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Abstract

The paper investigated the patterns and causes of sexual harassment in Nigerian
universities as perceived by undergraduates of the University of llorin. A total of
600 undergraduates were selected using stratified random sampling technique.
Data were collected from the respondents with the use of an instrument titled
“Patterns and Causes of Sexual Harassment Questionnaire” (PCSHO). The
hypotheses generated were analyzed using the student t-test statistics and 4 nalysis
of Variance (ANOVA) at 0.05 alpha level. The study identified the major patterns
qf sexual harassment as asking questions about students’ sexual life, telling sexual
jokes and requesting for visits. Causes of sexual harassment as identified by the
respondents include academic weakness, non-sanctioning of offenders and absence
of national legislation on sexual harassment. The study indicated no significant
difference in the perception of patterns and causes of sexual harassment on the
hasis of respondents” gender. However, there was a significant difference in the
pfr".“l” ion of causes of sexual harassment based on 1'('.91’(§i1c1¢-'11!.\" age.
(*f"-""'l"{f'm/(t!l"mz'.' were made on the desirability of establishing Counselling
“;””,'I‘L ll; : ’ ,{ : : \’l : i ’I :: ” ”{'l‘f '?’/ 1 :;I;u I,("(u'ning.: in Nigeria, S’!l{d¢*)1/.\' need to be c'dm‘x'z{‘:/
indecent « h“”.sim"’( ’; ’[ l’f ‘f ispose llu'm‘ o canses of sexual /I(H‘(l'.S'.\'H‘I( it (1&,;
of incide bl e ‘”" submission of assivnments). Procedure for repo! “}'

_ ence of sexual harassment should also be made known to the students

Keywords: P |
!\. 1 S TN . Cire PRV 1 i . iti .
y Patterns, Causes, Sexual | larassment, Nigerian Universities, Pereeptior:
Undergraduates,
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Introduction

Qevual harassment is a deviant and coercive behaviour which involves exploitation of
itims based on rationalization or in-born aggression. Some harassers may even

L4 |
A}

iionalize the behaviour as intent to “help” the victim. The dynamics of sexual harassment
usually involves the aggressor who holds a position of power over a victim (Sexual

Lrassment Support, 2007). Dzeich, Billie and Weiner (1990) asserted that sexual
harassment involves a range of behaviour from mild annoyance to sexual assault and
rape. Sexual harassment in education is an unwanted behaviour of a sexual nature that
fares with a student’s ability to learn, study, or participate in sshool activities.

nmte
ddlCl v,

Adedokun (2004) also asserted thatin Nigeria, the subject of sexual harassment evokes
spontaneous reactions from people whenever and wherever it is mentioned, but no
legislation in Nigeria explicitly penalizes sexual harassment at work, including academic

environment. Thus, sexual harassment is yet to be officially recognized as the violation
of the right of an individual in the academic environment or in the workplace.

Sevual harassment is not limited to school administration. It can also be perpetrated
by teachers or other school employees, and the victim can be a student, a teacher, or
.nv school employee. Sexual harassment of students by teachers or other school
yees can causc serious and damaging conscquences for the victim (Sexual
Harassment Support Organization, 2008). Sexual harassment is a form of violence

~<necially against women. Mama (2000) opined that violence against women by menis

o
——
emplo

widespread and it takes physical, verbal, psychological, economic and other forms.
el harassment is one of such forms that women and girls are subjected to in varying
“ituations. Mama also asserted that sexual harassment is a form of intimidation and its
~otional and physical effects may act to interfere with personal, educational, and career

lonment of victims. Among members of the research community, it is generally

ALV 92804

coriable that sexual harassing behaviours must be established based on certain criteria

R ad A

before ac cepting or deciding whether or not sexual harassment has occurred. Thus,
veforean actis regarded as sexual harassment, it must be unwelcome and offensive to
the complaining party (Rodin, 2004). '
,43,‘.,3,,",: un (2004) posited that sexual harassment includes sexual jokes or sexual
comments d reeted at women and girls, catealls to embarrass them in public places,
- _:.::'.H:'m!!, and violations in places of training and work. Sexual harassment in
b " nal settings and the workplace (formal and informal) in Nigeria and other parts
o '}”»:Ilzi::xln‘ntulwu d%:cnduts l‘ccci.vcd.l()C(ll and international atte{ltion and
e Lo oo 1 srnational Labour Orpanization, 1992, Mama, 2000); but it remains
o ”»'1 d cumented and focused on, ofall forms ofviolence while policies
Che / "H":’”" 'l‘.f"" yettobe Il'nnly put in place.
Wiy «;.wj,'mn.,l.‘,i, ,“.::l‘i:,',,‘ _J\I,!,'.V,ley ~Wumcx} (AAWL,2002) rcp(.)rtcd that sexual
begins in elementary s l‘“”--)l‘ ‘.'l«d-ll\a;": 0l ‘u‘«'lucglmn, Vurhu} and phy.‘ilt‘.fll h:u'a:s‘smcnt
harassment or !m“vi'”-“» . h; ll l‘pi .‘.".”.“1 :» children experience some tor‘m of sexual
Universities, AAU W 2';“;)‘._;) ,- l‘lvl u cent :.u.ul:v on sexual harassment at Colleges aud‘
2002) reported that while both men and women were targets of
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sexual harassment, “womenarc disproportionately negatively 4‘”;‘“}"1~ No doubt sexual
harassment is an age long problem for its victims and potential victims, buta relatively
new one for pyblic concermn and debate (Somers, 1982 ); ( ’\‘\ uamanam ( 'l ‘f‘” ) qwnluc:m!
a study on sampled female undergraduates at the Obafemi Awolowo Uniy \'r:ﬂ)} He-lte
close to one half of the subjects had been victims of sexual h;m‘mm;jnt and 67.9 percent
of the subjects thought that harassment On campus Was a serous ISSUC OccurTing at a
rate sul‘lic‘icnt to warrant some concern and official action. Fat imechin (1992) reported o
female undergraduate of Philosophy af the Ondo State University (now University of
Ado-Likiti) as saying:

There were some lecturers whose cases were beyond

redemption, they pounced and preyed onanything

in skirt. Only God knew what was responsible, perhaps,

they were frustrated by their wives at home. (p.5).
Denga & Denga (2004) asserted that the issue of sexual harassment in institution of
higher learning involves lecturers and non-academic employees of universities. He posited
that there are a few known isolated cases that have been reported on some female
lecturers who sexually intimidate there male students. Fleanor & Peter (1982) stressed
that since the mid 1970s the feminist movement had succeeded in gaining legal rec enition
and helping to clarify and legitimize sexual harassmentas a social problem, and this has
facilitated inequality in employment and education opportunity. As a result, the
conceptualization and discussion of sexual harassment has been clearly tied to the issue
of social and economic equality of sexes and to related feminist issues. The magnitude
of sexual harassment in Nigerian Universities was revealed inan interaction between the
then Minister of Education, Mrs. Obiagali Izekwesile who noted in 2006 that about
1.000 students, complained about sexual harassment. She lamented that “Girl after pirls
spoke up about being pressured for sex by teacher in exchange for better grades..”

Houreld (2006) asserted that what has emerged is a section of women being held

back and denied passing grades for rebufting teachers® advances, and being advised by
ot!u\‘r‘tc'achers to give in quietly. In February 1989, the National Council on Education
(\( l %) n'nm;_um}ted' anine-member committee to study the problem of sexual harassment
i igerian Insafutons and make appropriate recommendations. The constitution of this
'cm}x‘mutcc‘:. according to the former Minister of education, Professor Jubril Aminu was
innocent, unsuspecting, helpless or nceilvsiet;:lil ;mrass'm o — e.\'plol’t:ttxon ;\ g t r
an advantaged positiori who derives ple " = b)‘ another pe o whio IS SIS !‘\,:,,
committee, the advuntz;ged position f;;ilstl)ll‘é irom his'her exploits. Accur@;p; i
examination marks or grades: emplovment- - g rti.lz{t.ed to one or more of the fol low e
acquisition; clm]uenc:" and ;’il‘lll? ('f? ment; admission; scholarship; promotion; materi!
that because of the Dr(;blcm ols:[\lu?:lnl?:xl?ilz:]ei: l:l-lm,\,:cm' Yahaya {; o ‘. 1
universities obtaining grades which they do not dcs;'n]*im students graduate from the
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Squdies carried out by Adamolekun (1989); . g
kun (2004) showed that I'cmale(studc3;5(?1\;\/;‘;323‘;::1&:328,’11-()(v).l & 1995)
victims of sexual harassment. Documented evidences attest t;) the atx:\:ltcrlﬁi;??}“«y
sexual harassment of female students in the tertiary institutions was a widespread ‘pmbl:‘x‘g
ely one out of four women in the United States (Reilly, 1‘)78)
[here are also empirical evidences confirming that the categories of sexual harassers h;
tertiary institutions in Nigeria were mostly academic staff. I'or instance, Owuamanam
(1991 yfound that, of all the female undergraduates (the respondents) who had
arassment at Obafemi Awolowo University, Ile-Ife, 92.6 percent
rs, 2.5 percent indicated non-academic staff, student
t frequently harassed by reporters of campus

and Adedo

affecting approximat

experienced sexual h
‘ndicated academic staff membe
1.7 percent indicated that were mos

And

Feagies
magazines.
A study of four Ni gerian Universities reve
harassment as being among the stressors hinderin
Alkinrinade, Ilori, Usen, Smith (1997) reported that some students cl
. ondemic staff members were greatest harassers on campus and some news
firmed the reports. Oyekola (1988), Bonny

and magazines on sexual harassment con
exually harassed and
ureld (2006)also confirmed

aled that students identified sexual
g academic work (Ladebo, 2001).
aimed that some
paper articles

(1990) and Adeoye (2007) also reported that some teachers s
“ictimized female students using their position as lecturers. Ho

that some lecturers se€ young girls as fringe benefit.
The incidence of sexual harassment has increasingly become noticeable on

university campuses in Nigeria. The issues mostly involve lecturers and non-academic
-+ f of the Universities as it is more common to hear of lecturers harassing female

<tudents sexually (Denga & Denga, 2004). This phenomenon is complex and it is not
always unidirectional; it is being played down by all parties. Harassment is common in
<chools and colleges in many African countries. As Houreld (2006) aptly puts it, teachers’
advances are sources of concern to parents and in some rural areas; parents withdraw

e e o . .
virls from schools, when they reach certain age becausc they are afraid they would be

involved in sexual relationship with their teachers.
| Sexual harassment and its negative physical
‘ ) / 1 x})“‘ 1 :;, {)(Jlt:»dlhy(vml ir}n.s: I‘\/‘Iost victim of harassment exhibit ?\ft)idance bf"zhaviour,
o ;m,;i ;(,‘;r--.;-': {1 ;L huhzr] '()L.li el sttl)‘l.away from the :{ggressors orf.rom the environment
h]:m\;; ;h“mwl \I'I.I‘Zl‘(')ll‘r,l()'l :s.lm'p.ly putup \\fltll the beh-avlf)ur‘. .In sOme Casces,
g ;,'[;;Q;,wl,clw. l(’u ll .]lL‘.‘Sll.lll‘.lll.()ll, while o(!)crs cqnhdc int }‘}011(15 orrtzuml;v
Parson. 2’){”,1.;{‘hnu{(l“;uf/ y/.| IL(()(;I f()’lm,tjl ‘..-mnplmnt ug'_:zu.nst tth oftender (Kelly &
especially (,.',,)'m:“ . *J)n(» al; 1! 7“&‘ Iuy:cr 1991 ) Victims o‘l harassment, most
because o 1;::“1”!,.,.‘.‘ml” 'Li:;-lt(): .llllL‘l't:‘f.!C(l in rc'p‘(‘n‘lrng cases of sexual lmrus.«;m‘cnt
bl i::\,';mg,‘, I’-""-"filu,'u \'-‘l';iv‘h l; ""'.”l( ..p(.‘ulclvul l.mh f Icrcn_( attitude, and the nature ut.tl'w
& :\:"'l;“"'id‘“’-1‘)87). ch may be male-dominated ( Riger, 1991: Adamolekun, 1989
‘onovie ) Q
fow leve ::;:)::}l:.(\_li‘?::. 8 )‘:11;5-;‘31‘[}11 that the consequences of sexual harassment even al
= victims could include impaired p:;yclu)lngic:tl well-being, suchas low ered

and psychological effects on victims
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(oss, irritability and anger- Female students who experiencey

aformof “job withdrawal” behaviour in terms of changing

harassment may also exhibit . s or avoiding a threatening s
their major subject choices, altering careCr pais, = ¢ £t atening situatiop

(Schneinder, Swan & Fitzgerald, 1997; Riger, 1991). KE:lly and. Pars_ons (2000) aptly
. his assertion that victims blamed themselves for the situation, while otherg
wonfide in fiiends or family members. Only afewactually filed a formal complaintagain
e offenders. Accordirg to Ladebo (2003), no case of sexual harassment has beep
an courts. Ladebo further reported that a female

Nigerian legal system and sexual harassment

self esteem, nervoust

support t

inown to come before the Niger!
cial member during an interview on

judi
stated that:
[ am not aware of any case of sexual harassment in our records. Since
there is no law on it, it becomes pretty difficult for anybody to allege
harassment. What we have are assaults and rape, thatis all. Itis like
rape, nobody wants to be associated with it because of the stigma.

Tt is. however, believed that sexual harassment permeates all facets of Nigeria’s national
Jif=. The same respondents observed that even on the bench there is harassment, so,

il

who is going to judge the case? Adedokun (2004) argued that an identified barrier to
understanding and confronting sexual harassment in educational setting in Nigeria s the
_beence of reliable information and inadequate documentation of nature and extent of

GuUuSv

e mroblem across educational settings. According to Sexual Harassment Support (2007)

wuiv
X

roted . A . . . e
oted that perpetrators of sexual harassment may choose their victims based on such

characteristics as age, lack of assertiveness, poor education, low self-esteem, and other
arcas of yulnerability. However, this does not mean that individuals with these
cha ra’:}f:nstics cause the harassment or deserve to be harassed. |
- 'he or;anisation further asserted that harassers often test out new victims with
’ .f;:Jr"-.-;'>lzx}1()ns of social and interpersonal boundaries. They might tell sexual jokes Of
nake seual comments about their target, display sexual/erotic materials, orask questions

aboutone’s sexual life. violate . . o 4 * #1S
ual life, violate one’s personal space with touching, and maintain that 1115
ts him

ard forthe

™ l‘"a 3 (]
1110¢ L 10 DC i’“‘ln,c‘;ual, Il]ilkc ].qulcsts Ord i i . :
or her outside of normal school emands that the potential vicim mee
o her outside al sch : ‘
feelings of their vicli(n-,:-. ool hours. Harassers may also show a lack of reg
inappropriate }"'l"“’imnr\')|"|L-VL" when assertive attempts are made to put an end 10
¢l as if there is no basis : iis can be confusing for the victim, and might make him/her
. w5 1D AJ’;(" aint if
have the right 1o compios or complaining about the harassment, or feel as if they donot
rer bt miplam (Adedokun, 2005). W i assmer
cing confronted about thetr n, 2005), When perpetrators ol sexual harassme
Ny victimized, or it is the iCirimappropriate behaviour, they oftenact as ifthey L
e victim who is at fault. This type of manipulation ¢t IIILIL&t
harasse!

about 1o set lim; ,
. \ setlimits or bringving a ¢ co e the
Aent Support, 2007) its or bringing a complaint against the

N
.~,uj\;“;i[ h'sr';w- .
l ni\ . Wl »”lL‘“l 1S (:(,“\.' ‘ e a
Qr: ’ e s1Adetred g cor . . .
Iy camy ed a serious moral and social problem

NS 1 N1 >
yrevalenee of SES L INTgerig sdok -
Prevalence of sexyul fyyy eeria. Adedokun (2004) identified some reasons 1 -
stitutions ol higher learning. These are:

-
bei

3
tye

P
Hevictim feel guilty trvi
. el guilty trying

sexual Haras

ol Zh’:
for the

assment in Nigerian Ine
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»  Cost-benefit in which male lecturers exploit the vulnerability of female students.
For example, poor performance of some of the girls in tests examinations, and
inability to cope with the demands of courses registered for are some of the factors

that put female students in vulnerable positions, predisposing them to the risk of
sexual harassment;

«  Certain failures in the Nigerian educational system promote sexual harassment in
the universities. For example, malpractices that repeatedly accompany the Senior
Secondary Examinations and Joint Admissions Matriculation [Ixaminations expose,
female applicants in search of ‘favours’ to sexual relationships with males who
have assisted them in various way;

- Integrity, self-esteem and intellectualism are virtues not properly cultivated by some
lecturers; hence they may be involved in the scxual harassment of females. The
abuse of power by males in positions of authority such as lecturers, administrators,
class representations may also lead to sexual harassment of females;

«  Theattitudes and dressing of female students increase their vulnerability to sexual
harassment; and

«  Lack of respect for the female gender is another fundamental reason for sexual
harassment on our campuses.

Statement of the Problem

Although, cases of sexual harassment in academia are becoming more frequent, the
maiority of sexual harassment research endeavours have been mostly conducted on

populations outside the academia (Gutek, 1985 & Olson, 1995). To the best knowledge
of this researcher, no comprehensive study has been conducted on the patterns and
canees of sexual harassment in Nigerian universities and this has motivated the researcher
1 conduct this study. The study is expected to provide information on Patterns and
Canses of Sexual Harassment and this could be useful to School Administrators,

Counsellors, Teachers and other Stakeholders in education.

Research Questions

T his study addressed the following questions:
I, Whatare the patterns of harassment in Nigerian universitics as perceived by

University of Torin students?

Y
N

What are the causes of sexual harassment in Nigerian universities as perceived by
University of Horin students?

5. Isthere any difference in the patterns ol sexual harassment in Nigerian Universities
as perceived by respondents on the basis of gender?

(¥ sScanned with OKEN Scanner
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- Aracem 1 :\::”:‘: S e ? .,',_3~"-
s there any diflerence ) the causes of sexual harassment iniNigeran Universities
sthereany ¢ xual B0

ed by respondents O {he basis of gender ‘
anv influence on the rcspondems’ perception of patterns of sexual

nivcrsitics?

as percely

5. Doesage exert

harassment in Nigerian U

6. Doesageexertany influence on the €S
harassment in Ni gerian Universities?

pondents’ perception of causes of sexual

Research Hypotheses

The following research hypotheses were generated 10 guide the c.ondu%‘t of the study:
- . ~ 0 L} ~ye ) i N . - . .

(1) Thereisno sionificant difference1n respondents’ pel ceptionof the patterns of

sexual harassment on the basic of gender;

inrespondents’ perception of the causes of sexual

(2) Thereisno significant difference
harassment on the basis of gender;

(3) Thereisno significant difference inres
<exual harassment on the basis of age; and

|\ There is no significant difference in respondents’

pondents’ perception of the patterns of

perception of the causes of sexual

(=)
harassment on the basis of age.
Methodology

Research Design
The rcsearch.design adopted for this study was the descriptive survey method. Survey
'::;r:}igff: ;é: égjslszrp’ie:;?fﬁ: tg oﬁ:ﬁn n.eces(slaljy inforn?ation on thej variables
exist. Descriptive survey research isl::orr)lsid::dlglortel o deS_Crlbe e §lwat10n e
st (1981) and Akinkuolie (1989) opined that i‘? tS appl'opl’late o Stu'dy be‘fﬂuse
determine the opinions, facts, attitudes, preft ypically e{nploys queSthﬂr}alfC .
et e The el : o es, preference, and perceptions of persons of interest
ey sematic m;n’.mcr e \;/(in’ : s](:) 81110\er ftresearcher to collect data and describe itin
very relevant and appropri xti ltor lh'l‘;):;[u]]ls ‘rc‘s.egrch dcsigr} was, therefore, considered
and causes of sexual harassment in l:I i‘gclfilblll;‘is;lt]'ll\sl(fzﬁ;lé:m " inVCStigating e pmtcms

1

The tarpet population § [
e l,_ln';w;,\.xhlmn for this study consists of all the und
Jmversity of Hor ing the res ey
colortad € / 1 Inselecting P 1eS
L»L\Luc.d forthe study. The e el
\_ he sampled popul
selectthe 120 re

reraduates in the ten aculties
, se faculties are: Apriculture, Ar ﬁ“«'c IZlCl‘lilics chm'_“l“ml'\
‘ ation was done through sty e,/ s, Lducation, Law and Science:
spondents in cach of the five :“v" atified random sampling technique 0

e five faculties to make a total of 600 rcspmldx’llfiﬁ"
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atitied random sampling technique in the study is in tendon with Daramola

. . . Qal <
onisaprocessin educational research whereby people are classified
aracteristics of the variables such as age group

The use of stt
(1992 that stratiticati
ording to desired ch

into groups ace
and other socio-economic groupings.

sender, nationality

[nstrumentation
of selecting or developing measuring devices and methods

appropriate 10 d given evaluation ot research problem (Daramola, 1992). The main
instrument that was used for this study isa self-developed questionnaire tagged “Patterns
| Harassment Questionnairc” (PACOSHAQ). The questionnaire

Aconsists of five items 01 the respondents’ demographic
112 such as gender, age, marital status, and religion, section Band C consist of 30
he respondents Were required to

items on patterns and causes of sexual harassment, Dt
flect the pattern and causes of sexual harassment in

pick fromthe available options to1e

e university. The responses Werc fashioned after Likert Type 4-point rating scale of

Strongly Agree (SA), Agree (A), Disagree (D) and Strongly Disagree (SD). The
personal

corresponding items Were developed by the researcher through literature,
. 1215 and interaction with experts in the Department of Counsellor Education in the

Instrumentation isthe process

~d Causes of Sexua

......

consists of four sections. Section

i

"
1 T4t ”"ﬁ:‘t\"
- ..A\La:‘- ).

Pilot Testing
d on a representative sample of some students of

The questionnaire was pilot teste
‘ State. The administration was meant to assess the

-se of Education [lorin, Kwara

f7tiveness and usability of the instrument to be used.

vl

Psychometric properties of the instrument

Validity of the Instrument
v conter validity of the instrument was established through vetting by five experts in
: Department of Counsellor Education, University of llorin. The lecturers offered
weestions interms of eliminating irrelevant items, modifying some and new ones
1 -,ll i : :

Hehability of the Instrument

, a,,~ '! "' | 'j‘i{'lixlI\:l:fflx:fi:fi;H;l;,.-' oftl u;.imlnmmlt, the testre-tesl mclhu‘al was adopted.
interval of four ‘r;n .'] ',“,-( ‘1: came instrunient on the same g.:urupqt students at the
Moment Corre 55".1"“{(‘:"1-‘-;1 l_-.,u sets ol t;u:rv.“. \u'rc'mu'n:lut.cn'l u:"lng‘:vl’c:u'son l’m%luct

nCo-¢ u.nn!iunnu\u./\mu'::l:nmnmcﬂlm'ntnlt).?i was obtained

and thic wac
Lhis was considered an anpropriate reliability . . .
d an appropriate reliability measure (or an instrment of this nature.

R
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i : inistration of Data
‘ +ion and Adminis
procedure for Collectior

hers with the help of two research qssistants and the F»a‘culty'(,;’gcers
The rgscmchu‘b <tjonnairesto University of Ilorin Students. The questionnaire forms
administered tlul q»U[L‘;'c faculties randomly selected for the study. This aflordeq the
were taken “““ 1:’ Jrtunity to find the respondents in full house. With the help ofy,,
rcsmr_ch,cr,t-}}:,u(;é; iLt was relatively easy toretrieve the completed forms. The respondents
i::;:l?[‘ll;;:l:e¢l 0 ;‘lhe importance of the research and the need to provide objectiye

rcspOI’xSC‘.

Procedure for Scoring the Instrument

In scoring the test items, the Four point Likert Type rating scale was adopted. This
method was adopted because it gives respondents the opportunity to respond more
freely to each of the items in the instrument. The demographic section of the instrument
was scored using simple frequency counts and percentage distribution. Section B also
consists 15 items on patterns of sexual harassment as perceived by the respondents
while section D consists of 15 items on the causes of sexual harassment as perceived by
the respondents.

Scores of 1 point for Strongly Agree (SA), 2 points for Agree (A), 3 points for
Disagree (D) and 4 points for Strongly Disagree (SD). The highest possible score for
any item is 4 and the lowest is 1. Hence, the highest possible score obtainable was 60
(Le.4%15), while the lowest possible score obtainable was 15 (i.e 1 x 15). Todetermine

tt e respondents’ perception of sexual harassment, the Mean of obtainable scores of 1,
2.3 and 4 wastaken to be 2.5. Since there 15 items on the patterns of sexual harassment,
’-}:Cr’cf ore=(2.5x15)=37.5 was taken to be the cut-off point for determining whether

nerespondents agreed with the items on sexual harassment or not

Method of Data Analysis

Frequency count and percent

tha A v M >
the demographic data of the
test the th

age, whichare descriptive statistics, were used to compute
respondents. Whil

e the student t- isti usedto
ree generated hypotheses, t t-test statistics was
Results

Research Questi

ez estion 1 at are the .

universities as perceived | ‘W:L:t‘.m the batlerns of sexual harassment in Nigerian
s perceived by the students of lthnivcrqily of Norin? .
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Table 1: Mean Geores and Rank Order of Patterns of Sexual Ha
sexual Harassment

rON | Tiem No.
| SN | I_icm No. | Ilcn}s | [ Mean [Ronk \
| 1 \ d \ Asking questions about ones’s sexual | 2.28 o
| lif \ \
| Telling sexual jokes 222 \ ™ \
Disrcgard for the feelings of the | 2.21 3
| victims \ \
Requesting for visils outside the | 2.13 4"
pormal school hours \ j
5 8 Bullying the potential victims 2.09 | 5" )
§ \3 Making sexual comments about a 2.00 6" \
\ person .
7 Violating another person’s personal | 1.99 7
‘g space With touching
Subtle pressure for soxual activities | 1.8 §"
Threatening a students with failure | 1.86 g
Displaying sexual/erotic materials 1.84 "
Subtle demanding sexual activities | 175 (1"
Denial of rights (&g grade) to | 174 2"
compliant by the harassed.
Exhibition of sexual organ 1.74 12"
Awarding of an undue high grade to 1.65 14"
students in exchange for sexual
| activitics
[ Grabbling or placing hands on | 1.59 15"
woman’s breast | [

Pl shons ihie rcspondcm &’ view as regards patterns of sexual harassment. The
u‘fj}‘f - dicates 1%, 2 and 1 jtem as the most common patterns while 13", 14" and
15% itemns were views as the least common pattems.

Research Questi ' e
esearch Question 2: Whatare the causes of sexual harassment 1 Nigeran
Universities as perceived by University of Horin student”

(¥ sScanned with OKEN Scanner



5. Mean Heol

130

8 and Rank

Order of Causes of Sexual ]-l.arasg.mc

nt

Table /
T M?zm R_siml:
‘, :\—»_’ _‘iwm.: o _lr.ﬂ’d\ of morﬁls 22! lnd
l‘““"‘%;’"’/ Academic weakness 2-»’9 zm
”’””‘w""—"‘# Absence of National [egislation 2.18 4
" . on sexual harassment .
“”""’Tg"/ Abuse of power 1.88 5”
— 13| Lackof respect for others 1.85 6"
——3 | Provocative dresses .81 7
—0 | Sexual coercion of female | 1.79 g"
' students
9 |5 Exposure 10 pornographic | 1.78 9"
‘*‘ materials
17 [ability of the harasser to 1.77 10"
control his sexual urges
|3 Tnability to report incidence of 1.76 "
| sexual harassment
2 6 Unavailability —or  reporting 1.74 12"
" procedures IR TS
9 Large population of female | 1.61 13"
students
s 14 Drug abuse/misuse 1.43 14"
Improper upbringing 1.33 15"

.: r .'"',','T:“,l_izy_{;u- A O . L} . . . ~
DA n respondents’ perception of causes of sexual haras

1
i1nAa

s
......

‘: g"”ll" s "(f"

"t te

hat the 17, 2% and 3" items
, 2" and 3" items were ranked as the most caus¢

>

sment. The
s while the

items were ranked as ‘
:re ranked as the least causes of sexual harassment.

ting

Yo b,
nts the res:

L statistio

Il".( v ¢
s nthe 4 null hypotheses that were generates

ol
{ and fested
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[lypothesis t: There is no significant difference in the perception of the patterns
of sexual harassment on the basis of respondents’ gender.

_value on respondents’ perception

Table 3: Means, Standard Deviation and t
t on the basis of respondents’

of the patterns of sexual harassmen

gender
| Gender N Mean SD Df Calculated | Critical
: t-value t-value
| Female 279 29.67 6.66
198 1.25 1.96
Male 321 28.42 7.30
I

Table 3 showsa calculated t-value of 1 25 whilea critical t-v

caleulated t-value is less than the critical t-value at 0.05 alp
ifrerence in the respondents’ perception of the patterns of sexual hara

il

gender. The null hypothesis is, therefore, accepted.

1
[ 8]
—

Hypothesis 2: There is no significant differe

sexual harassment on the basts of respondents’ gender.

| Gender N Mean SD Df Calculated | Critical
t-value t-value
| Female 279 28.87 6.35
198 115 1.96
Male 321 27.93 5.22
g

ations and t-value on respondents’ perception

Table 4:Means, Standard Devi
rassment on the basis of gender

of the causes of sexual ha

x‘::"'.'?'; 4 shows a caleulated t-value of 1.15 and a critical t-value of 1 .96. Since the
’-;'—zr’;"\'lliz!‘.'(!'1-‘.":tlu': i |ess than the critical t-value at 0.05 alpha level of'significance, the
null hypothesis is, therefore, accepted. This means that. there is no significant dilterence
in the perception of the respondents in the causes of sexual harassment of the male and

female ctudente of . " . :
nale students of the University of Torin.

Hypothesis 3:

A €S 4 o [ ¥ N : . . .

’ is3: 7 /f' re is no significant difference in the perception of the patterns
of sexual harassment on the basic of respor fents "age.

alue of 1.96. Since the

ha level, there is no signi ficant
ssment based on

nce in the perception of the causes of

—
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’ .
Table 5: Means, Standard Deviations and t-value on the rcspondenti‘ p;rcc‘phf(‘m
o .of the respondents in the patterns of sexual harassment on the Dasis o1age

Calculated Critical
t-value _t__-v;\luc

1.38 1.96

B—

Table 3 shows a calculated {-valucis 1.38 and a critical t-value of 1 .96. Since the
caleulated t-value is less than the critical t-value at 0.05 alpha level of signi ﬁcz'm‘cc, the
null hypothesis s, therefore, accepted. This means that, there isno significant difference
in the patterns of sexual harassment as perceived by the respondents’ based on age.

Hypothesis 4: There is no significant difference in the perception of the causes of
sexual harassment on the basis of respondents’ age.

Table 6: Mean, Standard deviations and t-value on respondents’ perception
of causes of sexual harassment based on age

| Age ‘\N \Mean \ SD Df Calculated | Critical
| i t-value . t-value
11625 | 504 29.08 5.54 e |

‘1 \ \ 198 4.16% 1.96
| 26-35 96 24.63 \5.64
* Significant, p<0.05

E'-."'p Yooy -4:“1_'. v ) v > » M . .

1 . lebre vealsa calculated t-value of 4,16 which is greater than the critical t-value of
1 Of a € alrnha level of <lonifics .

1,906 a1 0.05 alpha level of significance. In this regard, hypothesis 4 is rejected

Discussion of findings

The etnidy indicates . AR v o e
['he study indicates the major patterns ol sexual harassment as asking questions about

-----

the identified major causes of sexual harassment include lack of morals, academic
weakness and non-sanctioning of otfenders, t RIDIS, BEARKHES

The first null hypothesis shows that there was no significant difterence in the
perception of male and female students of University ol"llnri]x on the patterns of sexual
harassment. This means that gender nl‘u;.\pnmlunl:; did not inﬂucnwlc:lhcil' :tu\ \.ﬁt;ﬂ
on the patterns of sexual harassment in the Nigerian Universities. This l'mdit{u': i:i;l, i‘inc
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with those of Adedokun (2005) Sexual Harassment Support Organization (2008) and
t both male and female students are \'ictin:ofsé;‘:;\

Dewene (1 092) who submitted tha

harassment in higher institution of learning. This finding is also similar to that of American
Association of University Women (2002) which revealed that sexual harassment h‘lppc‘nq
tomale and female students alike. The inference in these finding points to the fact that

sexual harassmenton university campuses scems to be a common feature.
The resulton the second null hypothesis indicated thatno significant difference

oxisted among male and female students in their perception of the causes of sexual
parassment. This means that all the respondents have a similar view as regards causes
of sexual harassment. This finding isin line with the reports made by Adeokun (2004)
1998) that the mode of dressing of some female students and some certain

sexual harassment in the Universities.

& Onuma (
failures in the N gerian education system promote
[ that no significant difterence existed
atterns of

The resultonthe third null hypothesis showec

among the students of the University of ] lorin in their perception towards the p

sexual harassment 011 the basis of age. The outcome of this finding is in line with the
findings of the American Association of University Women (2002) and Onyenegeche
(1989) which showed that most students perception of the pattern of sexual harassment
were unfavourable. This finding indicated that sexual harassment was commonat every

stage of education.
The result on the fourth null hypothesis indicated thatasi gnificant di

among students of different age groups in their perception 0n the cau
dicated that both young and old students had

harassment in the university. This finding in
t but the older ones

unfavourable perception towards the causes of sexual harassmen
er counterparts. This may be due to the fact

seem to be able to handle it than their young
than younger ones. This finding contradicts

{hat the older students have moIe experience
the findings of Boland (2002) that while some forms of sexual harassment appeared to

be positively correlated with age, the majority of the interactions have occurred atall
age levels. Boland further asserted that students of different age levels might have

experienced, seen or heard of victims of this campus malady at differentage levelsinthe

Nnacg
e )t»

{terence existed
ses of sexual

Conclusions

Based on the findings . . .
n the findings of the study and the discussion that followed, the following

conclusions are drawn:

;,: I A:{H‘. ';tu’](j”ls “'.”]C UlliVL‘l"lly “['”()‘_in h']\’ ‘ol l
causes of sexual harassme - C SIS
That the f't“(h_ml:“:I‘";—":l'.ftlll‘lfIL,:pLLllVCUl thcn"gc.mlcr; and . .
sexual h:n;v:';nwﬁ [ ‘ m"" age 1~’-}0UPS lm\"c sum‘lur pcrccplmn of p:nlvmsot'

it, but differ in their pereeptions of causes of sexual harassment.

ar perception o [ patterns and

Yan
Recommendations

The find;

e ’“d][]!)'*“’ ” '

. &> s study clearly s , )

sexual harassment in Nip _'I““l.\ showed that there is the need to address the issuc of
ment in Nigerian Universities R
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Inview of this, the following recommendations are considered relevant:

Counsellors in tertiary institutions should plan and organize annual public
enlightenment programmes and clubs for the university community. Through such
group programmes, staffand students will be su fficiently educated to appreciate
aood morals and shun sexual harassment practices. Omotosho (1995) has
advocated for the need to take counselling service 0 non-school settings as well,

Suchadvocacy is still relevant and critical for stemming the tide of sexual harassment
practices On our campuses;

The Federal Government should provide necessary facilitics such as textbooks,
journals, and internet facilities needed in tertiary institutions to reduce students
over dependent on lecturers and reduce the menace of examination malpractices;

Indecent dressing on the part of female students should be discouraged. As such
dress codes should be introduced in all higher institutions;

Government and non-government bodies should introduce and finance anti sexual
harassment programmes like workshops, seminars, demonstrations etc, during
which participant can be exposed to techniques for handling sexual harassment in
the Universities;

Every student should study well, be dedicated to their studies and desist from
sexual intimidation of their lecturers;

Students should be encouraged to report cases of sexual harassment to University
authorities; and

Finally, there is the need to emphasize that counselling is a necessary tool for the
achievermnent of social and behaviour change on campuses. Hence, it is expected
that parents, education planners and policy makers should devise avenues for

{raining more counsellors and teacher to help in correcting deviant behaviour such
as sexual harassment among youths and teachers.
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