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Abstract

The paper investigated the patterns and causes of sexual harassment in Nigerian
upiversities as perceived by undergraduates of the University of Hlorin. 4 total of
600 undergraduares were selected using stratified random sampling technigue,
Data were collected from the respondents with the wie of an insirument titled
“Patterns and Causes of Sexual Harassment Questionnaive” (PCSHO). The
fiypotheses generaled were analyzed using the student i-test statistics and Analysis
af Variance (ANOVA) at 0.05 alpha level, The study identified the major patterns
of sexual havassment as asking questions abowl shudernits’ sexual life, lelling sexua
Jokes and reguesting jor visits, Causes of sexucl herassment as identified by ihe
respondents inclide academic weakness, non-sanctioning of offenders and absence
of national legislation on sexual harassmen!, The study indicated no significant
difference in the perception of paiierns and cauises gf sexual harassment on the
basis of respondents ' gender. However, there was a significant difference in the
perception of causes of sexual harassment based on respondents’ age.
Recommendations were made on the desirability of establishing Counseliing
Centres in Institutions of Higher Learning in Nigeria. Students need fo be educated
on the behaviours that predispose them to causes of sexual harassment (e.g.
indecent dressing and late submiysion of assignments). Frocedure for reportage
of incidence of sexual harassment should also be made known (o the students.

{eywords:Patterns, Cattses, Sexual Harassment, Nigerian Universities, Perception,
Undergraduates.
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Introduction

Sexual harassment iza deviant and coercive behaviowr which involves exploitation of
viclims based on rationalization or in-born aggression. Some harassers may cven
rationahze the behaviour as intent to “help™ the victim, The dynamics of sexual harassment
usually involvesthe aggressor who holds a position of power over avictim {Sexual
Harassment Support, 2007), Dizeich, Billie and Weiner (19900 zgserted that sexual
harassment involves a range of behaviour from mild annoyance to sexual assault and
rape, Sexual harassment in education is an unwanted behaviour ol a sexual nature thal
interfercs with a student’s ability to learn, study, or participate in school activities.
Mdedokun (2004) also asserted that in Nigeria, the subject of sexval hamssment evokes
spontaneous reactions from peeple whenever and wherever it is mentioned, but no
legislation in Nigeria explicitly penzlizes sexual harassment at worl, ireluding academic
emvironment. Thus, sexual haressmentis yet to be officially recognized as the violation
ofthe right of'an individual in the academic environment or in the workplace.

Sexual harassment 13 not limited to school administration. It can also be perpetrated
by teachers or other school employees, and the victim can be a student, & teacher, or
any school employee. Sexual harassment of students by teachers or other school
employces can cause serious and damaging consequenges for the vietin (Sexual
Harassment Support Organization, 2008). Sexual harassmient is a form of violence
especially against women. Marma (2000) opined that violence apainst women by men is
widespread and it takes physical, verbal, psvchelogical, economic and cther furms.
Sexual harassment is one of such forms that womenand girls are subjected to invarying
situations. Mama also asserted that sexual harassment is a form of intimidation and its
cmotional and physical cffects may act to ]llILXIlLl‘Q with personal, educational, and career
development of victims. Among members of the research comm unity, it is gencrally
acceplable that sexual harassing behaviowrs must be established based on certain eriteria
before accepting or deciding whether or not sexual harassment has occurred. Thus,
before an actis reparded as sexual harassment, itmust be unwelcome and offensive (o
the complaining party (Rodin, 2004),

Adedokun (2004) posited that sexual harassmentincludes sexual jokes or sexual
comments directed at women and girls, catcalls to embarmrass themn in public places,
sexual assault and violations in places of training and work. Sexual harassment in
educational settings end the workplace { formal and informal ) in Nigenia and other parts
of Africa has in the last two decades received Jocal and international attention and
condemnation (International Labour Organization, 1992, Mama, 2000); but it remains
the least understood, documented and Locused on, ol all forms of violence while policies
and legislation apainst it are vet 1o be firmiv put in place.

The American Association of University Women (AAWL, 2002) reported that sexual
harassment 1% common at every stage o education. Verbal and physical harassment
begins inelementary school, and 4 out of 5 children experience some form of sexual
harassment or bullying. Also in its recent study on sexual harassment at Colleges and
Universities, AAUW (2002) reported that while both men and women were Largets of
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sexual harassment, “women are disproportionately negatively affected. No doubt sexual
harassment is an age long problem for its vietims and potential victims, butarelatively
ncw one for pyblic concern and debate (Somers, 1982), Owuamanam (1991) condueted
astudy on sampled female undergraduates at the Obafemi Awolowo University, Ile-Ife
close ta one hall' of the subjects had been victims of sexual harassment and 67.9 percent
of the subjects thought that harassment on campus was a serious issuc oecurring ata
rate sullicient to warrant some concern and official action, Fatimchin (1992) repotted a
female undergraduate of Philosaphy at the Ondo State University (now University of
Ado-Ekiti) as saying;

There were some lecturers whose cases were beyvond
redemption, they pounced and preyed on anything,

in skiri. Only God knew what was responsible, perheps,
they were frustrated by their wivesat home. (. 5).

Denga & Denga (2004) asserted that the issue of sexual harassment in instilution of
higher learning involves lecturers and non-acadernic employees of universifies. He posited
that there are a few known isolated cases that have been reported on some female
lecturers wha sexually intimidate there male students, Eleanor & Peter (1982) strassed
thatsnee the mid 1970s the feminist movemeant had succeeded in gining legal recognition
and helping o clarify and legitimize sexual harassment as a social problem, and this has
facilitated inequality in employment and ¢ducation opportunity. As a resull, the
cenceptualization and discussion of sexual harassment has been clearly tied to the issue
of social and economic equality of sexes and to related feminist issues. The magnitude
of sexual harassment in Nigerian Universities was revealed inan interaction between the
then Minister of Education, Mrs. Obiagali Ezckwesile who noted in 2006 that about
LOOU students, complained about sexual harassment. She lamented that “Girl afier airls
spoke up about being pressured forsex by teacher in sxchange for better grades, ™

Houreld (2006) asserted that what has emerped is a section of women be ing hzid
back and denicd passing grades for rebufting teachers' advances. and betng advised by
other teachers to give in quietly: In February 1989, the National Couneil on Education
(MNCE} inaugurated a nine-member commiltee to study the problem of sexusl harassment
inNigerian institutions and make appropriatc recommendations. The constitution of this
committee, according to the former Minister of education, Professar Jubril Aminu was
a result of representations made to the Ministry by the National Council of Woman
Societies (NCS). The committee defined sexual harassment as sexual exploitation of an
innocent, unsuspeeting, helpless or needy individual by another person who is Lsually in
anadvantaged position, who derives pleasure from his/her exploits, According Lo the
commiittee, the advantaged position may berelated to one or more of the following:
examination marks or grades; employment; admission: scholarsaip; promotion; matenial
acquisition; eloquence; and vitzl information. In a similar vein, Yahaya (1951) posited
that because of the problem of sexual harassment, many students graduate from the
universities obtaining grades which they danot deserve.



Studies carried oul by Adamolekun (1989); Owuamanam (1990, 1991 & 1995)
and Adedokun (2004) showed that female students inderiary institutions were usuaily
victims of sexual harassment. Documented evidences attesl Lo the above claim that
sexual harassment of female students in the tertiary institutions was a widespread problem
affecting approximately one out of four women in the United States (Reilly, 1978).
There are also emnpirical evidences confirming that the categaries of sexual harassersin
tertiary institutions in Nigeria were mostly academic staff, Forinstance, Ownamanam
(199 Dfound that, of all the female undergraduates (the respondents) who had
experienced sexual harassment at Obafemi Awolowo University, lle-Ife, 92.6 percent
indicated academic staff members, 2.5 percent indicated non-acadentic stafT, student
and 1.7 percent indieated that were most frequently harassed by reporters of campus
[AZATTIES.

A study of four Nigerian Universities revealed that students identified sexual
harassment as being among the stressors hindering academic work (Ladebo, 2001).
Akinrinade, llori, Usen, Smith {1997) reported that some students claimed that some
acaderic staff members were greatest harassers on campus and some newspaper articles
and magazines on sexual harassment confirmed the reports, Oyekola (1588), Banny
(1990) and Adecye (2007) also reported that some teachers sexually harassed and
victimized lemale students using their position as lecturers. Houreld (2006) also contirmed
that sorne lectarers see young girls as fringe benefit,

The incidence of sexual harassment has increasingly become noticeable on
university campuses in Nigeria, The issues mostly involve lecturers and non-academic
staff of the Universities as it is more common to hear of lecturers harassing female
students sexually (Denga & Denga, 2004). This phenomenoniscomplex and it is not
always unidirectional; it is being played down by all parties. Harassment 1s comimon in
schoolsand colleges in many African countries. As Houreld (2006) aptly puts it, tzachers
advances are sources of concem to parents and in some rural areas; parents withdraw
girls from schools, when they reach certain age because they arve afraid they would be
involved in sexual relationship with their teachers.

Sexual harassment and its negative physical and psycholegical effecis on viclims
are seldomly reported by vietims. Most vietim of harassment exhibit aveidance bahavious
for exaraple, they prefer to cither stay away from the aggressors or from the environtment
that promotes such behaviour, or simply put up with the behaviour. In some cases,
victims blame themselves for the situation, while others confide in friends or family
members, Only a few actually filed a formal compleint against the offender (Kelly &
Parsan, 2000, Schneider ef ai; 1997 & Riger 1991). Victims of harassment, most
especially wormen, are oflen not interested in reporting cases of sexual harassment
hecause of fear ol reprisal, ridicule, perceived indifferent attitude, and the nature of the
grievance procedure which may be male-dominated (Riger, 1991; Adamolekun, 1989
& Schneider,1987).

Popovich (1988 asserted that the consequences of sexual narassment even at
low levels for the victims could include impaired psychological well-being, such aslowered
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sellesleem, nervousness, iritability and anger. Female sludents who experienced
harassment may also exhibit a form of “job withdrawal” behavicur in torms of changing
their major subject choices, altering carecr plans, or avoiding a threatening situation
(Schneinder, Swan & Fitegerald. 1997, Riger, 1991). Kelly and Parsons (2C00) aptly
support this asserlion that victims blamed themselves for the situation, while others
confide m fmends or family members, Only a fewactually (iled a formal corrplaint agaimst
the offenders, According to Ladebo (2003, no case of sexual harussment has been
known 1o come before the Wigerian courts. Ladebo lurther reported that a female
Judictul member during an berview on Nigerian legal systen and sexual harassment
stated that:

Tam not aware el any case of sexual hirassment in our records, Since
there is no law on it, it becomes pretty difficull for anvbody to allege
harasement, What we have ave assaults and rape, that 1s all. Tt is liks
rape. nobody wants o be associated with it beeause of the stigma,

Tt1s, however, believed that sexual harassment permeates all facets ol Nigeria's nationgl
lifie, The samne respondents observed that even on the bench there is harassment, so.
who is going to judge the case? Adedokun (2004) argued that an identificd barrier to
understanding and confronting sexuzl harassment in educational setting in Nigeria is the
sbgence of relisble information and inadequate docurneniation of nature and extent of
the problerm ac-oss educational setings. According w Sexuzl T lzrassment Support (2007)
noted thal perpetrators of sexual Larassment may choose their vietins based on such
characienstics as age, lack ol assertiveness, peor education, low selcsizern, and other
areas of vulnerability. [lowever, this docs not mean that individuals with these
characteristics causc the harassment or deserve (o be harassed,

The organization firther asserted that harassers ofton 1est oul new victims with
miner violations of social end interpersonal boundaries, Thay michttell secua! jokes o
nike suxual comments abowt their large, display seraiiorotic maigrials, or a5 quostions
about ene's sexual [Le, violate one’s personad space with touching, snd maintain that it is
meant tobe nonsexual, mele requests o cemands that the polentia. victim meets him
or her cutside ol mormal school hours. Harassers may also show a lack ofre gard [or the
teelings o their victims; even when assertive atiemply are mads o pul an end to
mappropriate behaviow: This can be confusing for the victim, and might make hin/der
feclas ilthare is ne basis for complaining about the harassment, ar feel as ifthey do not
have the righl to complain { Adedokun, 2005), When perpetrators ol sexual barassment
are being confronted aboul their inanpropriate behaviour, they often act usifthey are
being victimized, ar itls the vietim who is at fault. This tvpe of manipulation can meake
the victim feel mailty trying about to set limits or bringing = complaint agains the barasser
(Sexmal Harasstmenl Suppart, 2007).

Sexual barassment is considered & serfous moral and social problem on the
University campuses in Nigeria. Adedokun (2004) identified some reasons fos the
prevalenee of sexual harassment in Nigerian Inslituions of higher leaming, These are:
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*  Cost-bene 2 lecturers exploit the vulnerability of fernale students.
For example, poor performance of some of the girls in tests examinations, and
inability 1o cope with the demands of courses registered for are some of the factors
that put female students in vulnerable positions, predisposing them to the risk of
sexual harassment;

+  Certain fuilures in the Migerian educational system promote sexual harassment in
the universities. For example, malpractices that repeatedly accompany the Senior
Secondary Examinations and Joint Admissions Matriculation Examinations expose,
female applicants in search of *favours’ te sexual relationships with males who
have assisted them in various way;

. Integrity, self-esteem and intellectualism are virtues not properly cultivated by some
lecturers; hence they may be involved in the sexual harassment of females, The
abuse of power by meles in positions of authority such as lecturers, administrators,
class representations may also lead Lo sexual harassment of femiales;

*  Theattitudes and dressing of female students increase their vulnerability to sexual
harassment; and

«  Lackofrespeet for the femmale pender is another fundamental reason for sexual
harassment on our campuses,

Statement of the Problem

Although, cases of sexual harassment in academia are becoming mere frequent. the
majority of sexual harassment research endeavours have been mostly conducted on
populations outside the academia (Gutek, 1985 & Olson, 1995). To the best knowledge
of this researcher. no comprehensive study has been conducted on the patterns and
causes of sexual harassment in Nigerien universities and this has motivated the researcher
to conduct this study. The study is expected to provide information on Patterns and
Causes of Sexual Haassment and this could be useful Lo School Administators

Counseliors, Teachers and other Stakeholders in edueation.

Hesearch Questions

This study addressed the following questions;
1. Whatare the patlerns of harassmen: in Nigerian universities 25 perceived by
University of llorin students?

2. Whatare the causes of' sexual harassment in Nigerian universities as perceived by
University of llerin students?
3, Isthere any difference in the patierns of sexual heressiment in Nigerian Universities

as perceived by respondents on the basis of gender?
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4, Isthere any difference in the causes of sexual harassment in Nigerian Universities
a5 perceived by respondents on the basisof pender?

5. Doesapeexert any influence on the respondenls’ perception of palterns of sexual
harassment in Nigerian Universities?

6. Doesape exert any influence on the respondents’ perception of causes of sexua
harassment in Nigerian Universities?

Research Hypotheses

The following research hypotheses were generated to guide the conduct of the study:
(1} There is no significant difference in respondents’ perception of the patterns of
sexual harassment on the basic of gender:

(2) Thereisno significant difference in respondants® perception of the canses of sexual
harassment on the basis of gender;

(3) Thereis no significant difference in respondents’ perception of the patterns of
sexual harassment on the basis ofage; and

(4) There is no significant di fference in respondants” perception of the causes of sexual
harassment on the basis of age.

Methodology

Research Design

Theresearch design adopted for this study was the deseriptive survey method. Survey
research design enables a research to obtain necessary information on the variables
from a representative sample of the population in order to deseribe the siluation as they
gxast. Descriptive survey research is considered most appropriate for this study becauss
Best (1981} and Akinkuolie (1985) opined that il typically employs questionnaire to
detenmine the opinions, facts, attindes, preference, and perceptions of persons of interest
totheresearcher. The design also allows a researcher to collect data and describe it in
a systematic manner (MNworgu, 1991), This research design was, therefore, considered
very relevant and appropriate for this study as it is relevant in investigating the patterns
and causes of sexual harassment in Nigerian Universities.

Sample and Sampling Procedure

The target population for this study consists ol all the undergraduatesin the ten Faculties
of the University of [lorin. In selecting the respondents, five faculties were randomly
selected for the study. These faculties are: Agriculure, Arts, Education, Lawand Science.
The sampled population was done through stratified random sampling technique to
setect the 120 respondents ineach of the five faculties to make a total of 600 respondents.
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:use of stratified random sumpling teehnique in the study is in tendon with Daramela
42} that stratification is u process in ecucational research wherehy peoplz are classified
vgroups according lo desired characteristics of the variables such as age group,
der, nationahily and other socio-cconomic groupings.

trumentation

rumentation is the process ol'selecting or devaloping measuring cevices and methods
ropriate to a given evaluation or rescarch problem (Daramola, 192923, The main
rument that was uszd for this study isa sell~devaloped questionnaire lagged “Patterns
Causes of Sexual Harassmenl Questionnaire” (PACOSHAQY). 'The questionnaire
sists of four seetons, Section A consistsof T ve tiemis on the respondents’ demographic
Lsuch as gender, ape, marizal status, and religion, section B and C consistol 30
:5 on patterns and causes of sexual harassment, D the respondents were required to
- from the availabls options to reflect the pattern and cavses of sexual harassment in
wrversaly, The responses were fashionec affer Lilkert Type 4-point rating scale of
mgly Agree (SA), Agrze (A), Disagree (D) and Strongly Disagree (SD). The
cyponding items were developed by the rescarcher through lterature, personal
s and interaction with experts in the Department of Conunsellor Fiducarion in the
vielEly.

it Testing
guestienmaire was pilot tested on a representative sample of some students of

ere of Education Tlorin, Kwara State, The administration was mcant (o asscss the
Aiveness and usability of the instrument 1o be used.

shumetric propesrtics of the instrument

dity of the Toslrument

coment validioy of the instiment was established through vetting by five expertsin
Jepartiment of Counsellor Educetion, University of Hovin. The lecturers offered
i sugpestionsin terms of eliminating irrelevant items, modifving some and new ones
2 aihded,

ahility of the Instrument

der o estzblish the reliabitity of the instament, the test re<test method was adopted.
rescatcher adminisiered the same slrument on e same group of students at the
val ol fovrweeks, Uhe twe sels of scores were correlated using Pearson Product
aent Correlation Co-efficiant formula. A carrelation cocfficient of 1,73 was obtained
hisweas considered an appeopriane: reliabilivy rogasure foran insrument ol ths natuee.
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Procedure for Collection and Admiristration of Data

The researchers with the help of two rescarch assistants and the Faculty officers
administered the questionnaires to University of Llorin Students, The questionnaire forms
were taken to the five faculties randomly selected for the study. This afforded the
rescarcher the oppertunity to find the respondents in full house. With the help ol'the
research assistants, it was relatively easy to retrieve the completed forms. The respondents
were informed of the importance of the research and the need to provide objective
response.

Procedure for Scoring the Instrument

In scoring the test items, the F'our point Likert Type rating scale was adopted, This
method was adopted because it gives respondents the opportunity to respond more
freely to each of the items in the instrument. The demographic section of the instrument
was scored using simple Irequency counts and pereentage distribution. Seclion B also
consists 135 itams on patierns ol sexual harassment as perceived by the respondents
while section D consists of ] 5 items on the causes of sexual harassment as perceived by
the respondents,

Scores of 1 point for Strongly Agree (SA), 2 points for Agree (A), 3 points for
Disagree (D)) and 4 points for Strongly Disagree (SD). The highest possible score fur
any itemn 15 4 and the lowest is 1, Henee, the highest possible score obtainable was 60
(i.e.4 x 13), while the lowest possible seore nbtainable was 15 (Le 1 x 15). To determine
the respondents” perception of sexual harassment, the Mean of oblainable scores of 1,
2,3 and 4 was taken to be 2.5. Since there 15 ftems on the patterns of sexual harassment,
therefore = (2.5 x 15)=237.5 was taken to be the cut-off point for determining whether
the respondents agreed with the items on sexual harassment or not.

Method of Daia Analysis

Frequency count and percentage, which are descriptive statistics, were used 1o computs
the demographic data of the respondents. While the student t-test statistics was used o
test the three generated hypotheses.

Results

Research Question 1: What are the patterns of sexual harassment in Nigerian
universities as perceived by the students ot the University of Tlorin?
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Tuble 1 Meoean Seoves and Ranli Ovder of Patterne of Sexnal Hargusment

| &N | lem No, | Ttems Mean Rank
I1 5 Asking questions about ones’s sexval | 2.28 i
i |
Telline sexual johes 1203 pae _'
3 & Disregard [or the [feelings of the | 2.2 | ¥
) vielims
4 7 RBequesting for visus outside the | 2.13 4"
nommal school Fours .
5 g Bullying the poential vieting 2.06 I
1 J Makinz scxual conments about a | 2.08 - 6"
person |
7 1 Violating another peson’s persomal | 1.95 T
b -] space with toucaim
& |9 | Subtle prossurc for sexual sefivities 188 §
b |12 Tlreatening a students with failus 186 g
16 4 Displaying sexval’erotic materials 1.4 i
|1 11 Subtle demanding sexual activities 1.3 o by
12 15 Denial of rghts (eg. grage) | 1.74 | 127
sompliant by the harassed, | . I
13 15 | Exhibitien of sexval organ [ 1.1 2
14 14 Awarding of an unduz high grade to | .68 4
studens 1 cxchznpe tor  sexual |
aulivitics |
14 1 Grabhling e placing  hands on | 150 15"
) woman's breast |

Table 1 shows the respondents’ view as regards patierns of sexudl haressment The
table indieates 1%, 2 and 3" item as the most comman patternz while 13%, 14% and
15™ items were views as the least common patlems,

Research Question 2: What are the causes ol sexual harassment in Nigerien
Universities as perceived by University of [lorin student?
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Table 2:  Mean Scores and Hank Order of Causes of Sexual Llarassmoent

5N ltem No. | Items | Mean Rank
I Lack of morals |23l e
2 4 | Academic weakncss 2.36 s
3 Li | Non-sanctioning of offenders 233 3
4 2 Abzerce of National legislation | 2,18 4"
un sexual harassment
3 12 Abuse of power 188 |5t
6 13 Lack of respect for others |.E3 6"
{7 8 Provocative dresses E _ E”'
| 8 10 Sexual cocrgion  of female | 179 g
slidenls
1 5 Fxposure  to pomoegraphic | 1,78 g
materals
10 7 Tnabilily of the harasser to| 1.77 1"
conirol ais sexual urges 9
11 3 Lnabi l[t}'- o reporl incidence of | 1.76 — Y
suxul Farassmenl : o
12 & l Unzvailability  or  reporting | 174 j2"
| procedures L 1 a2
13 9 | Large population of fensale | 1.6] 13"
studants :
14 |14 | Drug skuse/misuse 1.43 14"
£5 |5 Impreper upbringing Vo 5
|

Teble 2 prescnts data on respondents” pereention of causes of sexua! harassmient, The
tahla showes that the 1, 29 gnd 3™ Homs were ranked a3 the most causes whils ths

130 1A% and 23" ftemis were ranked us the least canses of sexual hurassmsnt

Hygpotheses Tesiing

This seetion prescnts the resulis on the 4 null hy potheses ihal were gererated and tesisd
wsing tie studeir t=test statistizs,



Hypothesis b2 Vhere i vio significant difference in the perception of the patterns
of sexwo! Aorassment on the basts of respondenis gender

Table 3: Means, Sdandard Deviation and t-valuc on respondents’ perception
of the potterns of sexwal harassment on the basis of respondenty’

gender
Gender | N Meun SD i | Caleulated | Critical |
| tvalue yahie |
Femele 270 25,67 b.66 I
O— - | |198 |125 L.46
Rlzle 321 2842 [ 7.30

Table 3 shows a caleulated t-value of 1.25 while a eritical t-value ol 1.96. Sincc the
caleulated 1-va'ue is less than the critical t-value at 0,05 aloha level, thers is no significant
dillerence m the respondents” perecption of the patterns of sexual herassment based on
gender. The null hypothesis is, therefore, accepted.

Iy pothesis 2: There is no significant difference in the pereepiion of the eauses of
sexue! harassment on the basis of respondents "gender.

[Gender | M Mcan SU i Caleulated | Critical |
g . P | f=vitlone t=yaliie
Femule 279 2887 035 |
[R5 1.15 1V
Wl 32 27.93 5.22 '

Table 4:Means, Standard Deviations and -value on respondents” perception
of the eauses of sexual harassment on the basis of gender

Table 4 shows a caleulated (-value of 115 and a critical t-value of 1.96. Sinee the
caleulated t-value 1s less than the eritical t-value at 0,05 alpha level of sipnificance, the
rull hypothesis is. therefore, accepted. This means that there s no stgnilicanl ditference
inthe pereeption of the respondents in the canses of sexual harassment of the male and
femule students of the Umiversity of Horin.

[Typothesis 3: There is no significant difference in the perception of the paiterns
of sexual harasswent on the basie of vesporlenis age.
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‘Table 5: Means, Standard Deviations and t-value on the respondents’ perception
of the respondents in the patterns of sexual harassment on the basis of age

Ape N Mean S0 Dt Caleulated | Critical
_— _ tvalue | t-value
15-23 504 29.30 715
198 |.28 1.96
26-35 64 27.44 {190

Table 5 shows a calculated t-value is 1.38 and a critical t-value of .96, Since the
caleulated t-value is less than the eritical t-value at 0.05 alpha level of significance, the
null hypothesisis, therefore, accepted. This means that, there is no significant difference
in the patterns of sexual harassment as perceived by the respondents’ based on age.

Hypothesis 4: There is no significant difference in the perception of the causes of
sexual harassment on the hasis of respondents "age.

Table 6: Mean, Standard deviations and t-value on respondents’ perception
of causes of sexual harassment based on age

Age N Medin sSD Df Calealated | Critical
t-yalue | t-value
16-25 304 29.08 554 ' : ¢
198 4_16% . | .96
26-15 I 20 2463 5.64
I |

* Significant, p <0.05

Table 6 reveals a calculated {-value o 4.16 which is greater than the critical t-value of
1.96 at 0.05 alpha level of significance. In this regard, hypothesis 4 is rejected.

Discussion of findings

The study indicates the major patterns of sexual harassment as asking questions about
one’s sexual life, telling sexual jokes and disregard for the feelings of the victims while
the identified major causes of sexual harassment include lack ol morals, academic
weakness and non-sanctioning of offenders.

The first null hypothesis shows that there was no significent difference in the
perception of male and female students of University of Tlorin on the patterns ol sexual
harassment. This means that gender of respondents did not influence their percepticn
on the patterns of sexual harassment in the Nigerian Universilies. This finding isin line
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with those of Adedokun (2005) Sexual Harassment Support Organization (2008) and
Dewene(1992) who submitted that both male and female students are victim of sexual
harassment in higher institution of leaming. This finding isalso similar to that of American
Association of University Women (2002) which revealed that sexual harassment happens
to male and female students alike. The inference in these finding points ta the fact that
sexual harassment on university campuses seems to be acommon feature.

The result on the second null hyputhesis indicated that no significant difference
existed among male and female students in their perception of the causes of sexual
harassment. This means that all the respondents have a similar view as regards causes
of sexual harassment. This finding is in line with the reports made by Adeokun(2004)
& Onuma (1998) that the mode of dressing of some female students and some certain
failures in the Migerian education system promote sexual harassment in the Universities.

The result on the third null hypothesis showed that no significant difference existed
amona the students ol the University of llorin in their perception towards the patiems of
sexual harassment on the basis of age, The outcome of this finding is in line with the
findings of the American Association of University Women (2002} and Onyenegeche
(1989) which showed that most students perception of the pattermn of sexual harassment
were unfavourable. This finding indicated that sexual harassment was common at every
stage of education.

The result on the fourthnull hypothesis indicated that a significant differcnee existed
among students of different age groups in their perception on the causes of sexual
harassment in (he university, This finding indicated that both young and old students had
unfzvourable perception towards the causes of sexual harassment but the older ones
seem to be able to handle it than their younger counterparts. This may be due to the fact
that the older students have mere experience than younger ones, This linding contradicts
the findings of Boland (2002) that while some [orms of sexual harassment uppeared to
be positively correlated with age, the maority nfthe interactions have cccurred al all
age levels. Boland further asserted that stucents of different age levels mignt have
experienced, seen or heard of vietims of this campus malady at different age levels i the
past,

Conclusions

Based on the findings of the study and the discussion that followed, the following

conclusions are drawn:

1)  That siudents of the University of Tlorin have similar perception of patterns and
causes of sexual harassment irespective of their gender; and

2)  Thatthe students ol various age groups have similar perception of patierns of
sexual harassment, but differ in their perceptions of causes ofsexual harassment.

Recommendations

The findings of this study clearly showed thal there is the need to address the issuc of
sexual harassment in Nigerian Universities.
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In view of thiz, the following recommendations are considered relevant:

Counsellors in tertiary institutions should plan and organize annual public
enlightenment programmes and clubs for the university community, Through such
group programmes, staftand students will be sufficiently educated to appreciate
good morals and shun sexual harassment practices. Omotosho (1993) has
advocated for the need fo take connselling service to non-schoc! settings as well.
Suchadvocacy is still relevant und critical for stemming the tide of sexual harassment
practices on onr CAmnpuses;

The Federal Government should provide necessary facilities such as textbocks,
journals, and internet Lacililies needed in tertiary institutions to reduce students
over dependent on lecturers and reduce the menace of examination malpractices;

Indecent dressing on the part of female students should be discouraged. Assuch
dress codes should be introduced in all higher institutions;

Government and non-govermnment bodies should introduce and finance anti sexual
harassment programmes like workshops, seminars, demunstrations ete, during
which participant can be exposed to techniques for handling sexual harassment in
the Universities;

Every student should smdy well, be dedicated to their studies and desist from
sexual intimidation of their lecturers;

Students should be encouraged to reportcases of sexual harassment to University
authorities; and

Finally, there is the need to emphasize that counselling is a necessary tool for the
achievement of social and behaviour change on campuses. Henee, it is expected
that parents, education plannzrs and policy makers should devisc avenues for
training more counsellors and teacher to help in correcting Geviant behavioursuch
as sexual harassment among youths and tcachers.
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