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Or. A. A. Tijani & Prof. N. B. Oyedg; ‘
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:’3 :,;f?(’)rt intervalg/. (facjodun 1997, Abedi 1997,. [sho ek
; L biidas , 15 hold cash balances |
. Precautionary Motive: - This the desire to : g
meet expenditures which may arise due to unforeseen C|rcu_mstc?ncea | ¢
as sickness. Accident; sudden illness, defect in the famlly car, faull in
household appliances and other unforeseen contingences. The
precautionary demand for money is mainly determined by the level of
income: the higher the level of income, the higher the unexpected

expenditure a man can afford to make. :
. The Speculative Motive: - This is a business motive that refers 10 desire
to hold cash balance in order to make speculative dealing in the bond or .

security market. Money held for speculative motive constitutes a store of

value by which the holder intends to make speculative quick gain. The

demand to hold money for speculative reason is interest-elastic: The higher

the rate of interest, the lower the demand for each balance for speculative

- purpose. : .
Raji (2008) described academic staff job performances as the accomplished of
the teaching and other co-curricular activities carry out by the academic staff
within and outside the school environment. It also implies the extent to which a
lecturer or teacher carries out the teaching activity and make use of the
resources available to. him to accomplish the desire goals. ljaiya (2000), noted
that some school administrators determine teachers work performance and
productivity by effective teaching measured by student academic performance in
examinations, punctuality at school and class, giving extral lesson to students,
and contributions to the progress of the school through participation in co-
curricular activities such as sport, students’ discipline and committee
assignments as may be given by the principal.

Job performance could be seen as an effort a worker is making toward
attainment of organizational goals and objectives. It is an effective process of
~carrying out the responsibilities required from workers, Such effort is expected
from the teacher in a school system in order to successfully attain a better
students’ academic performance. The level of academic staff job performance is
however, a function of his ability motivation coupled with high morale and job
satisfaction, which are vital variables in the attainment of the set objectives.
Ability to perform the task is an obvious variable in a formal organization.
However, the extent at which workers are assigned tasks which demand skilis
and abilities that they either do not posses or have the capacity lower than

desired levels of job performance should be expected. |
Ogungbemi (2010), observed that the amount of motivation is the second

determinant of job performance, which in turn is a function of strength of the
82
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