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Editorial

Welcome to this 1ssue of East African Researcher. The first in the Journal's fourth
volume, the issue presents a diverse range of articles—touching on the thematic
areas of education, health and business.

In educauon, Ddungu reports that university students’ involvement in
indiscipline differs significantly by gender. However, there is no significant
difference in students’ involvement in academic malpracuces by gender. Bolu-

e Steve et al. investigated secondary school principals™perception-of-the.prablems

and prospects of counselling programmes in Universal Basic Education in Ilorin
metropolis. The study reports that there were no significant differences in the
respondents’ perception of the problems of counselling on the basis of gender.
However, a significant difference was found on the basis of educational
qualification and length of service. Thus, it is recommended that counsellors
organise programmes for sensitizing school principals on the importance of

counselling. Asingwire et al. delve into the impact of using music instruments on .

teaching in selected post primary institutions in Mbarara District of Uganda. They

report that the availability of musical instruments in most of the selected’

institutions was inadequate; ironically, the few instruments available are not put to
optimum use. Oluwo and Adesoji assessed gender inequality in terms of access to
education, the job market and reasons why many women in South West Nigeria
are economically disempowered. They found that educational attainment and
family size significantly influence women’s economic empowerment, s0 they
underscore need for addressing the factors inhibiting women from accessiog

" education. Namutebi’s study delved into the factors responsible for rescarch
productivity in universities in Uganda, with specific reference to teamwork among :

academic staffs. She reports that there is a direct relationship between teamwork
and rescarch output Finally, Kyaligonza discusses the growth, character,
contributions, challenges and weaknesses of private universities in Uganda while
Bolanle et al delve into the nexus between the self-concept and behaviour
patterns of students with hearing-impairment in integrated schools in South
Western Nigeria.

Under health, Mohammed investigated access to information among primary
healthcare (PHC) practitioners in rural areas of North Western Nigeria, concluding
that access to reliable PHC information is crucial for progress towards universal
healthcare albeit it was found to be constrained. Thus, she urges PHC
management boards to establish effective and sustainable PHC information
programmes  that enhance access to a vasicty of PHC information’ resources.
Haastrup et al. investigated the determinants of contraceptive practice among
women of child bearing age, paying specific attention to cost, method and demand
for children. Their ‘study revealed that availability and cost_of contraceptive
methods; and demand for children are significant determinants of contraceptive
use among the women. Adaramaja et al. investigated discrimination 25 2 correlate
of job security among HIV/AIDS patients attending the antiretroviral clinic at

Editortal vi

Sute Hospual, Salu. They report that discrimunauon remaned cae of the major

hindrances 10 job secunty for HIV postuve employees after whuch they make
recommendanons towards improvement.

In business, Kuza and Picho exammned the relavonshsp berween decisson
makang and staff commutment in the school of finance and banking in Kigals,
Rwanda. On the other hand, Ahmad discusses the vanous entreprenennal skills =
Home Economucs Educavon. Thas paper enwmerates some of the areas i which

P __ Home Economics specialists can excel when it comes to fup. Adeon

et al examined the influence of vendor y ent system o8 sl
revenue of Nigenan National Petroleum Corporation's retail outlets 33 ome of the
chamn dismbution business in South-west Nigeria. Finally, Kibuulka et al. report the
findings of a study that investigated the extent to which small-scale entrepreneurs
in Kampala, Uganda, possess selected technical skills.

Editor.
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f&» HIV/AIDS i not curble, bot teatable, mansgeabie snd prevenabic In 2009, s
esumated Y «.:rr people (sdult and ¢ i&ﬂv%lﬂ!g
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HIV/AIDS Patients Attending the ARV Clinic at State l&:&.ﬂtﬂl&!ﬂ andesirable stnbutes, s, reducng tum m the eye of the
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Mojisola', Ologele Ibraheem !, Jidda Kafayah Adcola *, Akorede Seun Nurudeen ' seeking (© prevent (he viymacasuon of wd ducrmnaton wasw Gose kg

with HIV and AIDS i Nigena (Abonsade, 2014). Ths bill equally made u an
offence for any employer, instmnon, body or indmdaal 1 requaste sn HTV test
s 1 pre-condivon (o a public ar private services sectors or opportanes.

o 5 Workplace = an environment where diverse people of the same or dfferent
Abstract. This oga of b secunty smong
HIV/AIDS — ding the b i, Smor hlaeple, ol N I professions team up o achieve the gual of a specifc opanuascs Socal
Dacominanon remaned cne of the major hundrmnces o job secusity for HIV . interaction cannot be left out m » workplace. Workplace 1 seen as 8 comemunsty
pos .h..w.. Descap cb of coss .!.a.“;.ﬂnl , that impacts positively of negatvely on heaith of adivdual worker. [n the view of
employed is srudy. Sample size of 144 respondents was was ! Adeyemo and Oyinloge (2007), ’%nnluvﬁil
agj-gggggnosg for HIV et they are ) N
Product Moment Correlation was used to test the aull hypotheses set for the study SO F v people
st the .05 level of significance. The resulns revealed that employens signibcantly E!iﬂgnﬂu&r!r' g
demed HIV/AIDS p p Job opportunives and d hostle to them. ’ In Oyo Swmte, Nigena, especully m povate organizations, the researchers
-.§.§E§2§<\>aw§3t§lai=l observed that discnmunation remained one of the major hindrances to b secanty
; i 2 . LV .o non_ﬁcvonuq %TZ‘.'E&QEZ!“&%
applicants and employees who are sull li-rt work rather than
geaﬂgzzzilﬂxha g Living with HIV Stigma Indes (2012) among 706 respondenss who are HIV
ducated on the o the psychological state of posiuve people revealed that in ?vﬂiﬁlﬂﬁ!ﬂvﬂi{?
=<\ IDS positive vaarig}uéxlom?ﬂ.g; jobs/sources of mncome due to discrunination and poor bealth, 43 percent lost
. e ol , —rﬂll-goﬁ%iﬂiﬁ!‘{i??l
Keywords: HIV/AIDS; A tigr (ﬂ_nuol&uwxuﬂl:omll had yob  dezzal

- respecuvely, 28 and 3 g!iﬂn‘g%la
. workers respectively, and 14 percent were ds d or pre
Introduction WBE%EEFEE Inl:lﬂ..n«.tnl
In most cases, employers of labour subject ther spphicants and employees w©
Globally, Human Immunodefidency Virus (HIV) and Acquired Immune tests that include HIV rest without consultaton and the results later used to

Deficency Syndrome (AIDS) remain s public health threat wath its devastanng discnimmate ggﬁgﬂggigl
consequences upon the affected categories of individuals. Till this present ume,

that they cannot disclose their status in ther places of work to anybody for fesr of
: = g bow they will be teated (Judd-Leonard, 2012). This 1s burtressed by the study of
rerwespy e { Dliyasu, Abubakar, Musa and Aliyo (2011) m Amng Kano Teachmg Hospmal,

Kano, Nigeria in which 40 percent of HIV/AIDS patients confessed that they had
Address Correspondence to: expenienced discnmunaton in thewr workplaces. Moreover, i the woriplace, of e
Shehu Raheem Adarameja, Department of Health Promotion and Environmental Health lgﬂgg\ggug% that the
Education, Faculty Education,  University lNorin, lNorin, Nigeria E-mail:
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indiidual 18 not fit to petform his/her sssigned or expected roles (Keba, 2011).
Therefore, the affected person concered suffers idleness, made redundant and
later dismiss from workplace. The studies of Adeyemo and Opnloye (2007); Rao,
Agpell, Lam and Corrigan (2008) among employers in both Nigeria and China
found strong reluctance to hire or retain employees with HIV seropositve.
According to Bill, Steven, Gina and Mukadi (2004); Nyblade, Stangl, Weiss and
Ashbumn (2009); Owolabi, Araoye, Osagbemi, Odeigah, Ogunniran and Hussain

———{(2012); Jamaics Tnformation Service (2012); reported that HIV/AIDS patients

suffer sugmatizanon from both their employers and co-workers such as socual
isolation, ridicule or experience discriminatory practices such as termination or
refusal of employment, unfair and unwarranted dismissal or denial of benefits. A
study in France spedfically examined employment discrimination and the result
proved that 149 out of 478.HIV/AIDS patients had experienced loss of jobs
within the study duradon (Dray-Spira, Gueguen & Lert, 2008). In a bid for
'HIV/AIDS patients to escape the shame, nicknaming and isolation assodiated
with stugmatization and discrimination, they were sometimes forced to quit their
jobs 4nd settle for menial jobs or keep moving between jobs.

Negative attitude of employers of labour towards seropositive employees calls
for concern. Bill, Steven, Gina and Mukadi (2004) observed stigmatization and
discrimination by co-workers in the workplace against HIV/AIDS patients. Also,
Adeyemo and Oyinloye (2007) observed social isolation, hostility and attempts to
dismiss HIV positive workers in the workplaces. In most cases, hostility emanated
from co-workers and other staff who put p on manag to sack HIV
positive employees. Peradventure the employer of labour discovers the HIV
positive status of his/her employee, stigmatization and discrimination in form of
hostility may emanate. Adeyemo and Oyinloye, (2007) opined that the employer
may breach confidentiality regarding HIV status, fail to accommodate their needs
regarding the duties they are able to perform, the schedule and side effects of
regimen of their drugs, time required for medical appointments and leave require
for temporary illness.

People living with HIV/AIDS stigma index data clearly shows that HIV/AIDS
stigmatization and discrimination directly impede access to work by people living
with HIV by, obstructing entry to the labour market, changing the type of work
individuals are allowed to perform, preventing promotion to more senior
positions, triggering them being fired from jobs and impeding access to adult
education and training (Global Network of People Living with HIV Stigma Index,
2012).

%Z\Em patients are being denied having keen interaction with their
colleagues in the workplaces. Negative reactions towards HIV/AIDS patients in
work places -are well-reported in several parts of the globe incliding Nigeria.
Nwana (2005) in her study carried out in Makurdi, Enugu and Lagos metropolis
observed that HIV/AIDS patients experienced discrimination at work in form of
segregation and isolation in sepanate offices and many were not allowed to share
toilets, canteens and sport facilities with other colleagues in workplaces. Therefore,

o job recruitment is medical screening, Foployers i some o
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this study exsmuned discnmunaton as correlate of job secunty smong HTV/AIDS
panents attending State Hospstal, Salo, Nigena.
Statement of the Problem

The researchers observed vanous b nsks facing HMIV/AILS pazents m the
workplaces a3 3 resultant effect of discrunmation Among the pre-tequisstes for

o

IzangvSOnan&D_gggga-oviAuBgmﬂvor
qvvogd.mﬂu-gw.vaﬂu}ﬁggomgggag
medical examinaton w which HIV test 18 emphaszed . tus put
seropositive HIV p " applicants at duadvantage of bemg ganfully employed
Qgig}&vgn—{gg.?lglsﬁn
assertion of Owolabi et al (2012) that HIV infected indimduals may face dismissal
woaﬁnnv_noﬂo.‘tonrro.nﬁd.uﬂlon?m&g_awsg

ignation or ret if ther posiwve HIV status are known Also,
stigmatization and discrimination has the potental to deny HIV/AIDS patents
right to work, uadermine individual’s sbility to secure and retain employment and
damage employment and career progression (Global Network of People Living
with HIV Stugma Index, 2012). -

The International Labour Organizaton (2010) reported HIV and AIDS related
employment discimination in China. They noted that national policy for
recruiting civil servants specifies that those who suffer gonorrhoea, syphilis,
chanchroid, veneral lympho-granuloma, human pappilotha virus, genutal herpes or
HIV/AIDS will be disqualificd Upon this premise, the chers mvestgated
stigmatization and discrimination as correlates of job secunty among HIV/AIDS
patients attending antiretroviral chinic, Staje Hospital, Sala, Nigena.

Research Questions

The following questions were raised in this study:

1. Is there any correlation between job denial and discnmmaton among
HIV/AIDS patents attending State Hospital, Saki, Nigenia?

2 Is there any correlation berween hostility in the workplace and discrimination
among HIV/AIDS patients attending State Hospital, Sak:, Nigena?

" 3. Is there any correlation between isolation in the workplace and discamination

among HIV/AIDS patients attending State Hospital, Saks, Nigena?
Research Hypotheses

- The following hypotheses were tested in this study: o

1. There is no significant correlation between job demizl and discnmunation
among HIV/AIDS patients attending State Hosputal, Sala, Nigena.
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The study employed a descriptive research of cross-sectional survey type. The
population for the study comprised all registered HIV/AIDS patients attending
andretroviril clinic, State Hospital, Saki, Nigeria totalling two thousand and ten
(2,010) as at the time of field work. Only those on highly active antiretroviral
therapy above 18 years formed the targeted population. Therefore, the targeted
population was one thousand two hundred (1,200).

: The study employed multi-stage sampling technique for the sample selection.
The first stage was 2 straufied random sampling technique which was used to put
into strata all categories of HIV/AIDS patients based on inclusion and exclusion
criteria, The second stage was proportionate sampling technique which was used
to select 12 percent from the targeted population which was one hundred and
forty-four (144) respondents. In the last stage, simplé random sampling technique

was.used to select the sample size required for the study on clinic days.

Researcher’s designed close ended questionnaire which was validated by three
Jurors from the relevant fields with the reliability coeffident of 0.79r through test
re-test method using Pearson Product Moment Correlation was used.

Ethical approval from the Ministry of Health, Oyo State Research Ethical
Review Committee was obtained to camy out the research. Pdor to the
administration of the instrument, informed verbal consent of each respondent was
obuined, privacy provided and confidentiality pledged. The instrument was
administered to the respondents with the help of three (3) trained research
Assistants. Data entry, processing and analysis were done with the use of Statistical
Package for the Social Sciences (SPSS) software, version 21.0. Inferential statistics
of Pearson Product Moment Correlation was used for the testing of all the three
(3) postulated hypotheses at 0.05 alpha level of significance.

Findings

Hypothesis 1: There is no signifiant correlation between job denial and
discrimination among HIV/AIDS patients attending State Hospital; Saki, Nigeria.

- b

Lable one above shows the calculated r-value of 0.782 agamst the coucal value of o
0.159 at 0.05 alpha level of significance with degree of freedom 148. Since the
calculated r-value of 0.782 was greater than the catical value of 0159, the null

hypothesis was rejected. It implies that HIV/AIDS patents are being denied job
opportunities due to discrmination. :

Hypothesis 2: There is no significant correlation between hosulity in the
workplace and discomination among HIV/AIDS patents attending State
Hospital, Saki, Nigeria.

Table 2: Pearson Product Moment Correlation Analysis between Hostility in
the Workplace and Discrimination among HIV/AIDS Patients

Variable N X SD Df Cal r-
value value

Crit. r- Dec.

moma_..q in the 144 4424 1244 142 0.641 0.159 Ho
workplace

Rej.
Discrimination 144 24210 2.523

Table two above shows the calculated r-value of 0.641 against the crinical value of
0.159 at 0.05 alpha level of significance with degree of freedom 148. Since the
calculated r-value of 0.641 was greater than the crtical value of 0.159, the null
hypothesis was rejected. It implies that HIV/AIDS patients expenenced hosality
from employers due to discrimination.

Hypothesis 3: There is no significant correlation between isolation in the
workplace and discrimination among HIV/AIDS patients attending State
Hospital, Saki, Nigedia.

Table3: Pearson Product Moment Correlation Analysis between Isolation in
the Workplace and Disérimination among HIV/AIDS Patients

Variable N ¥ SD Df Cal r- Crit r- Dec
value value

Isolation in the 144 3.112 .2.481 142 -0.12] 0.159 Ho
workplace Acpt.
Discrimination 144 7.002 1.734
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