entire
of L.ducag.un

‘ 'éac‘hing ‘facilifi‘es on lecturers’ job
ut any on Provost administrative  rapdom s—:‘T-.plmg methc

ies. This is the gap that this study tends to fill by sampls from| each collége
igating the influence of Provost Adminictrative

: S!Pa‘egies on effectiveness of lecturers in Kwara State  The resedn\liner designed. mstrument tagoed “Provost

Wﬁd Colleges of Education, Nigeria. Administrative Strategies znu Lecturers' Effectiveness

Questionnaire” (PASLEQ) was used to collect relevant

;i Rﬂt‘earch questions , . data from the respondents. The insiument was divided
The following research questions were raised and  into sections (A and B). Section A contaired the bio —
answered in this study. data of thé respondents while the second saction
1. What is the rating of Provost Administrative contained items on the variables of the study
¢ Strategies in Kwara State owned Colleges of l
v Educations. The instrument vias vaiidated by three experts from the

2. What is the level of lecturers effectivencss on  Department lof Educational N‘andcc...vm, Univers.y of
kwara state owned Colleges of Education, Nigeria. Honn Nigefia. To escetain the reliabiiity of the
instrument, twen ies nf tne drafied guestionnaire
‘Rasearch i were admm’stan Drg at tpwo week inierval o the lecturers
- The following hypotheses were formulated and tested in gyt ide the !wmplco resporidents. The data obtained
this study: were corelated using Psarson product moment
: There is no significant relationship between Provost correlation - Statistics. The co-efficient of 0.72 was
‘Administrative Strategies and Lecturers effectiveness in  Obtained wjich confrmed the relisbiity of tne
- Kwara State owned Colleges of Education, Nigeria. instrument. {

There is no mgmfcant relationship between The ‘esearqh Questions. reised weie answered using
decision making strategy and Lecturers' effectiveness in  descriptive method of Mean and ranking while infe: erential
- Kwara State owned Colleges of Education. method of chl -sguare was adopted (o test the formulaied
TN GRS Laih research hvpothcses The p-values cbhiained were
ignificant  relationship  between  compared with 0.05 level of significance at 198 dagrae
ategy and lecturers' effectiveness  of freedom [{o take decision on the accaptance or

otherwise of the hypotheses

s

(1]

Results and data analysis

Research question 1: What is the commonly adopted
Administrative strategy by the Provost ¢ Coileges of
Education in Kwara State, Nigeria?

2
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ng of Provost Administrative strategies in kwara staie owlyedcolkeges of Education, Nigeria

N | Mean Ranking
i e S
e 298
icat\on strategy 186 | 387 s
Decision — making strategy 179 .) 3.48 i

\
able 1: revealed the respondents mean and ranking of  job perfcmanc‘. and thus made thein e&fiscive
the administrative strategies of Provosts in Kwara State discharging their duties.

‘owned Colleges of Education. This thus indicated the! ‘, , o
Provosts in Colleges of Education mostly used the — Questions = What is tr.:-x levei u; i |
.apgmpnate and effective method of communication. The eTfectwé..ess in Kwara State owned Colicges 01
strategy of communication adopted enhanced leciurers’ Euucatzlon Nigeria.?

Table 2; Level of Lecturers' effectiveness in Kwara State owned Wleges of Educatic ,g_ena | Not.. .
effectiveness of lecturers is measured in terms of the job performancc of three maqdatpu of teacn"ng, ‘:
and publication. The bench mark used far the rating Is that if score is mean. If x 01, itis low ii x = A-191s
- medium. If x = is 2-3 is high).

[

Level of effectiveness Means J A

Low L 1.05
Moderate 175
High 2.06 \

|

|

|

l

\

2 indicates high level of lecturers effectiveness Hypo‘ihg{se;s (H1): There is nc significant rs L jonship
asured in terms of their job performance of the befwuerg Provost :;.:'aln‘<’-r;" ve strategics  and
e mandates. The high level of efiectiveness might  lecturers' effecliveness in Kwars stats owned Coliages
the use of effective administrative strategies of Euac?tnca.

rovosts of Kwara State owned Colleges of |

ationship between Provosts’ Administrative ra\‘egles\ and effecliveness of Laciurers in kwiara sice
Education, Nigeria.

i
|
i P-value = Decision

20U Z.od 2052 e
0.000  Rejected

200 245 4513 ‘

is less than  rejected. \Thus, Provost administrative sira‘e;“'s is a

determingnt of effectiveness of lecturers in Kwara State
Colieges}f Education. The interpratatic. of this result i
3 ;’mat the tatter and appropriate administrative stra‘cgies
;@epted y Provost, the higher is the \illingness of
“iﬁme:s at job perfomance The decline in !eﬂureri

serieralceu py calnoscarliier 1oir mis1y.Culrl



aof E G "k‘.‘j[]‘
ywned Coilege of Eaucal

f laciurers in kwara state

P<0 U3

: the cheize and
: ion. Nigeria. This implies that the cheice 2
e . o Education, Nigeria. ThlS; imp et dBpropriate
ifi ; gﬂg'ghése;:;h? implementaﬁLn of the ngn’i atf::ie :225"“) , I;Ctif;m s
ny, F:I;i‘;?whic‘h states that there  decision will induce tneﬂeﬁ.c |a .
relationship between decision —  thus eahances the job periormance. |
S L e is no signi laticriship between Provost
State owned Colleges of Educations H3:Th=:§ is no s;gmﬂcant red elffectiv%ness peidimacn
"here ision — making of com:unication strategy an SRR
W A i tat .2ges of Education, iigeria.
ificantly related to effectivenass of in Kwara State Colizges ;
2 Kwara State owned Colleges of

fiectiveness of lecturers i ara Stat2 ownud
o ionship between Provost cormunication stratzgy and enec{wenesa of lecturers In Kwara Siata owr
f Education, Nigeria. |
p-value | Decision
|

|
;
198 ?.cao Rejected

Findings
The findings
foliow,

Communization strategy is commonly used by the
ovost of Kwara State ownsd Colleges of Education
behind decision-making and disciplinary strategies,
- There is high level of lecturers ‘effectiveness in
State Colleges of Education,
St Administrative Strategies are determinants
Lirers’ effectiveness in Kwara State ovned
s of Education, Nigeria, :
-making strategy is significantly ralated to

2 lecturers job performance in kwarz sate
ned Colleges of Education.

of this stucy could be summarized as
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