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respectively. The findings revealed that there was positive significant
relationship between wages and salaries increase and teachers'
productivity. Other findings include that there was significant
relationship between wages and salaries increase and teachers'
classroom management, teachers' punctuality in school, teachers'use
of appropriate instructional method, and teachers' upgrade of
knowledge in senior secondary schools in Osun State. On the basis of
the findings of this study, recommendations made were that
government at all level should ensure that the wages and salaries of
senior secondary school teachers are reviewed periodically to meet up
with their basic needs and be conscious about teachers'welfare; senior
secondary school teachers should always take the advantage of
increase in wages and salaries to pursue knowledge relevant to the
subjects they teach in senior secondary school, teachers should also
seize the advantage of wages and salaries increase to acquire more
knowledge and skills in classroom management, and management of
teachers’ productivity should be given due attention.

Keywords: Wages and salary increase, teachers' productivity,
teachers' classroom management, teachers' punctuality, instructional
method, upgrade of knowledge.

Introduction

Wages and salaries play a crucial role at all facets of life. It is virtually
impossible to engage in any work or service without expectation to
carn wage or salary. In every sector, education inclusive, one important
factor that affects both employers and employees is the status of wages
and salaries. There is no gainsaying the fact that administration and
management of wages and salaries in any organisation require mutual
understanding between the employers and the employees in order to
achieve the set goals or objectives. Meanwhile, it 1s observed that there
is usually a challenge between the employers and the employees as
regard fixation of wages and salaries. On the part of the employers,
keeping the status of wages and salaries at barest minimum seems to be
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encouraging,
and salaries.

while the employees usually agitate for increage of wages

The intricacy of wage and salary increment is ey
what recently ensued industrial

Government of Nigeria and the Nigeria Labour Congress (NLC) in

2018 where NLC called for nationwide strike on the basis of e

= eement about new minimum wage (Premium Times, October 3,
ganisation, be it private or public, money is

ident from
dispute between the Federal
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d Salaries Increase as Correlate of Teachers' Productivity in Public-...

s and salaries increase as a correlate to teachers' productivity in
senior secondary schools.

| Parpose of the Study
he main purpose of this study is to correlate
s' productivity in senior secondary
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they recommended that there should be wages/salarieg scale anc;
schedule; suchshould be based on identified indices in the study; thy
disparity between two identical workers should not bebased purely on
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, and Salaries Questionnaire (WSQ)” and “Teachers'

g ty Questionnaire (TPQ)” were divided into two sections,
: irst section contains the demographic profile of the teachers and
Je second section shows the items pertaining to the indicators such a

chers' classroom management, teachers' pi

mh me cf appropriate mstructlonal
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This finding of this study 1s 1 disagreement W ith the finding
18 £ S ! s _ ,
Akekere and Yousou (2014), who discovered th
relationship between wage differential and labour turnov
l Obasan and Banjo (2015), found that wages

enhancing organizational

at there is a negative
er in Nigeria.

However. Sule. Amuni,

and salaries serve as motivational tools for

performance among Nigerian workers.
Operational Hypotheses

Hypothesis One: N
Ho,: Wagesand salaries increase has no significant relationship with

teachers' classroom management in senior secondary schools

in Osun State.

Table 2: Analysis of wages and salaries increase and
teachers' classroom management in senior
secondary schools

Variable N * SD Cal. p- Decisio
- value n
value

‘Wages and salaries increase (X) 10 6227 7225

2 4
0.789 0.002 Ho, is
8 rejected
Teachers’ classroom management 1105 5467 4175
) 2 4

Table 2, shows that the calculated r-value, 0.7898, while the p-value
(0.002) is less than the 0.05 level of significance and for 100 degrees of
freedom. Hence, the null hypothesis, which says that wages and
salaries increase has no significant relationship with teachers'
classroom management in senior secondary school in Osun State is
rejected.

This finding agrees to the findings of opinion of Alabi (2017) that
prf)ductivity is a measure of how efficiently a given set of resources is
utilised to achieve given set of objectives. Thus, educational
productivity is the ratio between the contribution made by education to
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as labour-input are a very important measure of productivity. The
finding also coincides with that of Tkuko (2014) who found that
punctuality has to do with actions performed not over a certain period,
but as a single point in time; it refers, as it were, to being on the dot and
entirely depends on the readiness of an employee to perform
cﬁ'ccli;'cl_\' inany given responsibility.

Hypothesis Three:

Ho,;:  Wages and salaries increase has no significant relationship with

teachers' use of appropriate instructional method in senior
secondary schools in Osun State.

Table 4: Analysis of wages and salaries increase and
teachers' use of appropriate instructional method in
senior secondary schools

Variable N X L SD . -Calix- - pi P Dt
value  value
Wages and salaries increase (x) 102 622.74 77.25
0.6278  0.001  Hosis
rejected
Teachers’ use of appropriate 102 522.00 67.00

nstructional method (y)

Table 4 shows that the obtained r-value is .6278. While the p-value
(0.001) is Iess than the 0.05 significance level and for 100 degrees of
freedom. Hence, the null hypothesis, which states that wages and
salaries increase has no significant relationship with teachers' use of
appropriate instructional method in senior secondary schools in Osun
State' 1s rejected. This is an indication that there is significant
relationship between Wwages and salaries increase and teachers' use of
a Propriate instructional method in senior secondary schools in Osun
i‘a&; EI'OI'n this result, one can infer that the teaching method employ
Oy the senior secondary school teachers dep
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~ This finding coincides with the opinion of Onwumere (2012)
~ who posits that money is @ reducer of anxiety, since the extended
family commitments of many people make them anxious about their
financial involvement and obligations. The implication is that, if
financial reward of the worker increase, their performance will
because this increase will take care oftheir needs. Thus, when

enior secondary school teacher is increased he or she

in the teaching and thereby improved in the



https://v3.camscanner.com/user/download

Omosidi A. S., Ph.D., Olokoba, A A, mwy:m D A,
T AL e :@m_,_;gm- ;I&,;.a#j s

eap e



https://v3.camscanner.com/user/download

8’ Productivity in Public. ..

sche ol teachers should take the advantage of
ry increase to pursue knowledge in their

':af wages and salarics mcrease to further enhance
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