
NI ERIA 
JOURNAL OF 

EDU ATI NA 
F NDATI N 

ISSN 1116-0381 
Volume 19, No. 2 March, 2020 



► 

NIGERIAN 
JOURNAL OF 

EDUCATIONAL 
FOUNDATIONS 

ISS<N 1116-08~1 

~olume 19. <No.I ~rch. 2020 

http://ejoumals.unilorin.edu.ng/journals . 

/index.php/nijef/issue/view/216 



Nigerian Journal of Educational Foundations, Vol. 19 No.l March, 2020 

EDITORIAL BOARD 

Dr. R. W. Okunloye 
Dr.1.O.O.Amali 
Dr. Mrs. M.B. Bello 
Dr.A. Saidu 
Dr. Dorcas S. Daramola 
Dr. Mrs. A.O. Aburime 
Dr. Mrs. E.O. Dyanne 

Editor-in Chief/ Chairman 
Editorial Board 
Managing Editor 

Member 
Member 
Member 
Member 
Member 

CONSULTING EDITORS 

Prof. J.O.OAbiri 
Prof. C.O Daramola 
Prof. R.A. Lawal 
Prof.A.G.A.S. Oladosu 
Prof. 0 .E. Abdullhai 
Prof. F.A.O. Olasehinde- Williams 
Prof. A.A. Jekayinfa 
Prof. H.O. Owolabi 
Prof. Bolanle O.Olawuyi 
Prof.Adams O. U. Onuka 

Prof. B.AFaleye 

Dr. Yusuf A. Mustapha 
Dr. P.K Effrim 

V 

- University ofllorin 
- University ofllorin 
- University ofllorin 
- University ofllorin 
- University ofllorin 
- University ofllorin 
- University ofllorin 
- University ofllorin 
- University ofllorin 
- University of Ibadan, Ibadan 

Nigeria 
- ObafemiAwolowo University, 

Ile-Ife 
- University of Jos, Jos 
- University of Education, 

Winneba, Winneba, Ghana 



Nigerian Journal of Educational Foundations, Vol. 19 No.l March, 2020 

TABLE OF CONTENTS 

EDITORIAL.... ................. ... ... .... .. ............... .. ...... ................. ... ..... ........ .. 
·········•• ..... ..... u 

GENERAL INFORMATION AND NOTES TO CONTRIBUTORS . . . .. 
· · ··· ·· · ·· ·· ··•• ...... 111 

Citizenship Education for good Democratic Governance in Nigeria 
Popoo/a F.F., Falaiye F.F., Popoola S. 0., Popoola D. O .......... .... .......... ... .. ... ... l 

Perception, Consequences and Awareness of Women's Right to Property 
Inheritance among University Staff in Ogun State 
Lasode, Abolanle 0/ukemi & lbraheem, Moryam 0/ajumoke ... ... ............ ..... 19 

Home and School Factors as Correlate of Achievement in Yoruba Reading 
Comprehension among Secondary School Students in Ibadan North Local 
Government Area 
AdeyemiAbiodunAdeyinka .... ........................................................ ... ... ..... .. . .37 

Appraisal of Social Welfare ·Practices and the Well..:Being of Staff of Selected 
Federal Learning Institutions inKwara State, Nigeria 
Ambali Taiwo Toyin &AbdullahiAbdulazeezKolapo ................... ........ ...... ... 54 

Assessment of the Evaluation Practices in Institutions of Learning: 
Implication for QualityCertification in Nigeria 
Maryrose C. Mbanefo .................................. .. .................................. ... ..... .... . 75 

Challenges to the Implementation of Every Child Counts Curriculum in K wara 
Central Senatorial District 
0/aniyan, Joseph 0/atunji ...... .. .... ... .............. ... ...... ..... .. .. ............... ... ......... .. 94 

Level of Classroom Management Practices among Primary School Teachers in 
Saki West Local Government Area, Oyo State, Nigeria 
Okoji, 0/ufemi Onweazu & Onifade, Adebimpe Dorcas ...... ...... .. .. .. .... ... ..... 106 

Entrepreneurship Education as a Veritable Tool for Reducing Crime Rate 
among Selected Polytechnic Students in South West, Nigeria 

118 Ko/ade, AkinpeluAyobami , AduAdetunji & Ola/eye 0/a/ekan. 0 ... ..... .. . . 

vi 

re~ 



/ ______ _ _ _!_N~i5=e:...!.ri~an:..=~=ou::.:.r.:..:.:na::..:...l=o~E=d=uc=a=tio=n=al:....::.~--=-o=un=d=at=io=ns~, ..:....:Vo=l·:....::.l_:__9 ..:...:Ni=o.~1 ..:..::M~a.:....::rc~h,---.!:2~02~0 

Performances of Panel Data Estimators on Gross Domestic Product in West 
Africa 
Bello, A.H & O/umuy iwa, 0. A .. ... .... ........................................................... 134 

Teachers' Perception on the Effectiveness of Methods of Teaching Islamic 
Studies in North-Central, Nigeria 
Aliyu Yunus, Abdul-Rafiu Jamiu ........... ............ ....................... ................ . 150 

Relationship between Le.cturers' Commitment and University Goal 
Achievement in South-west Geo-political Zone, Nigeria 

Abdulkareem, Rasaq Lanre, Nimotallahi Jibola Kadir 
Abdullahi .... ..... ..................................... ............................. .......... ...... ........ . 161 



RELATIONSHIP BETWEEN LECTURERS' 
COl\tlMITMENT AND UNIVERSITY GOAL 
ACHIEVEMENT IN SO 'UTH-WEST GEO­
POLITICAL ZONE, NIGERIA 

1ABDULKAREEM, R. L., & 2ABDULLAHI, N. J. K 
,,c'Department of Educational Management, University of florin, llorin, 

· Nigeria 
arasaqlanre@vahoo_ com 

Abstract 
Lecturers need to be committed to the university in order to be efficient 
and effective. J\1ost often than not, lecturers in Nigerian universities are 
blamed for under- perfonnance of uni\iersities. This study therefore 
investigate (i) the :zevel of lecturerl'· commitment in south west geo­
political zone, Nigeria, (i~ftheleve/ of university goal achievement in 
south vvest geo-political zone, lvigeria, and (iii) ff there is any 
relationship between leciure,~s' commitment and university goal 
achievement. Descriptive research design was adopted for the study. 
The population of the study is4,951/ecturers offivefederal universities 
in south 1vest geo-political zone, . Nigeria. Proportional sampling 
technique was used to select 1,361 lec;turers and students' academic 
performance pro~forma was used to collect data on university goal 
achievement becai,se it was limited to university goal achievement in 
teaching. Percentage was used td answer the research questions while 
Chi-square stati.,tic was u.,.ed to tes( the hypothesis formulated. The 
findings ~f the study showed fba't (i) university lecturers in south west 
geo~political zone, Nigeria ~re comrnitied, (ii) the level of university 
goal ochievement(in teaching) 'iii south west geo .. political zone, Nigeria 
is on the average, and (iii) there Is significanl relationship between 
lecturers I commitrnent and universj~y goal achievement in soilth west 
geo-political zone, Nigeria. The study . conc/'4ded that to enhance 
university goal achievement high lecturers' commitment must be 
ensured it was therejore recommended that lecturers' commitment 
should he enhanced through the provision uf adequate developmental 
programmes, adequate cornpensarion, high superviso,~v and co-111orker 
support_ 
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Key \\1ords: Lecturcrs1 con11nitrnent, university goal achieve1nent 

Introduction 
Universities worldwide including Nigerian universities have ahvays 

had as their fundamental objectives, the pursuit of its triple mandate of: 

knowledge generation ( or research function); knowledge transmission 

( or teaching function); knowledge application ( or comn1unity services). 

According to Abdulkareen1 (2015), university goal achievement in 

research is t1sually detennined by the nun1ber of publications and 

develop1nent progran11nes attended by the lecturers. The university 

goal achicvc1nent in co1nn1unity service on the other hand is usually 

detern1ined by nmnber of ad111inistrative responsibilities and con1111ittee 

handled by lecturers over specific period. The university goal 

achieven1ent - in teaching (knowledge transn1ission) according to _ 

Abdulkareen1 (20 I 5) can be 111easurcd by the students' acadc1nic 

perfonnance. This study focussed on the university goal achieve1nent in 

teaching because it could be said _ that -knowledge trans1nission is 

'pri1nus inter pares' (first a1nong equals) of the trifocal functions of 

university educatio'i1 systen1 because teaching is the first task of the 

lecturer although the three functions are intetTelated and can hardly be 

divorced frotn one another (Aguire & Martinez, 2002). 

Lecturers play an important role in tlle achieve1nent of university goals 

through their work in the institt1tions. They contribute to the future of 

their -students and the society _ either positively or negatively. The 

con1n1itinent of lecturers is a key -factor ~nfluencing the teaching­

learning pro~~ss and subsequent achieve1nent of university goals. 

Lecturers' con1rr1iti11eqt' is the; . psychological identification of the 

individual lcctLircr with a uniyorsity and the subject n1attcr or goals, and 

the intention of that l~ctµrer tq 111~intain orga11is&_tional 1nen1bership and 

beco1ne involved in the · Job well beyoµd personal interest 

(Ndubueze,2013). He further stressed that ·there is no effective 

education without a con1n1ittcd lecturer who is willing and ready to give 

his best to his/her students. A comn1itted lecturer is one that is not only 

concerned about his payrnent or pro1notion but also sees to it that his 

students get the very best meaning of what is been taught in class and 

strive towards the achievc111ent of university goals in general. 
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Teaching is the n1ost in1portant of the entire triple n1andate of university 
lecturers. Teaching is not a 111ission; it is a profession , and like any other, 
it requires a certain set of knowledge, competencies, skills, and 
behaviours. A lecturer who is truly comn1itted to students is one that 
puts students' · learning and interests · above everything else. The 
con1111itn1ent of lecturers should go beyond just cornmunicating with 
their students in class but should include providing opportunities for 
students to keep in touch with then1 by \vay of classroon1 blogs, 
Faccbook pages, phone calls and the like (Ndubueze, 2013 ). 
Indeed, the respons.ibiljties of propounding, preserving, pro1noting and 
propagating knowledge fall squarely on the university system 
(Babalola, 2008). The lecturers are the 1nain agents of achieving these 
goals . Thus, their co1n.1nit1nent is highly important. An1bayi (20 l l) 
la1nented that acadeinic staff (in higher education) in the developing 
countries are often · under qualified, lack 111otivation and are poorly 
rewarded. The lack of 1notivation and poor reward of acade1nic staff is 
likelv to result to low con1mittnent of lecturers. This is evident in the 

~ . 

findings of Darolia, Kun1ari and Darolia, (20-10) that en1ployees with 
higher com1nit1nent were more 1notivated when compared to 

en1ployees with · Jower . co1nmit1nent. Obeng and U gboro, (2003) 
con1pare~ e~ployees With low organizational co1n1nit111ent level to 

erpployees -~avjng ~l high level of co1nmitnient and discovered that 
e1nploy~es Wi,rh .hi~fi • cqmtnit111~:nt ,were of higher' performance and 
were more productive. Amqayi :(20 l·l) · support this asse1iion when he 
concluded that students are poorly taught and Cllrricula underdeveloped 
in hjgher educational in~frtl.ltions in developing _countries. With only 

f~w exceptions; across 1nost of the deve~oping world, the potential of 
higher-education to prGn1ote developn1ent is being realized only 

marginal I y (The World Bank, 2012). It is therefore rationale to carry out 
a study on Lecturers' co1n1nitn1ent and university goal achieve1nent in 
South-west Geo-political Zone, Nigeria. · 
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Research Questions 

1. Are university lecturers in south-west geo-political zone, 

Nigeria committed? 

2. What is the level of university goal achieven1ent (in teaching) 

in South-west Geo-political Zone, Nigeria? 

Research Hypothesis 

There is no significant relationship between lecturers' com1nitment 

and university goal achievement in So1ith-west Geo-political Zone, 

Nioeria 
b 

Methodology . 

Descriptive survey research desig11 was adopted in carrying out this 

study. The study focu~sed on the Federal Universities in South-west geo 

political zone in Nigeria, )'he target population of the study include 

4951 lecturers and 96,595 graduates of ~he five federal universities in 

South-West geo political zone of Nigeria. Proportional sarnpling 

technique (using Krejcie & Morgan ( 1970) sample detennination table) 

WtlS adopted to select 1361 )ecturersthat constituted the sainple of the 

study. Th¢ s~mple includes 297 out 1255 lecturers in University of 

-~agos, Akol<fl; . 297 . out of l ,290 lecturers in Obafen1i Awolowo 

University, fie Tfc; 29 l put of 1202 lecturers in university of fbadan, 

Ibadan; 234 6~t pf 570 lecturers in University of Agriculture,Abeokuta; 

and 242 out · of 634 lecturers i11 Federal University of Technology, 

Akure. One resea1;cher-made questionnaire titled lecturers' 

commitment quest/onnair6 (LJCQ) was used to collect information on 

lecturers' job c0111n1itmemt while the Student Academic Perfon11ance 

Pro-fo1ma (SAPP) was used to coUect infon11ation ori university goal 

achieven1ent in teaching.- The questionnaire was validat~d by three 

ex pens from the departn1ent ofEducational Managernent, University of 

Ilorin while Cn1mbach Alpba . was used . to the reliability of the 

instrument (0.69). The research questions were answered using 

percentage: Chi-square · statistic was useq to test the hypothesis 

formulated . 
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J{esults 
Research Question One: Are university lecturers in south-west geo- · 
political zone, Nigeria comrnitted? 

Table 1: University Lecturers' Co1nmitment in South west Geo­
political Zone 

S/N ITEMS 

I am willing to put in a great effort beyond normal 
expec!a\ion in order lo help this institution succeecj 

2 11 will be very hard for me lo leave 1his institution 

J If I am offored a job in another organization with a slight 
Increase in pay. I will still not change my teaching job 

4 I fccl like pll.l1 of lhc family in my institution 

5 It is better to stay in this institution because of the 
unce11ainties in les,·ing for any other job 

6 

7 

8 

9 

It is not easy to get another job iii Nigeria, so it's perter to 
be committed to this qne · · 

~haring ITJY knowlcdirc with oth~r people makes rpe happy 

To !;.pow tiiai my own wor~ hii~ made a contribution to the 
gaoct of !his iq~t_itution p'leas~~ llW · · 

The ~uec~s~ ~f !liis in~li~uliPn js b~yond n~y persunal 
Satisfaction 

IO The respect given to my institutio11 motivates nw 

AGREED DISAGREED 
TOTAL % TOTAL % 

801 58.9 560 41.1 

I 002 7J 6 359 26.4 

1002 73.6 359 26.4 

1200 88.2 161 11 .8 

I 000 73.5 36 I 26.5 

1200 88.2 161 11.8 

1008 74. l 353 25.9 

1300 95.5 61 · 4 .5 

400 29.4 961 70.6 

805 ___ , _ _ _ _!Q___1'!'.Qfk harder beyond my perscm!!l,~9Jj_sfactjou___ _____ --=. 62.7 508 37.3 
l'Cf'(l'lllll(!C Average(%) 69,1 30.9 

Source: field survey (2015) 

From table one, it can be deduced that 69. l % of the lec~urers ( on the 
average) agreed that university lecturers in south west geo-political 
zone arc committed while 30.9% disagreed. Invariably the highest 
percentage (69. l ) of the respondents (on the average) agreed that they 
are willing to put in great effort beyond that no1111ally expected in order 
to help this institution to be succossful, if they are offered a job in 
another organization/institution with a slight increase in pay. they will 
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:till_not_ change rny teachingjob, they feel like part of the family in their 
mst,tutions, it is better to stay in this institution because of the 
~ncc~·tainties in leaving for any othcrjob, it is not easy to get another job 
111 N 1geria, so it's better to be committed to this one , sharing their 
knowledge with other people (students) make them happy, the success 
of this institution is beyond their personal satisfaction, and that the 
respect given to their institutions motivate them to work harder while 
3Q.9l% of the lecturers disagreed. The higher percentage of agrcen1cnt 
and lower percentage of disagreement showed that the lecturers are 
co111n1itted to their institutions. 

Research Question . 1\yo: . what is the level of university goal 
achievement (in teaching) in south west geo-political zone, Nigeria? 

. Table 2: Level ofUnivers.ity Goal Achievement (in teaching) in South 
west Geo-political .· Zone, Nigeria · 
SN Years 
u~dcr study · _ 

Num~er of Graduates according to Classes of Degree 

Jfi1 CJ1tss 

2008/2009 347 

2 200912P!0 i~~ 

3 2010/2011 303 

4 2011/2012 101 

5 2012/2013 73 
Total J,122 
Source; Graduation brochure 
academic sessions. 

~
nd class zt"J class 

ppper. lower 
5032 15,936 

· 4,699 16,464 

7,~20 17,107 

3,1 JO 14,157 · 
.. \ 

2 320 13,143 
22,981 65,107 

of five federal µniversities 

3rd Class Pass 

1100 50 

1302 72 

930 100 

15l9 89 

209) 132 
6942 443 

from 2008/2009- 2012/2013 

Table two showed that 1,122 (l .2 ~~) students graduated with first 
class, 22,981 (23 .8%) students graduated with second class ( upper 
division), 65,107 (67.4%) students graduated with second class (lower 
division), 6,942 (7 .15'1/o) students graduated with third class while 443 
(0.45%) graduated with pass between 2008/2009 to 2012/2013 
academic session in the five federal universities in south west geo­
political zone. This analysis sboweq that the universities produced 111or~ 
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average students (67.411/o) co1npare to high fliers (25%) and low classes 
graduate (7 .6(1/o) . ft therefotc showed that the universities in south west 
gco political zone to a great extent achieved their goal (in teaching) to a 
n1oderale or average extent. · 

Research Hypothesis: There is no significant relationship between 
lecturers' c01nmitn1ent and . achieve1nent of goals in Universities in 
South-·west geo.:.political Zone, Nigeria. 

Table 3: Analysis of Lecturers' Commitment and . University Goals 
Achieven1ent 

Variable N P-value Level of Significance Decision . 

Lecturers' 
Commitinent 

1361 

o.oo 0.05 Ho 
University Goal Rejected · 
Achievcment(in teaching) l 3p I 
Source: Fieldwork (20 I 5) . 

Table three sho'Ys that the p-value of 0.00 is lesser than the significant 
level of0.05. Therefore, the research hypothesis which states that there 
is no significant relationship between lect1ffers' comn1itment and 
achievement of goals in Universities in South-west geo-political Zone, 
Nigeria was rejected. Thus, there is significant 1;ela'tionship bet,veen 
lecturers' con1111it111ent and achievement of goals in · Universities in 
South-west gco-political Zone, Nigeria 

Discussion of Findings 
The finding fron1 the te~ting of operational hypothesis showed that 
there is significant relationship between lect»rers' commitn1ent and 
uni versity goal achieven1ent in south we~t geo-political ione, Nigeria. 
The finding is in agreement ·with the position of TengkuShabdan, 
Ghani , and Elha1n, (2012), thlH to be a professioi1al, it is a necessity for 
tec1chcrs to be ernotionally coi11mitted to their work, for without these 
emotional connection teachers faces the constajlt danger of burn-out in 
a11 incr~asingly intensified work e11vironn1ent. f\1.uthuveloo & Rose 
(2005) con fo1111cJ that; the willingness of employees go a long way in the 
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achievement of oro-aniza . ' 
comnlit . h~ tion goals. The stronger and deeper lecturers ' 

n1ent ts. t e longe1· e11 1 . . h . . 
· 1p oyees stay 111 t e same oroar-1zat1on awl 

are inore m t· ·•d . .· . 1c, l _, '-

M 
O ivatc: to put more effo11 mro their work (Cohen, 2007: 

artin &Terblanch, 2003) , 

Conclusions 

The achieve111ent of university goals is at risk when lecturers put up a 

lackadaisical attitude towards teaching the student. Lecturers should 

not allow their personal proble1ns or needs affect their works. Even 

when they have ro 1niss work, they should find a way to minin1ise the 

effects of their absence on students by: providing a detailed lesson plan 

for the substitute lecturer; whenever possible, choosing a day in which 

their absence will jeopardise students' learning the least; if choosing the 

date is not possible, rearranging the content so that the most challenging 

aspects will be dealt with on a day they will be present. When students 

don't receive proper teachi11g'fron1 the lecturers, their school fees and 

right are being tampered with. ln· the san1e vein, when lecturers fail to 

perforn1 · their research and community services very well, the 

achievement of university goals may also·be jeopardized. 
In conclusion, since factors such as quality of trainings, supervision, 

participatory decision making process, role co_nflict, role ambiguity and 

role overload are determinants of lecturers' comrnitn1ent, manage1nent 

of universities need to ·consider long te1111 · indirect investn1ent in 
· e1nployees (since they are the agent for university. goal achievement). 

Investment in trainings, more advanced · management sys terns, 

organization of staff 1neetings and other organizational activities such 

as holiday gatherings would help to develop committed staff who 

would be devoted to the achievement of university goals. 

Recommendations 
Training and dcv~lop1nent opport1mitiesi the ab~eqc9 of role an1bigui~y, 
participation in decision . making, and co-worker and Sl.lpervisory 
surport appeared to be the 111ain factors leaqing to higher lev(jl of 

lec turers' cornmitrnent. Therefore, suggestions that could help t,n-gct 
each of the factors and thus, would Ieadto higher lecturers' comrr1 itincnt 
to the universities towards achieve1nent of its goals. 
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1 · Training c:ind d , . 1 • . . . 
make lect~trcrs' ;:~. opment shoul_d be adequately provided to 
devel , )<.: tcvc that the university support their pcrsorYd 

opment thus enl h · . · ' 
goal h • · · iance t eir cornrn1tment to the university 

ac 1evement 

2· The absence of • I b ' · • . 
. · 1 o c am 1gmty 1s crucial to lecturers' 

commitment, therefore, it is important to define the tasks and 
rcsp_onsibi l_ities an academic is in charge of when working in a 
par:ticular Job position. In order to eliminate role ambjguity, 
lllH_vc_rsitics management should organize employee 
socialtzation programs, which increase communication among 
employees and thus, allows undertaking the roles of each and 
every of then1. Also, the introduction of effective orientation 
guidelines to · the ·newly employed persons would also be 
hclpfuJ.. · · 

3. Keeping employees involved in the decision making of all 
organization rel~1tcd issues is also a factor leading to higher level 
of lectun;rs' commitment. Therefore, it is crucial for the 
universities, which still operate under hierarchical superior­
subordinate · 1nanage1nent syste111 to switch to · horizontal 
management structures, where employees~ who are otherwise 
hierarchically unequal, arc involved in decision making process 
to the higher extent. The . involvement into decisioi1 making 
process coulq be stin1ulated by o~·ganizing 1nore staff 1neetings 
and discussions focllscd tb particular issiics. 

4. Social support ( co~worker And supervispry support) withiq the 
organiiation also phlys ~n hnportant role while detern1ining 
lecturers' co111n1it111e1it tow&rds university goal achieve1nent. It 
is therefore crucial to implement certain policies that would 
ensure safe, friendly, trustworthy and suppo1tivc working 
environment in the L1niversities. 
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5. To in1prove co-wo k . . .. 
ft, _ r er support, the um vers1t1es should make 

e 01ts to create a I · · · . 
. css co1npet1t1ve cnvtronmcnt among the 

acaden11c st ff '"rh · . . · 
a · e absence of compct1t1on among employees 

makes the1n more helpful to each other, In order to ensure higher 

level_s of co-worker interactions and support, interpersonal 

relat1ons should be encouraged. This could be achieved by 

organizing n1orc organizational activities for the employees 

(such as holiday gatherings, group trainings and trips), 

encouraging teamwork through joint researches and 

recognition of achievements. 

6. ln terms of supervisory support, as lecturing and other academic 

duties are rather autonomous and do not require direct 

supervision, it is highly important ·for · the university 

n1anagen1cnt not to set the requirements to the working staff 

unilaterally, but to provide all the information and cmnmunicate 

first and agree on rules that seem fair to both parties. This could 

be achieved by continuous appraisal and achieve111ent 

recognition. 
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