PUBLISHED BY
' THE'FACULTY OF EDUCATION
\| | \ UNIVERSITY OF PORT HARCOURT,

PORT HARCOURT, NIGERIA

i




(JEDA)
UNIPORT

PUBLISHED BV THE FACULTV OF EDUCATION
UNVERSITY. OF PORT HARCOURT
EAST/WEST HIGHWAY, CHOBA
PORT HARCOURT-NIGERIA.

http://www. ieda-qniport. com

b VOLUME 24, NUMBER 3, NOVEMBER, 2016.
:~ 0 : !

!

f
?‘ Copyright © Faculty of Educatmn, University of Port Harcourt - 2016.

ISSN: 0189420X

.by the Editorial Board
' 2016

Generated by CamScanner from intsig.com

e

ai
1e

>f

1t




Editoriay Board

Editor-in-Chief: Prof. Lawrence E. B Igwe

Editor: prof: Ibitamuno Mitchel Aminigo

Associate Editors:

Prof. (Mrs) P. 0. Nwanna-Nzewunwa
Dr. (Mrs) N. J. Okoli

Dr.(Mrs) C. m. Uche

Dr. C. Agbakwuru
Dr.(Mrs) . C. Kosemani
Dr.1. C. Elenduy

Dr. 0. F. Mbalisi

-

Technical Officers:

Dr. A. Oriji
Dr.Mrs. E. Fomsi

Technical & Associate Editor: Dr. A ulrahman Yusuf Maigida

-
Consulting Editors
Prof. B. A. Eheazy '

(University of Port Harcourt, Nig_eria. )

Prof. PAI Obanya

(International Eduq?tion Strategist)

~ Prof. Tim Spannus
(Wayne-State University,

Michighan, U.S.A. )
Emeritus Prof. Otonti Nduka

(University of Port Harcourt)

Rrof. S.P.T. Gbamanja

(Unj versity of Sierra-L. eone, Sierra-Leone, )

Emeritus Prof.
(/mo State Universit,

O. C. Nwanna
, Nigeria,)

Prof. A. A. Adeyinka

(Niger Delta Unlversity, Wilberforce Island, A}igeria. )

Prof. N. E. Dienye

(University of Port Harcourt, Nigeria,)

Reab A. | Imogie

(University of Benin)

Generated

amScanner from Intsig.com




enerated by CamScanner from Intsig.com




Generated by CamScanner from intsig.com



Generated by CamScanner from intsig.com



14

15

16

17

18

19

20

21

22

23

24

25

26

27

IGERIA:
TOWARDS ESTABLISHMENT OF LEARNING CITIES Ir\zj/ ﬂ/Nﬂ 717
LESSONS FROM THE WEST - JIHW M PATRICK /10 § IFEOWA . LZOAGL, Ph

STRESS AND COPING STRATEGIES AMONG SENIOR SECOhj‘i’éiY
SCHOOL TEACHERS IN ILORIN-WEST LOCAL GOVERNMENT g
KWARA STATE - 4.5 0MISIDL A0 4 4. TLIUNL P10 6 4. A, SHELL PhD

SCHOOL TYPE AS A VARIABLE IN LISTENING STRATEGY USE OF

JUNIOR SECONDARY SCHOOL STUDENTS IN EDO STATE - MUSA ROSELYN
JUHMAL & DSA-DMOREGIE OMAWLIM) DOREEY

FACTORS THAT PREDICT LECTURERS' AND STUDENTS' PERCEPTIONS
AND LEVEL OF ACCEPTANCE OF COMPUTER-BASED TEST IN
NIGERIAN UNIVERSITIES - FAKOREDE S, 0. A, Ph0) B DLAFARE FESTUS DLADIMES, Fh0 - 748

CARING FOR THE STRUGGLING LEARNER: THE MORAL VOICE 1IN

737

TEACHING - g5amury ARASTMWAN ENDURANCE. & Prof (rs.) BL1.) OMATSEVE 758
SURVEYED IMPORTANCE OF MATHEMATICAL IDEAS AND STUDENTS
'EXPECTATION THROUGH FRAMEWORKS - 7140/¢ ADETUN ABIOLA 765

AWARENESS OF OTHER FORMS  OF ATHLETIC INJURIES:
IMPLICATIONS TO SPORTS MANAGEMENT AND ADMINISTRATION

IN NIGERIAN UNIVERSITIES - ALAGEY CHUKWUBLIKE EUGENE FhD & Prof E 11
AGWUBLIKF 774

LECTURERS'  CHARACTERISTICS AS PREDICTORS OF THEIR
PERCEPTIONS ON THE EFFECTIVENESS OF COMPUTER-BASED TEST

IN NIGERIAN UNIVERSITIES - AKIREGES 0.4, PhD & DIAFARE FESTUS DLADIMEY)
20 ; 780

AVAILABILITY AND LEVEL OF USE OF LABORATORY FACILITIES IN
TEACHING AND LEARNING OF BIOLOGY IN SENIOR SECONDARY
SCHOOLS: IMPLICATIONS FOR SUSTAINABLE DEVELOPMENT - 154,
SAWIAT DZIOHLL ISIAKA, ABASS BIIAJI 6 ALAB) HAFSAT IMAM 789

COMMUNITY  EDUCATION ~ STRATEGIES  FOR  EFFECTIVE
IMPLEMENTATION OF DEVELOPMENT PROJECTS IN OBIO/AKPOR
AND IKWERRE LOCAL GOVERNMENT AREAS OF RIVERS STATE - 4
£ 01, P10 & WIGEROMA BLESSING NN 801

AN INVESTIGATION INTO THE INFLUENCE OF USING PUZZLES IN
THE TEACHING OF PHYSICS ON SENIOR SECONDARY scHoOOL
STUDENTS'ACHIEVEMENT INSELECTED TOPICS - SUNDAY A ADEYEMD
VERONICA £T. BABAJIDE JAMILI 0. AMUSA & DLUBLKOLA ADEVEMD 810

EXPANDING THE SCOPE OF ADULT AND NON FORMAL EDUCATION
FOR EMPLOYMENT AND POVERTY REDUCTION IN NIGERIA - OLANIYI, ‘
FRANCIS ODUOLA, 244 £HASSAN, MOSHOOD AYINDE, 240 818

ENTREPRENEURSHIP EDUCATION: A TOOL FOR SUSTAINABLE
ECONOMIC DEVELOPMENT IN NIGERIA - B&HA BARIDA NUGHR 825

OPEN AND DISTANCE LEARNING (ODL) IN NIGERIA: A PANACEA FOR
HIGHER EDUCATION GROWTH - AUGUSTINE SANORE, 832

Generated by CamScanner from intsig.com

viii



» PME::SRMANCE OF PRINCIPALS IN TEACHING MANPOWER
- TENANCE MANAGEMENT 1IN PUBLIC SENIOR SECONDARY
OOLS IN RIVERS STATE - AGAB. 0. G, NZOKURUM, 0. F. & NZOKURUY, J. 840

ISSUES IN HEALTH PROMOTION FOR SUSTAINABLE HUMAN
ELOPMENT IN NIGERTA: CHALLENGES AND PROSPECTS - JRAILISLS |

GLADYS NOWYEREN 857
LIBRARY PROGRAMME AS A CORRELATE OF ACADEMIC
" OF STUDENTS IN COLLEGE OF EDUCATION: THE
868

 ABEOKUTA - SALIL. KAVIIE AJISAFE

AL ANALYSIS OF THE IMPLEMENTATION OF TECHNICAL
AL EDUCATION POLICY IN NIGERIA: 1856 - 2014 -
HNSON, P40 876

URCE . MANAGEMENT STRATEGIES FOR QUALITY
DELIVERY IN PUBLIC SENIOR SECONDARY SCHOOLS IN
= - JLOKD, OLADELEOLAITAK, Fr.0 & ONWLGBUTA, ONVINYECH! FAITH

'SKILLS OF SCHOOL ADMINISTRATORS AS CORRELATES
'COMMUNITY RELATIONS IN ONDO STATE SECONDARY
RET FUNKE FAREMFLD & CHRISTINA FUNMILAYL LAWAL

INFORMATION ~SYSTEM (MIS) USAGE AND
 EFFECTIVENESS OF UNIVERSITIES IN THE
EO-POLITICAL ZONE OF NIGERIA - TRUPEREKIRINE PO 906

EAST SELF EXAMINATION (BSE) AMONG FEMALE
FF OF THE UNIVERSITY OF BENIN - 7HEIR, FLIZAGETY,
HIMHIN ESEUSA, 55 T

ATION AND EMOTIONAL INTELLIGENCE AS

CA EMIC ACHIEVEMENT OF SENIOR SECONDARY
' —IVE!&S' STATE - FROF. 0.6, NWANKWL, oJN. ONWUOKUFDF:,

888

898

g21

Generated by CamScanner from intsig.com



1

Journal of Education in Developing Areas (JEDA) | November- Vol. 24, No. 3, 2016.

v
N

N

STRESS AND COPING STRATEGIES AMONG SENIOR SECONDARY
SCHOOL TEACHERS IN ILORIN-WEST LOCAL GOVERNMENT AREA,
KWARA STATE

By

A. S. OMOSIDI, Ph.D
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/e predisposing factors to stress among secondary school telachers as 1.'
gies adopted by them. The population comprised all teachers in the :
dary schools in Ilorin-West Local Government of Kwara State.
ue was used to select 10 out of the 27 public senior seconda ;'
Local Government Area of Kwara State. Also, random sampling
10 select 25 teachers each in all the selected schools making a tota
ol teachers used in the ‘study. One researchers-designed instrum
tegies Questionnaire for Teachers (SCSQT) was used to collec
is insgrument was validated using content and face valzdattoA E
ethod was used to determine it reliability. The coefficient ,f
0.84). Percentage was used to answer the two researc‘ '
tic was used to test four operational hypotheses formulated ¢ a
] dmgs mdzcated that for stress factors, the teachers werg
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Introduction o .‘
.v 1d be termed “hassles of lite”. [t is not out "
at his/her car which w
p in the middle of the night with

around or the landlord

7 ivi hich cou
iy i as neatly parked

ssing situations abound in our day to :
and find out th

place for an individual to wake up one morning
en. Also, one could be woken u

hat armed robbers are

0
butside the previous night has been stol
Sunshots or with big bangs on the door indicating t

her itrari i e her stres {tuations rang
Sincreased the house rent arbitrarily without notice. Other bucs§lel situz . : g, e
| t service or a car or one’s inability to maint

It in frustration or in

e from one’s inability to

Bown a house after several years in governimen
.iylrcad)f has; problem of unemployment of young ab ;
‘drug abuse; failure of electricity by Power Holding Company of Nigeria (PHCN) whic
'.__loss of valuables kept in the freezer/refrigerator. The taps may just go dry making pech e
around for water; or an endless traffic jam which may seem to have no otigin. Spending lwmb, B
fations, because of fuel scarcity; inadequate monthly salary; and so on. These daily hassles cxg)crxc'nced by
‘Nigerians at present have been aggravated by the present situation of the country which mclud'cs
sensibility to the plight of the masses by the government, instability in government, frequent .ch:.mges %
overnment policies, transportation problem, fuel scarcity and government inability to maintain law and

¢ order leading to insecurity of lives and properties.

le-bodied men which may resu :
h may result in the

sle to start running

petro ]

Nigeria 1
{ According to Kwara State Annual Report (2014) there are some 6,939 teachers in public senior
ccondary schools in Kwara State for 83, 604 students’ enrolment. Many teachers teach 2 to| 3 subjects
epending on the discipline. For example, a qualified teacher in Physics teaches Chemistry or
athematics in addition to his/her principal subject which is Physics. This is bad omen for the education
Shors L stemT because this kind of situation put the teachers Pndcr “overload” stress. Nor.le payment of'salafies
* i thil nd allénglces of teachers for ée\-ren months or more in the state put the teachers in a Stl':essful s%tuatfon
! Bropl ich indirectly may affect their job performance negatively. The consequence of this kind of situation
on dary . he teachers would be on the students and the nation at large.
Unpliros
aiféztr;% ! it Recently, the world economic meltdown has affected Nigeria economy to a setious. fall in naira
"Umeny 4 lue and a consequent jerking up the prices of commoditics in the market, without corresponding
co //ecz: r‘)cre‘asc in workers’ salaries and allowances. The average Nigerian who works under these conditions is
dation b onFlnuaHy umA:ler stress. Tfli? thf.ls forrns tl.ne ba'sis f.or Chizea’s (2005) rematks that the lists of
ent of nvironmental induced stress situation in"Nigeria are infinite and they seem to multiply daily.
earch

It is an incontestable fact that work is crucial to survival and to the existence of man. According
o Opekun (2004), work to the society ensures it’s likelihood of future existence while for the individual it
:cnsures a means of livelihood, recognition and status as well as affiliation. Thus, an iindividual’s
“satisfaction in life cannot be totally separated from his/her job satisfaction as both are related. Boer and
obber (2004)| regarded work as an occupational experience which form an essential aspect of an
dividual’s orientation and induction into his/her culture. It is rather worrisome to note thzi in spite of
se psychological and sociological importance of work, a large proportion of teachers do not seem to
d their work interesting because they experienced work stress. It is against this that the researchers
end to carry out a study on stress and coping strategies among public senior secondary school teachers

llorin-West Local Government Area of IKwara State.

fed ar
were
atusi i
‘here

tatement of the Problem

ress has negative effects on the individuals’ health and p}:oductivity. Consequently, stress affects the
lividual teachers, their families, the community and the nation at large. Given this situation, stress is a
oblem that cannot be overlooked. The teachers are the pivot on which the education system rest and
i iese pivot are currently operating in a turbulent environment which is unpredictable. In Nigeria, some

(3
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related to job dissatisfaction and inappropriate organization behaviout. The issue of responsibility
associated with the role of the individual will also be included within this category of potential

stressors.
iii. Relationship at Work:Selye (2004) suggested that having to live with other people is one of the
most stressful aspects of life. Good relationship between members of a work group is considered
a central facto in individual and organizational health. Poor relationships at work are defined as 5
having “low trust, low levels of supportiveness and low interest in problem solving within the
organization”. Mistrust is positively related to high role ambiguity which leads to inadequate

interpersonal communications between individuals and psychological strain the form of low job :

satisfaction, decreased will being and feelings of being threatened by one’s superior and
colleagues (Kahn and Kalin, 2004). Poor working relationship among co-workers in an
organization is a potential source of stress at work but as workgroup cohesiveness increase,
anxiety about work related matter decreases. Relationship among co-workers can iprovide
valuable social support and this can ease job strain. Some of the causes of stress factors ajs related
to relationship at work include (a) Abrasive personalities (D) Leadership style (c) group pressure

(d) Social density (e) Status inconvenience.
iv. Career Stress: This has to do with effects of stress on the kind of career which an individual
decides to stay on. The stressors include: (2) Job insecurity (b) under promotion (c) Over
promotion and (d) Thwarted ambition. Individual suffering from career stress show symptoms
such as job dissatisfaction, burnout, poor work performance and unsatisfactory interperson
relationship at work (Ivencevuch&Matteson, 2002). ‘
Organizational Structure and Climate:This stress factor is described in terms of being in the
 organization and the threat to freedom, autonomy and identity. Landy and Trumbo (200
ified four factors as being very important to the individual in an organization. They
;. structure, reward and consideration orientation. These factors are seen as the way by
organization treats its members. How employees perceive the culture, customs ar:
an organization is a factor in understanding the potential sources of stress result g
in an organization. Satisfaction and dissatisfaction are ultimately related to
1d evaluation of structure and clifnate. For example, Friedlander and Greenb
ceived organizational supportiveness is significant predictors of success :
a training programme. The way the programme was presented is as importan
ress factor identified in this regard focuses mainly on the amount of jo
ipat on on the part of the employee and the concept of social support. Al
cision making- processes, unjustified restriction on behaviour, of!

}
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dual at work in the

] life.

i A : SEus s indivi
conflict between organization and family demands mal all put strains on the

: s family and persona
Same way that stress at work may spill over and have a negative impact ot family and |

4 , gl : . : : -d by the demands and

Empirical evidence had indicated that job and life satisfaction are influenced by the W

R A, R ative life changes

conflicts of home and family life. Sarason and Johnson (2002) indicated that nega o gl
g : A ] % he work

(divorce and bercavement) are related to lower levels of satisfaction with supervision, pay and the K

itself where as positive life charges are related to satisfaction with promotional opportunities.

Methodology

The research design used for this study was a descriptive survey research method. This method has been
“acclimed to be best whenever tesearchers intend to describe current situation as they exist and it makes
possible the opportunity to study relationship among the variables, factors and hypotheses tested in the
Study (Kerlinger in Omosidi, éOOS). The researchers intend to find out whether cettain work situations
‘and factors are actually stressful for the teachers as well as find out the various methods adopted by the
Eeachers, in coping with such stressors,

The samples for this study were 250 teachers in public senior secondaty schools in Ilorin West
cal Government Areas of Kwara State,

eachers in these schools.
ere witl

Two hundred and fifty questionnaires were administered to
In each school sampled, effort was made to seé that returns of questionnaire
hin a week. The total number of questionnaires that were returned indicated 100% total response.

The instrument used in this study is a structured questionnaire titled Stress and Coping
Questionnaire for Teachers (SCSQT). This is to elicit responses from participants based on the literature
review. For the purpose of validating the instrument, the researchers gave the questionnaire to experts for
content and face validations. This practice is acceptable for use in case of questionnaire and inventories.
he reliability co-efficient of the instrument used for this study was estimated by carrying out a test re-test
{Syocedure. The instrument was administered to a sample of twenty junior secondary school teachers
: éoﬁtside the school of the study. After an interval of two weeks, the same test was re-administered. The

eliability co-efficient was found to be .84. This value is high enough for the purpose of this study
thus makes the instrument reliable.

and

f éarch Question One: What are the major sources of stress among secondary school teachers?
ble 1:Analysis of major sources of stress being experienced by secondary school teachers

Stress Sources  Nflwls % of LowStress  NoofHighSress % of Hish S Total No ofRespondent T o ta | ; %
EeSsehiedilien il 9 4 7 06 1 3 1052 042 5 (o 0 f 0
‘ |

| Relationship with 0 109 43.6 141 56.4 250 100

ob Securi :
Jo?) il 88 352 161 64.8 250 100

109 436 141 56.4 250 PR

| Private life

! §
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