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Objectives of the Study
Ohjerrives of this stady are tor

Assras whethar satisfuction with wagesiemunoroton sa
correlate of (ob performanca of Pliysical Sdrcztion
tzachwrs N Kwara State;

Examine whether job securily is = covsalats of b
performance of Physical Ecucaron teachers n Kwara State;
Determing whether Lrain'ng epportunily is a correlata of
iob perfuimance of Paysical Cducation teachers in Kwvara
Staly;

Exam'ne wihether premution policy isa corralate of feb
perfermarce of Pryzical Education teaches in Kwars State

Hypotheses

I, Sausfact’on with wagesirenucradon wil’ not bea

s gniflcant covrelate of job performan== of P rysical
Friucation lwackers In Kwara Szate,

Jeb seurity will not be 2 significant correlate of ok
perfeimarcn of Physical Cducative teackess in Kiva < Stara,
Tiaining epportuniiy will not be = significant corralarn of
iob performanse of Prydeal Sducation teacdiors in Xwazra
Srare.

Momclion polry will nes ba = significant eerre zbe of joo
Ferlormance of Prysical Educztion seachers n Kovara Smte.

Mcthodology

This study zdopied coanrrintive research uf survey type The
design invuived collsction and wwlys’s of ¢ara o= thz purucse
of desabing rham exacly 2ty occur HBased on e
infurmaticn eallectzd, Uie resanreher wes able to luke ohjectiva
decisions. The popularion eamsrised 270 Pliysical Fducation
teacksss in Junior Secendary schwols In Kwae State. Simpe
random sumpling technigue was used to select |20 Phiysics

x%



Educazion roachers cut of 270 Physical Eduzirion reashers in
secondary echools as samole for the study.

Tae researdy instrument was researchers' salf-suusiured
Aquesticonai e, dividec irto nwo sectiens. A and B. Scction A
eicited mformation en demographic charzcte ivtivs, such as age,
Sducational qunl ficzdon, years of teacling cxperiencs, gencer
among arers while section 3 contzined iiems or vanables of
study;  satisfaction with wagns/remunsration, job senarity,
training opportunicy and promotion pelicy, The insicinent was
scoved on a four poirt mociiied Likert scale rating of Srongly
Agree (SA). Agzres [A), Disagrew (D) and Strengy Misagree (SU}
thar enablad the respuiklents e Indicste the extant of Ligr
AZTEBMENT OF Clsapreament wim the cpricns supplied,

Cenwn. validity of the cusstionnure vias waice our hy
dwee (3) lectirers {axperts i (he field of Human <inetics
Educerion]. Suggestions mads were incorparated to ensu-e the
vellery of the iasuvinert is enhanced, The reliasility of (his
instrument veas conducted using tast restest method, Cronbach
2lpha statistc was used e detsrmine the reliability, coefficiant
value of 0.72 wrs ebtainec. The researciar afministerad the
yuesticnnzie with help of (velS) mainad research assistaats,
The daza colleciud was subjacted =n analysis using interentiad
statst¢ of Poarsor Procics Momen: Conrsladcr (PPMC) to
1250 e hypotheses at 0,05 alpha keval,

Hypaotheses Testing
I+ Satisfaction with wages'remureration will | ot be a signlficant

| comreliic of ok parfarmance of Physical Education reachers in

Herirn.
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Table One: PFMC analysis on wages/ramuiaracion as
correlate of 160 perfurmanca of Phys cal Educaring Teachers i
Kwarz Stats,
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Tzbla an2 presents analysis on wzges/ieimuncraton  as
corrrietes ef b pufermanse of tesiers. The arabysis
Indicated a czcuuted rvElle of 0.8 and a r- value of 00|
which is siznificant at .5 élpha level. Therefore, the null
lypothesiz is rejected, This impiles that satisfaction with
WEghS/remuneration is a2 significant  correlara of jod
pedformance of Pliysical Felication teachers in Kwara State,
95




2; Jobscour'ty will not bz a sigrifizant eerre'zete of job
performance of Physicy Educaron reacaers in lorin.

Table Two: FPMC cnalysis an inb secarity as a carrelata of .ob
serfermarce of Paysicsl Fucation Tuzchars in Kwara State
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Table two presvits analysls en jeh securizy & vorrelam of ok
performance of teacanrs The ~esult indicated = raledlated
value of 0,68 and  pvalue of LGOI which it significant at 0.05
alplia levnl Thersfore, the null hypothesis is rejected. This
imolies rhat job sweurity is a signifizant

gero m

cordate of jes
ance of Physical Frucation teachers in Xwara Stase.



3: Trairing opportunity will rot be 2 significant correlate of job
perfermance of Physica! Education teachers i llorin.

Table Three: PFMC analysis of taining upportunty as a correla
of jod parformance of Prysica' Ccucation Teachers in Kwara Stes.
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Tadle thrze presents analysis en training osportunity as correlate
of jcb parformance of teachers. Tha result indicated 2 caleulated ¢
value of 0.76 2nd p-value of .CO| which is signilicant at 0.5 alpha
Ievel. Therefore, the null hypothasis is rejected. This imples that
training epportunity i a significant correlate of job periormance of
Physlcal Ecucation seackers in Kwara State.
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4: Promotion policy will not be 2 significars correlac of josbs
saformance of Physical Cducation Leachers in lloria,

able Four: PMC analysis on oromatinn poliey as correlae of
Job Performance of Physical Education Teachers in Kwara State,
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Table four presents arzlysis on promotion policy as corralates of
job performarce of reachers. The result iwicated 7 coleslated r
value of C.77 ard p-value of .00Iwhich Is significait at 0.8 alpha
leval. Ieacfore, rhe null hypothesis s rejucted. This imples that
promotion pelicy s a significant cerrelate of ob perfornmce of
Pliysical Fduration teachers in Kwvara State.

Disrussion of Findings

The findings ruvealed thar satisfaction with wages/ramunaration s
a significant correlate of jub periormance of Physical Education
teachers in Kwara State. One imporiant factor thar consributes

39



positively to job satisfacaon is tha salary. More precisely, azcording
to the economic theory, ity from work, measured as job
sausfaction. ¢epends positively on income and ncgarively on Fonrs
of wory, and that it depends alsc on a set of cther ob-specific and
worker-spedfic characterisics (Yia & Garda-Mora, 2005). Cver
the years tezchers’ samings have increasec consicerably less
sharaly than those of othar groups. So, while reachars may actually
be berter off In real termis than they were few Jewces ago, thoy
may Teel worsa off hecrisn of tholr decline in status relative to
other professicnal grouss.

I he findines further revealed thar joh security is 2 significant
correfate of job performance o Physical Educsion teachers In
Kwary State. Literarura has documented that job performance is
asscciated with |cb security. Emberiand and Rundme (2010) were
also of the opinion that job satisfaction is associated with jcb the
insecunty that the emgloyecs fecl; they underdined the fzoe that
job insecurity is related to psychological problems. [n addition,
based on the stiess theory, job insecurizy |s 2 stressor faccer, giver
the fact tha the possible loss of a job posilion w eatas anxiety o
the employees (Arabi, 2000)

The cutcome of this study revealed that raining coportunity
ks a significant correlate of job performance of Physical Education
teachars in Kwara State. This finding tallics with tha submission of
UNFSCO (2005} that how teachers are prepared for teading isa
<ritical indicator ©f education uality. Preparing teachers for the
chalionges of the changing world will equip them with subioct-
speific expertise; effective reaching oractices; an undarstanding of
techriology and tae akbility t© work ccllaboratively with orher
teachers.

The outcome of the study further revealad thar promotion
policy is = sigrificant cerrelate of job perfcrmance of Physical
Educaticn teachars in Horin, The outcome of this stucy is in
conzonance with that of Derm, Papamitrou, Vernadakis, Koulou

10



and Zetou (2014), they submitted that proicricns 2re wed to
reward employees for betwer performance 214 to molivate them
for greater effore It eould 2 affirined thar when employeas
experience success in mentrlly challanging cccupations which
allow them 1o cxareise their skiis and abilities; they experience
greater evels o job satisfzction. Previous finding has shown rhat
joh sadsfaction is strorgly Influcnced by motivation; empass
should be placed on taacher motivation, Thecries of mortlvation
ae one of the most iMpo: Lat aspects of organizatonal thecry
with particutar imporeance for the developrent of interprerative
models of employee porfurmance, becanse thay focus on work
efficiancy and on the factors that they maximize -his efficiency
{Keder & Kellar, 2006).

Canclusion

Sased or the finding, the sty concludes thar: sarisfaction with
wages/remunerarion was 2 significant correlate  of physical
education teachers’ job performance. Job security was a significant
<omelate of jub parformance of physical educarion toachers.
Furthermere, training oppcrtunity was alse a significant correlale
o physical education teache-s’ /ot performance. Lasdy, promotion
policy was also a significant correlaze of job parformance of
Physico| Education taachers in Kwara State. Tharsfore, 1o increase
jeb performance of physical aducation zeachers. Uiere s nrrd t
direcr artantion at ways of ulilizing these facters to increase
‘teachers’ perlurmance.

Roccommendations

Based on e findings of this swdy, lthe following wora

recommendad;

I. Thera is noed for the government (o ntivara Faysical
education teachers by »iving spacial remuasration particularly
lor those teaching practical skills (o increase job porformance.,




Z job security of Physical Educaticn teachors should be
priontized to bocst their cosmitmant as chis might in tur
lead to incroased job performance,

3 More training oppurturities in form of seminass and
workshons sheuld bz previded fur Fhysical  Educarion
teachers Lo bowst the'r parfarmance cn the job.

4. FPromotion pelicy should b= designed i1 a manner thar wil
recognize competence and hard weork to benefiL Physicsl
Education teazhers.
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Ahstract
A rising demand i) the educatianal system hus mode tha meaching
profession extremely challengng, as higii purformenre i expected
fivrn Physieal Education teachers, This study  gssessed job
satisfaction ard self-efficacy us corrciatns of job perfesmonce of
Physical Educaticn teuciiers in Kwem Stete. The variabies am
wages/remuneiztion. job tceurity, freining oppe tunity. fromation
and educaiicnal atrainment o3 corrslates uf job perfymence o
Physial Eduzation teachers m the study ueo. Descrntive reseqii
design of suvey method wus udupted far the study. 20
reshondents werw sumpled. Resedrzkers” stactursd questionnaire.
was the instiunment jor data collection, The [rstrumecrr was
volidated Ly lecturers in Human Kinetics Educotion. The 4o
collecied were analzed using infersntiul statistic of Peorson’
Froduct Moment Correluton ¢t U.U5 albha ieve!

The  findis  reveoled  that  sctisfaction it
wagesremaneration; job sErufity; treining Cppcituiity: bramean
policy and educotiorel atrainment ore significunt correiarat of o
berformance of Physical Education teachers In Cwara State. | 1
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stidy consludes tict e poverament should motivate physical
eduzation teachers by ging special remuners tion particularly for
those waching pracriza! skills to increose Job peiformance

Introduction
A sound educatnal system s censicered te ne the buckbone of
developing a nizdon and rhe t2acher i the o yvol around wh'sh
the wilirs ecucarianal system evolves. leadivrs ars consiceed
to Le the major and first instrument i cduzasion Scheal ridiey
upen 1R2hars in propariig generatlers of stidents znd i feting
challanges that lamr par thai- anility te perform resocisbilicas;
this s bLwcause tanchers are ImpStant  cumpenants of
educativnal sysrem. Taaching could ke viewsd as -he ar: and
wiwice of Irstuction and pedagogy activiy. The man task of
he teacher is to teal, teachers are als engaged n 2 wide
variety of tasks alung with tho hadic face-to-face teadiing, such
as carisulun: desigr and  cevelopmeat, schuul F'arning,
inforniation tesinclngy, workplaze, lwalh and safety. resaurse
magemert, stidents’ welfue, as woll a3 playgraund and
SPOILS SIpervition.
fysical bducadun teachors sre rasponsible fur the

sducaton of primany anc secondary schuol stucants In physical
activity und psychamator lezrnng (Keniouz, Rachir & Bacha
&07€). The Physieal Education class was aner little mere than an
organized recess; huviwver, physrt sducation taachers (ow
engage studens 1t iauch more rhan game play. Skord (2012)
pasized thal recent develosments havwe stuarsd the Prays.cal
Cducation curricstum tavards the god of overnll wielinass and
1eaThers now incorporate |ealth and nurririen topics inte thei
classes. While dermuirds on reachers hava incruased, there has
been litle crnpe N rasir pateerns o employmens,
Scmpersalion anc cereer advancemant,

A high damand in sducationad symem has made tre
teacking  orofesson  esucncly challenging  and  quzity
performanca is exuccted from Physcz Educaticn tearhers,



Trachors whn ore soricfind wirh rheir johe nsually have a high
degree of seif-efficacy and prefessional zapabilizies and feel tha:
they could manage, organize and perform specific tasks ard
bahavior, wven 11 vae of Talure. Babia and Guimnic (2014
puibed out that seachers who are not satislied with rhair jeb
migkt he less commired and are lizoly ta preform below thelr
rapahllitics, Thesefors, whar Is of gemnost importance is the
improvemen: in the |zarpers as a result of teacher’s b
perfomaice,

Jub performance coukd be viewed as the work-ralated
activities expected of an amployee znd how well these acriviries
were axe=gted Thus, the concepr of aerfarmance could b2
operationally defined as the cverall expeced vauz from
endloyees’ Lalvior caned cut over the course ul 4 sel purivd
of tra. Job sztsfacdon has received much attantion among
researchers giohally; rhis made Kinman ard Wray (20'4) 1o
describe teaching as an amaticaal activity nating that teachers
experience  emoncral exhausbon,  bum out and
dupersciialization, Hulin and Judge [2C03) allimmwed that jub
sudsfaction includes multidimersiond  psychvlogical responses
ro onz3 jon and thar sich respanses have coznitive (evalimrive),
affective (or emaotionzl) 2nd beha2vioral cemponents. From
these delinitions. oositive attitude Dy employaes influsnce job
sudsfaction positively while fow Ob satidaction nugalivdy
influenca jek perfermence.

Reszarches have also repormed thar se f-ef czcy hellefs ars
related to serformarcze (Mubammet, Ramazan, Hanifi, 2017;
Shen. Ledie, Soybrook, & Ma, 2012; Csprzra., Barbarznelli;
Steca., & Mulone, 2006)). i lect, wll-ellicacy iv comsider e o
be onz of the most influendal pspchoogicl  constructs
madiating 2ch evamerr. Self-efficacy refers to incivicua 3 heliefs
about ther capatilities tc carmy out a particular gouse of action
successiuly (Robeart & Ming, 2010}, Teaches' seli-efficacy is a
vital Factor wnid stll a worthy varizole in educational 1o o,
The idea that teachers’ self-bellef 5 a determinant ef tzaching
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kehaviour & simpe yat Fowverlul idea. Tezchars efficacy is
defined 45 a reacker's ucgment of higker own capnbiicy to
bring abour cesired sutcomes from stedant’ engagement and
‘suning. ever znwig those students whe 1ty not be d flicult o
unmarivated (Akorneaiafe. Ogunmakin, & Fasonra, 2014).

A stong menze  of vllicacy  ophanues  homan
acccmplishranr ard personal widloeing in seve ol ways People
Wita high assurasce i thair cosabilities zpps vach difficult taske
= a challenge o ve mearerec rather (o as threats «© be
avoiced. Such u afficacious eudcok fostens int-irsic intarner
and deep cummitment, produce: ser=onal accomplishment,
reduces siress #nd lowaers wuineranilizy te dzprissicn (Rancara,
40(2), In cont-ast, & teacher whe doukts hilier ahilities vy
sty away from difficuit msles which hefshe views as personal
mreste: Such a persen nas fow wpirarieas  and  wreale

cemmitnent to the gozls & be pursuad in thwir chossn
- profession. When such happens, it dees not 1eguire much
failur e for such individual to lass feish A capelildes and to fa)
=25y victim 2 stress and depression.
Muguonga, Maguna & Murichi (2015) I = stdy iy Kerya
ndiceted (it compsasation  plays an impartant rcle in
St ining emplayess” juu sztisfiotion, Muguotga et al. (2015)
urtier positee that (ie perceptior of being paic vhar one
oTh predicts [ob satisacder. Renumeration sich as wages
0 szlary has imparts on the vaue of trachers’ efiici ey arnd
fcreases the  parfarmance cutcomes It increascs  Their
selormance, satsfaction and productivity. The purceprion of
jachers about the argunization benefits polizy is if pay 15 good
“eachers’ perfurmanca will be gomd, quality and quariity of
ork will also inaranse
Job securty also axerls swome Influsnes or wachers, For
g "' ole, 2 zeacher will bigh jen security 1rzy invest more n
performance vut of leyzlry or because they view their jubs
ferm cornmitments. Or the other Fznd, worker: may
dvanage of job insecurity ard do s fitde wark ac



pussible, Job security can aso be costly to the firm sinc
dismissal of cnployees iequites nre Gine, efort, “and
compensaticn [Leung, 2009).

Werg. Tang, & Cheng (2014) averred that therz are
various exwinsic matvators of teachess’ ~ommitmers: to job,
ameng tham, the reward system in terms of pay aad promoticn
s voviougly i portant, Frompt promedor has direct implicaticn
fer the censequences on tha parformance anc its sazisizction.
Orgzanizations cannct cperata alene without the invalvemen: of
auman Beings whe are empleyed to handle specific dutes, and it
v Ure performrance of these staff that wil lead 1o success or
failure of the organizatdon. it is therelore imparztive that every
organizatior give recuired attention Hy rewarding performance:
of 158 workers through prompt premotion, so 9% to onsure
ellectiveness and nigh productivity, Marticulary in educatier,
arrantion sheuld be given to the gualiny perlonmmanee of the
teachers, snce they are |a the foretront among thosa
rasponsible for schieving the goals of ecueation

Accerding to O -5 (2015), the izsue of meazuring teachars’
performance becoimes more Ulienging m a subject zrea such
as Physdical Feucador. |1 this comtexs, Physical Educativa
bzcomes tae cernerstans in learning anc reaching, and the moer
impartan: factor in the educaticn proces:. This reauires tha
availability of an effectve Physical Education teacher who seeks
1o be compatert anc ‘niluentiz. However, the sulyjecl malter of
Fayslral Feuration has often suicred from two related ssues.
On one hzad, i= has eften affornd #-am heing handled by
mgomperxent teachers dus o inadecuzte persannel This
happens vilian e subject is landled by generalist tezchars with
lirrle or an propararicn in Paysical bcucation contens G the
other hand, budgat cur backs ofren havn o negarive imnact on
the tme znd rasources required fo- teaching Physie2| Tdueation
it die Llasy,

I ha ‘oraguing challenges nave beer compoaned oy [ow
commtmant on the nars of Physical Education teachers

g2



thernsalvns rowards teaclirg tha subject, This has afacted and
is =till affecting the (waching of the subject In most Nigejun:
schonls. It wzs the conventon of the researchers thar
conductog this type of shudy a: (iis time would rastorc Physieal
Cducation =0 a pizss of relevance amcng other secnndary
schoo! subjacts being offer cu y sruderts.

Statement of cthe Problem

Teachws’ salfefficaey has imporsant imolicaliors in ecdur=tan
= L is crpasle of ‘aciialing e¥astive lewning nitcomes for
students and the teau iur is ahle to duvelep o higher avel of
aspiraticn. Previcys ressarchas nave proved thet maay teschiers
exnidit dssatisfaction in ther jobs due e iok stress (Chzplain,
2003; Schwnrzer & [laiyqy, 2008) In Kwara Stare, Physical
Ecuzation teachers feel vvenwhelmed by Lhe chollenges of the
schoel certext There Ie a sortage of guzlif ed manpower o
teach the subiject efirctively due to apatny ar the par. of schoal
administiaters and bias &0 Government officials thar make it
dfficult fer the subject to occuuy a plase of reluvance as starad
in dw: Narlona! Curviculum for Basie Educatir-,

Many of thein lack mativarion o tie job due t= inadequaze
cpacrtunty for ran'ng end developnent. 4 same cases thay
tise thsir parsona’ squipment to Leach practica skalls due re ‘zck
of tunds. Considering the core objertives o Physizal Feuzatien
# u subject whicl ¢ ™ davelop youlh thae sre physicaty,
merally and mentally soiad, Physical Educaticn teachirs are in

| the key pesition in raising futere headers. It s ‘mpurcane that
| studizs on seli-efficacy and job satisfaction of P yeical Faucation
[ teadtirs shewld be corducred in order lo impreve lwir
| pedormance on the b In this content, the findigs will
| conrribate Lo uncorarnding of tie reladenship Detwaan salf-
| efficacy @ job sarisfaczion, it is on the above Flemise rhat this
| study exemnined job sausfaction and self-efficacy as correlates of
| job pefarmance ol Physica! Feuzazion teaciors in Kwara State.
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