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FRADE UNIONS AND ENHANURMD Y s o o
CONDITION OF FACTORY WORKERS IN SEVEN-UP
: BOTTLING COMPANY ILORIN

Olatunji, A. LY., i, Afolayat. 0., Atolagbe, O.F. and
Ibrahim, A.K.

Abstract

The importance of working condition in aiy industrial set-up has
been widely acknowledged. This is because of its effects on the
work process generally. Based on this observation, researches
have shown that working condition could be enhanced by series
of factors and the existence of trade union activities has heen
identified as one of such factors but this has only been
academically acknowledged from theoretical perspective only.
Therefore, this study empirically investigated if the existence of
trade union in d work organization have significant relationship
with achieving an improved working conditions of workers in
Seyen-Up Boitling Company, llorin. Survev design was adopted
and quantitalive data were gathered through the use qf'sn*uc!ured
questionnaire. Frequency tables and percentuge were used as
descriptive of trade union in d work organization have significant
relationship with the attainment of improved working statistical
tools while chi-square was used to test if significant relationship
exists between the dependent and independent variables of the
study. The findings vovealed that the existence conditions of
employees in the selected m'ganizatio'n'.' The study concluded that

the existence of trade union goes a long way in bringing about an

Olatunji, A. LY., AFOLAYAN. 0., Atolagbe, O.E. and
Ibrahim, AK. are of the Department of Sociology, University
of Ilorin, Tlorin, Kwara State, Nigeria.
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On the basis of tf;;ﬂdt.tmn of employees in a wor ""‘ tion.
hoslll tsrove o zr;ld:.ng, it was recommended that tmdlzan?n.
capestilly: dhis thai eiy roli in protecting worker's irft:;:;”!

; A are related : : o
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Introduction

The very existence

basic neiessitiin 2;5 (l)ifI; man depends upon the provision of th
Work is very essential T) i ,Of food, clothing, shelter et :
with these basic ne Ce‘SS.__ecﬁuse it is the means of providing mac.
siotiiing £o e on. 1o gles he!}cc_, without work; there would bn
the tempo of life ‘;?Vas ;e earliest stages of human civilizatio &
offeiing & setiantd s slow, work was intermittent and ﬂexiblllj
e ﬁbl;lidan smaple work tasks and the pace of ;vorl:
manufactits and It:- of leisure. Machines were not used it
products were produccfi'iguiz.“'Owner_operated fHclRacs bu?:
home termed *cottage’ industriezl?fff;gzg(?;)rmmg in a person’s

However, the Industri i
Sl il ;lst: ]llaql Rf.evolutaen of the late 18" and carly 19"
tf‘he e craﬁ: bn}- changes to the organization of work
e ased economy was transformed to at‘
B L tlg ovne a.nii the factory concentrated lar :
B e do, Hse different machines in productiogr:
B el s E\-‘bI‘O[‘JEd and workers started working in.
b e with mfmh,] nes. Work became strictly regulgted
e Facm\’iorl\_ers performing the same fask over
it il qlwirjr “v\_-;orrkc‘rs had to face series of' worl
1w COH;ﬁﬁ _01 as_wurkmg for long hours. operating i(
L B i II‘,._]V(_).b uncertainties, job instability % 'n
18 of wdrk proved challenging in cm"mj\a':f{é;
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earlier conditions of work and
ONSCIOuUsSnNEss ol formi

this malady by developing a ¢

drive home their demands in which improved
conditions was 2 major  strand. This is because
condition is very important in the life of the worlers ax
the organization (Tramatis, 201 0).

.;mll(\\'tl o

workers inevitably res
(LTI by {{§)
warking
working

well us

In line with the ahove, several studies have been conducted to

examine the possible impact of work environment on the general

work process. For instance, Elton Mayo and his associates

carried out the Hawthorne Experiments with the primary aim ol
examining working conditions and generally classity (he
numerous problems arising in the working situation (Gillespic.
1991). In fact, working conditions related issues have been
prioritized in labor policy debates throughout the industrialized
nations due to its importance i the industrial relation system.
Good working conditions enable employees 10 pleasurubly
actualize their abilities and also improve their fevel of job
satisfaction and productivity (Roelofsen, 2007).

rganizations should pay attention

to the working conditions that will be conducive to the
employee. This is because in situations where working
conditions are sound and deemed to be appropriate.

are said to be better encouraged to do what is expecle
ja & Kabare (2013) also (o

Mokaya, Musau, Wagoki, Karan

According to Repley (2003). o

x.‘!]]l‘hv_‘. QS

G ob them

that factors like working conditions, remuneration  and
promotions play important role for employces level o job
catisfaction and  performance. However, despiie - thes

et i L b

observations, improved working condition 15

provided except with the existence ol (LA o
Fundamentally, trade unions are formed hased on (he belwt that
are powerless individualty but it they s hocodhociingd

workers
ith the omme voice. the



of the proletarjat, Essent
have shown that poor worki
behavioral dispositiong

conditions of labogers h
developed worlds, it
case in many work

addressod, - es
political and psychofdgical b

also  provide
1€ . o
managerial functi Platform for workers® participati i
gerial functions in the industry participation in

More importantly, trade unions were

improved workj " .
that trade ur)ion::1 gxciogldmon and it has been generally conceived
3 > CXistence naturally e 5
of people in the : 4y enhance working conditions
o arﬁ; o tha?; ‘vi:f;:)t;?lfce. However, it has also bein dbqetrlg:(j
: ; - tontemporary t : : e
agile and active in playi Poraty time, trade union are not so
notwithstanding littl. Ymg’ti?is Important work role, This debate
assert Whethcrh::he ¢ empirical research has beep carried out‘to
pltviiie the il‘nportgnfre Isn[! a relevant social force active in
e L toie of T y
defending their riol protecting worker: .
L £ thelr rie o & IS Interests -
have its facus o?é::j] I\_io;e S0, the little available 1-¢qearc’}?£
SRt - analysis on [apee . s :
with little or no : g¢ public work oreanizati
et ot Coveﬁtf',m}?,n on large private organizatione. W;t;l(;illl :
empirically assess :f :h > Palpable gap, this study is an attempt tg
; : 1€ eXistence of ; ‘
effect on improvi ; of trade union has signi
oV e signific:
SevsnuUp Boi[‘ ‘-‘mg the working conditions of em 15\,_. (?a{u
? Bottling Company, Jjorip HESEcE

formed to agitate for an

Statement of the Problem 1. e

Working conditions
the workplace. Hoyy
many at times this

process. In fact, one
Max to the anal

of people is so mug|

' an important element
- DO ment
ever, due to the cq ' in,

Faoton fis e pitalist profit orientation,
Sk often ignored in the genera work
o ?f-ll‘ﬂlat‘attractcd the attention of Kar]
: Capitalism is the 81410) Jeine ik
i o PO r'\vozl(ltzg conditions
;1 seau:h.es i industrial sociology
o § conditions usually lead to poor
o ¢mployees. Although working
e < l‘mprovled significantly in  the
organi; ever saddening that the reverse is the
sanizations in the developing countries such

unn;ms rovide social, economic
g : ;
enefits for their members as they

Sttt

1o Ajakaye (2010)

as Nigeria. According , the rapid
industrialization in the past millennium, which arose from the
global technological advancement, has consistently rendered
Nigerian workers. especially those in the factories vulnerable to
high risks of work related hazards, injuries, diseases and illness.
For instance, work related diseases are put at 160million every
year while more than 2.2million occupational deaths and
250million  work accidents occur every year worldwide
(International Labour Organization ILO (2013). Consequently, an
attempt to correct this anomaly has made the establishment of
trade unions imperative. According to Omokhodion (2009), trade
unions operates for many reason but the major impetus on which
they were established on is to improve the welfare of their
members especially their working conditions. This fact not-
withstanding, some observers have bemoan the efficiency of trade
unions in achieving this functions, some seeing them more of a
platform for personal advancement and a mere tool in the hands
of management in maintain the wrong status-quo and as a result
some members of the union do not really believe in their union
feaders anymore (Tramatis. 2010). Thus. due to the importance of
trade union in maintaining check and balances in the workplace
coupled with the fact that these negative claims about unionismt is
largely un-confirmed empirically, the intention of these authors is
empirically ascertain if trade union activities really enhance
working conditions of employees using a private work
organization as a case in point.

Research Questions

In order to achieve the aims and objectives of this study,

some questions were asked: 5

i What is the pattern of trade union activities in the seven-

up bottling company? '

it What is the state of working conditions of workers in

seven-up hottling company? ' "

) 5
&
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Iii Could the existen
company have significant
working conditions of employees?

union in seven-up bottling
relationship with the

ce of trade

Based on the above questions,

the objectives and
hypotheses of the study were realized.

Objectives of the Study
The objectives of this study are stated thus:
i to examine the pattern of t
bottling company? )

ii to observe state of workin
seven-up bottling company?

‘ade union activities in seven-up

g conditions of workers in

i to ascertained whether the existence of trade union in

seven-up bottling company have significant relationship with
the working conditions of employees?

Research Hypotheses

In order to achieve the main objectives of thi

following hypotheses were raised:

Ho: There is no signific
trade union and
environment.

s study, the

ant relationship between the existence of
the provision of conducive work
Hi: There is 3 significant rel
trade union and
environment,

ationship between the existence of
the provision of conducive work

Conceptualization of Terms
It is essential to give the detailed
concepts relevant to the study in ord
ensure prope; understanding,

explanations of important
er to avoid ambiguity and

t
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: ion? i iverse
What is '.Tra;i::{;g] subjected to different definitions by div
Trade union h

; Ajalor

id Beatrice & Webb 1 B pa e qﬁxers{ the
scholars. Sidney de union as association of wage e b
(2008) defined tra ehich is the maintenance an‘d nnpr.ovemzoos)
pEniity PGS Oft\ih;n and general live dynamics. e e(arners
their working situa as an association of wageffsalal.).« e
defines trade umo?;‘ecti-ve of safeguarding and 1mP“_in‘2gmise
g \:irlt:m;i';iy{r)ngnt conditions of its membets anc ¢
wage an

iving generally.
members’ standard of living g

i to address the
i trade unions arose o a .
B s k. which include job insecurity,

wor o ‘hich
lems faced at : ns under whic
enormous Embldence and the inhuman conditions
stk et
injustice, dep

) :ed out. The Trade Union Act Cap 437‘laws§; Sof‘ ;1:3
i (1990) defines a trade union e
s - nger;?,rs or employers, whether tempt?;aﬁ) e
Ly & i :e of which is to regulatc-thc‘lcn?wl:;(; i
pem’l.aflcllt- th(i pu;?\('}mcnl of workers’”. Trade umm? t{ildﬂ;r e
il 'vn.‘l;’ Cation of workers formed b)" workers iiticai
sty i ‘11'0ving the sncio-economl? 'an.d._ _;laom e
s o the : jmktem From these definitions. it is e\,-lwi \,eés.
{nigrEsiof t betr mtn.l bé Le;n association of workcrls-or emfp‘ Of\,icei
b i i'ﬂfJS’f- 61‘ regulatiﬁg'terms or conditions o .::G;l 0;
i al!:socia’tion or employers assocsili_s.?terests
be emgc}:{r)x}tfizi)rk:rs association; and aim to protect th‘f it
::iic?n(?;m've the welfare of their members.

on could be described as volumar}é
mployees formed to promote an
eople through collective
terms and

Going by the above, trade uni
St 3 s or e
associations of workers e
protect interests of speciiic o Vimpl‘ove e o
actions. They help maintan a;l lso defend them against any
> ment and also de m ag i
conditions of employment i ork. They achiev
e (: pv-a1l£itqtiﬂ|1 at work or outside work ;
tahviation ang e
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employers on i -

, 11ssues of wa ;

i : es, work e

Job secur £S5, ing conditi -

ity and other welfare measures so . SOIES, hours of work,
: 0

common feature. ej
, either as empl
e S employees or employers i
e, Sot.gteo ba s;geuﬁc group with tf?e );ole “i/g? ot
e difﬁcu[fr:ems ;for its members which hitheigtmn i
bt 0 g_chx_eye. With this conception, it sh i
e a‘Igo 5 ex;stmg literatures see trade unior; a S otu ]‘d &
_ ne, but there are i ey
e e, b € Instances wher /er
e themselves into a trade union associztlizgmglo} 61‘]5 r
. Examples of

“such are: the Manuf: i
. acturing Associati e
Traders Union of Nigerfs - fd Sosgﬁlatlon of Nigeria (MAN), Igbo

;‘/Vm;\:iug Condition
01"1'ng conditions is an umbre] i
conditions attached ¢, ‘re - t.e-rm wsed in-deseribi
L?.trtmtuml/virtuﬁ!ht:?)ritg]'t?1 She e fom};;?ngfg::;hf |
St ot the o W;;ns or arrangement. Working condii:iofl ;
employees and exte:%ej b ma(_ie ety employer m;
Wirle e e .to environmental issyes such‘ as
motivation, compensati or other post-work issues such as
Wotid Hontts Organ}z/ tt(?n, Insurance schemes and so on 'Tias
involving combimltio;1 101; s g c'unditio.n :
SHESa nentings o W’OH ’compensations, financial and no
i cI as 1ssues telating to workplace saf; Itl—
focused on a c-om}bim;}-) anation of working conditions haevy
baing sporrisis: ;-ei;on~ 01‘ factors, such as remuneratic»ne
b manaaemer;t % Dgnft.lt?n, and transparency in huma 5
2(}11)- Europeeﬁz:Union{'\f:vgvsfs;mgekiaL Massay, & BIYS&K‘;
relating to. mini 3 e1ved of it to | e
includiig :;E?]{:::um!nghts qf all workers in a rg:fglgd;f 153}:‘33
“Ng  hours,  information  and cons;lwibgmgi

S as
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time, full time and temporary agency workers.
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at work as well as conditions for part

In job evaluation literatures, working conditions imply two
dimensions:  environmental conditions  and  hazards.
Environmental conditions range from ordinary to extreme
conditions in terms of factors such as heat, humidity, noise, smell,
light and dust. Unpleasant environmental conditions have both
direct and indirect effects on employee job performance leading
to a reduced pmducﬁﬁty and high absenteeism. According to
Akinyele (2010), about 80% of productivity problems reside in
the work environment of organizations. Also, hazards are
unavoidable direct or indirect exposure to light wound, flammable
danger, electrical hazards. occupational disease, and mortal
hazards. It is believed that ergonomic deficiencies are the root
causes of workplace health hazards (Shikdar & Sawaged, 2003).

Difficult working conditions negatively influence employees’ job
{ health. This in turn could

satisfaction. performance. safety and

lead to high rate ol absenteeism. labor turnover and general
organizational efficiency and productivity. It is therefore
necessary to take measures to eliminate uncomfortable working
conditions. Safety at work is carried out to avoid accidents,
injuries, occupational diseases thereby improving workers’
occupational health by protecting them against sicknesses.
diseases and hazards that may arise out of employment.
Conducive work environment therefore ensures the well-being of
employees which invariably will enable them to exert themselves
to their roles with all vigor that may translate to higher

productivity (Akinyele, 2007).

to this study. working condition entails the physical

In relations
work and all the CHEC UL T

conditions under which employees
“
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relating to the work environment vis-a-vis safety measures put in
place in the work environment, hours of work, rest intervals, work
schedules, occupational safety, wages and allowances, job
security as well as legal rights and responsibilities of the workers.
These services/benefits needed to be provided to enable workers

perform their work in a healthy, congenial environment with
amenities conducive to good health.

Trade Unionism and ‘Working Condition of F actoi’y Worrke.rs:
A Review of Relevant Literature

Historically, it is right to say that the zeal to improve the work
environment has been the fact that gave impetus to the

development of workers’ union. This action was as a result of
Karl Marx call that until the proletariat gets united and fight the
Bourgeois with a unified voice,

their work conditions is not likely
to improve: significantly. For

well over centuries, improving
workers welfare and working conditions have been important

objectives of trade unions; many unions are borne out of these
struggles against hazardous and. unsafe working conditions.
Unions deploy their strength to advocate for social policies and
legislation that would be favorable to their members and to all
workers in general. In the absence of trade union, workers
naturally become easy victims of oppression and exploitation
(Akinyele, 2007). When workers have no unions to protect them,
they suffer injustices. without Justifiable reasons, They could be
plundered to work under excruciating condition of service without
commensurate remunerations; might not have access to fair

hearing with the management on issues concerning them
( Chukwunenye, 2011).

The trade union movements give healthy
higher priority in order to improve em
When the working conditions are

quality of life.is improved be.s

and safety issues a
ployees’ condition of work.
good and favorable, their
use an employvee can onlyv put in

A 2 ’ Nur [
Vular i;U’H’ Imi OfP bi SEC o Mﬂﬂﬂge’nent Volun
¥ (] P UHIC X 1e 1 i H‘le |

ally sound (Akanji
f the importance of ‘fvorkcrs
Workmen Compensation Act
the right ol

& Lawal, 2012). In recognit:ox;}..o
welfare and health therefore, the
and Factory Act ]9_
employees by preventing accfi
~gompensation. Whenever ac‘i,‘ e
responsibilities for the en}p nye-hfo
order to make the workplace sa

00 was enacted to prot?ct. b e
1 and giving vietims reasond
i so spells out
dents occur, the Act also spells a
as well as, the employees in
r them (LO, 2004).
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orkers and gross deficit in the
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ment free of hazards with good
lighting and ventilation, sanitation, rest rooms, safety equipments
when discharging hazardous duties, leave and rest, minimum
working hours, better work schedule, holidays with pay. social
security benefits and other welfare measures. By providing good
working conditions; trade unions-help-in reducing the rate of
absenteeism, labor turnover and developing systematic grievance
settlement procedures leading to harmonious industrial relations,
Trade unions thus contribute to improved level of production,
productivity and discipline thereby improving the quality of work,
living and organizational efficiency.

Methodology

The research study made use of survey design using the
quantitative techniques of data collection. This is because the
survey method is an efficient method for systematically collecting
data from a broad spectrum of individuals. The study population
consists of 192 employees in the selected organization. To get a
truly representative sample, stratified sampling was used in
dividing the workers into strata based on the categories of staff in
the company. Simple random sampling technique was then used

~to-select the sample population from which data was elicited for

the study. A total of one hundred and twenty respondents drawn
from the senior and junior staff categories made up the sample
size for the study.

The research instrument . was the structured questionnaire
designed to capture all relevant information by means of a variety
of question types. After thorough checking for omissions and
other inconsistencies. out of the one hundred and  twenty
questionnaires taken to the field, six were not returned while four
was not appropriately filled. A total of one hundred and ten

- Questionnaires duly completed were therefore analyzed using
descriptive statistical toals which are: frequency inbles gnd

Wukari Journal of Pulilic Sector

Managementl, Volume 1, Nwmber 1, 2017

between variables was deternung{
d to test the study

e ,..._. S = -vhip
oes. The relations : i Sl
= on and chi-square was use

percent _
through cross tabulati
hypothesis.

Presentation and Analysis of Data
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.,3.-1(;3:3.6%) had NCE/OND, and 53 (48.2%) had HND while 10
(9.1 A;) _had B.A/B.Sc. Also, 89 (80.9%) are junior staffs while 21
(19.1%) belong to the senior staff category. On duration of

rrrrrr employment, the data reveals that 51 (46:4%) respondents have

—b'e'ep"‘ill the company for a period of 2-5 years, 16 (14.5%) for a
period of 6-10years while 43 (39.1%) have been there for over 10
—years: A good percentage of the respondents have-worked in the
company for the period of 6-10 years and over 10 years. This
result signifies a more stable workforce. It is also evident from thé
table that 80 (72.7%) respondents are permanent staffs while 30
(27.3%) are temporary staffs. |

'Ial.)i? '2: Descriptive analysis of respondents view on trade union
activities
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The data in Table 2 reveals that trade unicn is very active in the
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union is active while 5 (4.5%) said it is passive. It is also obvious
that majority 90 (81.8%) of the respondents participate in union
activities in the company while 20 (18.2%) did not participate in
union activities. This finding is in agreement with that of Sharon
(2013) in which nearly all the respondents belong to a trade
union. The obvious deduction from this finding is that greater
numbers of the respondents participate in union activities which
show that the employees recognize the important roles played by
trade unions. Furthermore, a significant majority 87 (79.1%) of
the respondents have derived benefit from being a member of
trade urion while 23 (20.9%) said they have not. A study by
Sharon (2013) reiterates that unionized workers’ earnings exceed
those of comparable non-union workers by about 15% showing
therefore that unions benefit their members as confirmed also in
this study. More than eight (8) out of ten (10) respondents that is,
106 (96.4%) stated that trade union is relevant at the workplace
while a negligible few of the respondents 4 (3.6%) said trade
union is not relevant at the workplace. The deduction that can be
made from this finding is that trade union is relevant at the
workplace. Also, majority of the respondents 95 (86.4%) affirmed
that trade union is very cffective in meeting the worker’s demands
while 1 few of the respondents 15 (13.6%) is of the opinion that
tade union is not effective in meeting the worker’s demands.
This finding corroborates that of Bishal (2012) which confirmed
(hat workers rely on trade unions and by unionizing their interests
are safcguarded. It can be inferred therefore that trade union is
effective in its role of protecting - workers” interests.
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Table 3: Descriptive analysis of the Working Condition

Working Conditions Frequency Percentage
Conducive 78 70.9
Not conducive 32 29.1
Total 110 100
Work Schedule Frequency Percentage
Satisfactory 74 67.3
Not satisfactory 36 32.7
Total 110 100
Working Hours Frequency Percentage
Favorable 68 61.8
Not favorable 42 38.2
Total 110 100
Improved Workers Welfare by Frequency Percentage
Unionizing

Yes 91 82.7
No 19 17.3
Total 110 100
Union  enhancing  Conducive Frequency Percentage
Work Environment

Yes 86 78.2
No 24 21.8
Total 110 100

Source: Researchers’ Fieldwork, (2016).

As reflected in_Table 3 above, 78 (70.9%) of the respondents
stated that their working condition is conducive and 3?2 (29.1%)
stated that their working condition is not conducive while 74
(67.3%) of the respondents also believed that their work schedule
is satisfactory and 36 (32.7%) believed that their work schedule is
not satisfactory. Moreover, 68 (61.8%) of the respondents see
their working hours as favorable while the remaining 42 (38.2%)
stated that their working hours is not favorable. Also, majority of
the respondents 91 (82.7%) affirmed that workers welfare have
improved by unionizing while 19 (17.3%) were of contrary
opinion. From this finding, it can be inferred therefore that
unionizing is véry impoitant in improving workers welfare. This
finding also concurs with that of Okereke (2011) where majority
(80%) of the respondents stated that their welfare has improved
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by unionizing. Likewise, 86 (78.2%) opine that trade union has

been helpful in enhancing conducive work environment while 24
(21.8%) thought otherwise.

Research Hypothesis

Ho: There is no significant relationship between the existence of
trade union and the provision of conducive work
environment, :

H,: There is a significant relationship between the existence of
trade union and the provision of conducive work
environment.

Table 4: Cross-tabulation of the velationship between trade
unionism and the provision of conducive work environment

Trade Union Wnrk Environment
| Activity Conducive Not Total
i i conducive
L Avtive : 61 . 15 76
| ’ R 17 34
- Mot Active | ] T onedle -
F Total l 78 32 1

i

l\:u‘ 10430 X' 3.841; dI=1; :1l|}ll:x level=0.05; Hyrejected

Since the chi-square calculated value is .grt?atcr.than the uhli
wquare tabulated value, the null hypothesxs is rejected and. tln,
slternative  hypothesis accepted. This™ means that_ there is a
spnificant relationship between trade unionism and the provision
of conducive work environment.

Discussion of Findings _ | e
[he general objective of this research work was to t‘,\:nmm! e
afluence of trade union on enhancing improved workin
anditions I thé organization, trade union 1§ very 1mies
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consideration. It was revealed from the findings that trade union

is very relevant in any work organization most especially in
improving workers welfare and the working conditions. This is in
agreement with the views of Obisi (2005) that trade union is very
relevant at the workplace with its relevance cutting across various
areas like economic, political, socio-psychological and
managerial relevance.

On rating the influence of trade union in meeting worker’s
demands, 86.4% of the respondents assert that trade union is
effective in meeting worker’s demands. This finding is supported
by Akinyele (2007) who found that trade union is very important
in meeting worker’s needs and demands stating further that in the
absence of trade union in an organization, workers naturally
become easy victims of oppression and exploitation. From the
findings, it is obvious that a good percentage of the respondents
see their working hours as favorable and are also satisfied with
their work schedule and working conditions acknowledging the
activities of trade unions in achieving this. The findings further
revealed that trade union is very essential in providing conducive
work environment as 82.7% and 78.2% of the respondents
confirm that their welfare have improved by unionizing and also
assert that trade union has been helpful in providing them with
conducive work environment. o

Conclusion and Recommendations
On a note of conclusion, trade union still remain a relevant
social force active in playing the important role of agitating for
improved welfare and conditions of work. The significance of
trade union in protecting workers’ interests, motivating and
. defending their rights, providing conducive work environment,
preventing worker’s victimization and discrimination, improving

tavman nmd ancAdiFadae Af AsadlAacieasat aeaidddiine salh Aaaiseiber Al 1
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are therefore important institutions of the industrial society as a

result of their unwavering success in legitimizing workfars
struggle and protecting their interests. Trade union‘s pFOVide
opportunity for progress and development of the orga@zatlon by
making the worker to be more undoubtedly efficient, result
oriented, highly dedicated and committed-to w?rk. Based on these
findings therefore, the following recommendatlon_s are made: ,
l. Trade union is influential in improving employees

oeneral welfare as well as their working conditions and must
therefore be given room for improvement by the management to
cnsure improved standard of living for the workers an.d
sustainable delivery of quality services at the company. This
could be done by allowing workers to frefaly unionize, ¢o-
operating with the union officials and' ensuring that dec_ls}ons
pertaining to workers’ welfare and conditions of work are jointly
taken. e

2 It was also discovered from the study that trade union Is
helptul in providing conducive work environment. Union should
herefore improve on their role in providing a relaxed and
conpenitl work atmosphere by making - sure that the work
covronment 1 fiee Trom hazards and all necessary facilities and
wdety cquipments are adequately provided. Management should
Aso support them by prioritizing workers’ demar{ds most
importantly on - conducive  work environment and.1mpr.ove?d
warkine conditions so that the workers can perform their duties in
In-;nlth'\. cnvironment conducive to good health and high morale.
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INCREASING SPECIFICITY OF RESPONSE IN INFANCY AND
CHILDHOOD EDUCATION

Edward Yesufu Eke
Introduction

here is this need to expose children to educational centres where
the educational abilities; responses and stimuli from the mother’s
womb will be of utmost benefit to the society instead of allowing
children to be brought up in parks, markets, secret cult’s centers
In some advanced countries early childhood educatior
waally comes up with créche centre, Montessori and nursery
centres are used for adequate training.

Cle

Creche is a place where small children can be left to be looked
alter while their parents are doing something else. Nursery is a
place where children who are not old enough to go to school are
fooked atier Foetal is used to describe something that is related te
o ke n fetus,

Petis s oan animal or human being in its later stages of
desviopiment before it is born. Montessori education is children of
firehe ape usine playoway method in actualizing educational goals.
Huoart beat of every living person commences at four weeks of
somveption as o matter of fact, birth does not mark the beginning
of Hiw andividual, IF birth takes place earlier than 280 days which
e noral period of birth the child is said to be prematurcly
W Four weeks after conception the expectant mother reports
feotmg of tetal movements at aboul lour and half months. and the
s ony movement can be evoked by the fifth o sisth months

Fappropriate ~timulation is cmployed. From .even o nine

Fabeard Yusulu Fheis of the Department of Edocational

e shodiey, 'ii_‘.. fleki g

-

Cotlepe of
L ]

Pelueation, FEkindolor-Beon i



