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Introduction	
The independence of Nigeria was accompanied by a lot of hopes and aspirations especially those of economic and social development. Expectations were so high that the country gained the appellation of the giant of Africa in no time. The country quickly gained prominence among the comity of nations that by 1965, it was already mediating between her formal colonial master (Britain) and “Africa” on the issue of Rhodesia.1 Participation in peace keeping operations in Congo, New Guinea, Tanzania, Pakistan, etc. within the first decade of independence were part of initial success of the “new nation”2. However, the hopes quickly faded as a result of leadership problem orchestrated by lack of cohesion and common goals among the political leadership. The backlash of pre-independence politics in no time started to reverberate and weaken the expected strength of the new state like a baby delivered through caesarean section. Political parties of colonial time like Action Group, Northern Peoples’ Congress among others were tribal and regional unions and their leaders continued to demonstrate their loyalty mostly to their respective tribes or regions up till the post independence era. 
According to Anifowose each regional government was more concerned with promoting its particular interests than with promoting the overall interests of the nation. The country has failed to develop national symbols strong enough to supersede existing regional loyalties3”. These along with the mutual suspicion and distrust of pre-independence era culminated into what Organski called problem of primitive unification and reduced the politics of the new state to that of identity politics4. Thus, the Nigerian first republic collapsed not because democracy could not work in Nigeria but mainly due to inability of the system to cope with stress created by identity politics and the inability of the elite to coalesce on major national issues like population census of 1962/1963, Federal Election of 1965 among others. 
Attempts were made to remove tribal sentiments during the second republic through the criteria for party registration but what we have instead of true national parties were old wine in new bottles. For instance, a look at gubernatorial result in 1979 reviewed how much regional political affiliation remained. The two parties structure of the third republic was able to suppress ethnic politics to a large extent. The two political parties namely Social Democratic Party and National Republic Convention were able to make inroad into the nooks and crannies of the country, thus making them to satisfy the preconditions for true national parties. However, elite in-cohesion truncated the republic shortly before its birth. The Nigerian masses across the states of the federation peacefully fulfilled the obligation required of them in the democracy but political leaders in conjunction with the military junta under General Ibrahim Babangida annulled the June 12, 1993 presidential election thereby bringing the transition to civilian rule to a halt. 
The fourth republic was ushered in with a mountain of hopes. Members of the civil society, political elites and the general populace were committed to the challenges of enthroning democracy once again. Perhaps the oppression and high degree of kleptocracy exercised by the late maximum ruler, General Sanni Abacha was the most important factor that accounted for the mutual understanding.
The problem in Nigeria has been traced largely to one of leadership. Various leadership principles have been attempted without success, hence, our decision to seek the Biblical alternative in this paper. 
The focus of this article is on Biblical leadership principles in entrenching democracy in Nigeria. The paper provides a reflection about Biblical leadership principles as a theological trans-disciplinary field of study. The paper notes the varying ecclesial, political, economic and social contexts relevant to the entrenchment of democracy in Nigeria. The subject has become necessary due to protracted leadership crisis in Nigeria. 
The work identifies key areas of research and methodological issues relevant to the field of Biblical leadership principlesthat can bring solution or reduce the problems militating against democracy in Nigeria. The paper attempts to answer the following questions:
(i) What is Biblical leadership? (ii) To what extent can Biblical/Christian principles resolve Nigeria’s democracy instability? (iii) What is the place of Biblical/Christian leadership in entrenching true democracy in Nigeria? (iv) How can Biblical leadership principles be a panacea/way out to Nigeria political leadership problems?
Leadership
Leadership is the art of influencing people to attain group objectives willingly. Leaders in all walks of life should have some basic qualities. They should be able to establish contact with their equals, deal with their subordinates and guide them, mediate in conflicts, resolve issues by weighing various alternatives, allocate scarce resources properly and take risks and initiatives.
The environment in which a leader is placed is important. The organisational culture, the economic and social set-up, the extent of unionisation and other factors may demand different types of leaders in different situations. A task-oriented leader, for instance, may be more successful in situations which are either very favourable or very unfavourable to him, while a relations- oriented leader may be more effective in intermediate situations.
Leadership involves the process of directing the behaviour of others in a predetermined way towards theaccomplishment of certain objectives. According to Utomi “leadership is a goal directed behaviour in which a group is influenced to act relative to some shared goals, in a manner that result in lower cost and have effective attainment of desired objectives5. Nigro and Nigro6 see it as act of influencing the action of others. For them, the essential quality of leaders is that they are convinced something must be done, and they persuade others to help them get it done. Like most other concepts, leadership is a concept with definitional pluralism and wide appreciation. Weihrich and Krontz defined leadership as “influence, that is, the art or process of influencing people so that they will strive willingly and enthusiastically toward the achievement of group goals” 7.
[bookmark: _GoBack]However, the term “leadership” is often misinterpreted as one of the management function. While the term “management” includes both physical and mental processes which are directed through formal process for the accomplishment of organization objectives, leadership is a higher order of capability which has strategic values even before organizational goals are established. According to Naid, “leaders/managers are concerned with doing the right things and at the appropriate time. Leadership has some philosophical connotation. As Henry Kissinger pointed out, a leader has the power to invoke the “alchemy of great vision” 8. That is, it involves the ability to transform a phenomenon.Leadership is a dynamic process, which deserves study. It is a relational process involving interaction among leaders, members and sometimes outside constituencies. Good leaders are made not born. If you have the desire and willpower, you can become an effective leader.
Good leaders develop through a never-ending process of self-study, education, training, and experience. To inspire your workers into higher levels of teamwork, there are certain things you must be, know, and, do. These do not come naturally, but are acquired through continual work and study. Good leaders are continually working and studying to improve their leadership skills; they are not resting on their laurels.
Leadership is a process by which a person influences others to accomplish an objective and directs the organization in a way that makes it more cohesive and coherent. Leaders carry out this process by applying their leadership attributes, such as beliefs, values, ethics, character, knowledge and skills.
In his article, “what is Christian leadership principle, Campbellsville University acknowledges 7 major areas: love, modesty, self – development, motivation correction, integrity, follower of God’s will. All of which are rooted in Christ – centered values.
Democracy
Ojo observed that, democracy does not lend itself to any universally accepted definition because of ideological, cultural, and historical contextualisation that underpin its several meanings9. Appadorai maintains that by democracy we mean “that form of government in which the ruling powers of a state is legally vested not in any particular classes but in the member of a community as a whole”10. Similarly, Oyewo sees democracy as a system of government based on collective decision, competition, political and economic equality, social justice, accountability and strict adherence to rule of law11. It is for this reason that several types of democracy such as liberal democracy, socialist democracy, direct and indirect democracy have received a varying degree of attention. Osaghae however retorts that in spite of the differences in conceptualization and practices, all versions of democracy share the fundamental objective “to govern the society in such a way that power actually belongs to the people”12. However, democracy according to John Calhoun as paraphrased by Roper is not to be construed as majority rule13. In the developing world of Africa, democracy is largely a majoritarian rule under which a defeat in electoral contest equates defeat in every sphere of life. 
Leadership Theories
Transactional leadership theory involves the use of reward system in getting things done. It is a leadership style based on exchange between the leader and the led. Leaders whose actions are based on transaction are mere goal getters without genuine intension to develop but to hold on to power. According to Bass14 transactional leadership is a prescription for mediocrity. Transactional leadership theory explains most actions of Nigerian leaders. This theory was developed by Macgregor in his descriptive research on political leaders. It was however popularised by B. M. Bass and J. B. Avalio15. 
A transformational leader is a person who initiates and inspires followers to achieve extra-ordinary outcome16.Transformational leadership enhances the motivation, morale, and performance of followers through a variety of mechanisms. These involves connecting the follower’s sense of identity of the organization; being a role model for followers that inspires them and makes them interested; challenging followers to take greater ownership for their work, and understanding the strengths and weakness of followers, so the leader can align followers with tasks that enhance their performance17. Great leaders who have contributed to the development of humanity such as Nelson Mandela, Pope John Paul II, Mahatma Gandhi etc. all share the transformational leadership qualities as identified by Warrilow18. These includes: 
1.) Charisma or idealised influence; the degree to which the leader behaves in admirable ways and displays convictions and takes stands that cause followers to identify with the leader who has a clear set of values and act as a role model for the followers. 2.) Inspirational motivation: the degree to which the leader anticipates a vision that inspires the followers with optimum about future goals, and offers meaning for the current task at hand. 3.) Intellectual stimulation: the degree to which the challenges assumptions, stimulates and encourages creativity in the followers – by providing a frame work for followers to see how they connect (to the leader, the organization, each other, and the goal) that can creatively overcome any obstacles in the way of the mission. 4.) Personal and individual situation: the degree to which the leader attends to each individual. Followers needs and acts as a mentor or coach and gives respect to and appreciation of the individual’s contribution to the team. This fulfils and enhances each individual team members’ need for self-fulfilment, self-worth – and in so doing inspires followers to further achievement and growth.
The Place of Christian Leadership Quality in Entrenching True Democracy
Christian Servant Leadership.
Niewold19states that Christians have accepted servant leadership as the form of Christian leadership that should be followed because it is the type of leadership that Jesus displayed. Greenleaf20 explains that the starting point for servant leaders is that they must desire above everything else to be a servant first. Servant leadership “is a conviction of the heart that constantly manifests whenever there is a legitimate need to serve in the absence of extenuating personal benefits”21. Patterson explains that servant leadership is an extension of transformational leadership and is characterized by (a) love, (b) humility, (c) altruism, (d) vision, (e) trust, (f) empowerment, and (g) service. Patterson’s model of servant leadership explains that servant leaders always act with the best interests of followers in mind22. One of the key results of servant leadership is the way in which it helps to build trust in organizations. “Trust provides the foundation for peopleto follow their leaders with confidence and enthusiasm”23. Servant leaders’ appreciation of others reflects their foundational personal values that value others24. Servant leadership causes followers to believe that the leader really cares for their feelings and needs, creating a greater motivation to work for the leader25. However, the organizational outcomes should always be secondary in the mind of the leader as the focus must continue to be on the followers and their interests in servant leadership26.
Appositional and Multidimensional Theory
The theory of biblical leadership needs to be developed for Christian leaders who work in secular organizations. The new model of leadership should be appositional and multidimensional as it incorporates the leader’s spiritual life, relational and professional abilities, and desire to complete important goals. A proposed initial model could be divided into four main components that are the most important for a Christian leader in a secular organization: (a) relationship with God, (b) relationship with man, (c)a focus on completing the mission, and (d) organizational relationship skills. 


Relationship with God
It is important for Christian leaders to place their trust and dependence in God27; 1 Tim 3:1-10; Titus 1:5-9). The Christian’s dependence on God strengthens the leader to help them through stressful and challenging situations. The following items are suggested to form the relationship-with-God:
1. Decisions. Christians need to ask God for wisdom regarding the decisions that they are making at work28. Nicholas &Kardong argued that it is not professional or ethical for Christians to engage in prayer and praise worship service at work, but the theory of biblical leadership emphasizes the importance to pray about everything always (1 Thess 5:17-18)29. This point needs to be stressed as many Nigerians use a lot of time to pray in their places of work but not to the point of hours meant for work be attributed to prayers and worship. The Bible emphasis on work and pray, same word of God declared , there is time for everything, time to plant and time to harvest. (Ecc 1.3) leaders should not rob Peter to pay Paul
2. Authority. God is the source of all power30, and the authority of a Christian leader does not come from the person or position, but from God31 Matt 16:17-19). Therefore, a Christian leader in a secular organization should realize that they are relying on God to work through them in the organization, which should take the pressure off of the leader. Additionally, this authority that a leader finds in God is not exhibited through a haughty leader who is serving his or her own interests but through a humble leader who sacrifices for others and for the organization32 Mk 10:41-45).
3. Purpose. Christian leaders seek the goals of Jesus Christ in all areas of their lives33 as the primary purpose of work is not to gain status but to focus on completing the work to bring glory to God34 (Col 3:23). The motivation of Christians to work hard and make a difference increases as they understand their purpose from God’s perspective35.Christian are encouraged to work as unto God thus leaders using Christian Principles will work for the common good as they try to please God. This means that such dastardly acts as corruption, thierey, going late to work, sluggishness at place of work, etc will be banished.  
4. Spiritual Dimension of Life. There is “a higher power or being that affects the way in which one operates in the world36. The spiritual dimension in the world is real, yet it hasreceived scant attention by researchers. Njoroge explained that one of the greatest needs for Christians is to know how they can use their biblical knowledge and training in their work and daily activities37. 
The belief in God’s omnipresence should be a guiding principles for Christ inspired leadership to want to render good stewardship. The Bible says, the two most important spiritual laws are love for God and man. Having loved God, it beloves the leader to extend his love to his fellow human beingwho he should love as himself. 
Relationship with Man
It is important for Christian leaders to form good relationships with their co-workers, vendors, and customers. Christian leaders in secular organizations need to examine their motivation for leadership to ensure that they are not leading because they are hungry for authority, but that their work should focus on serving the organization and those they come into contact with at work (1Peter 5:2-3). Hebrews 10:24 states, “And let us consider how we may spur one another toward love and good deeds.” The following six items are proposed to form the relationship-with-man:
1. Integrity. Integrity is a foundational part of biblical leadership because it “serves as a magnet to draw others who listen and respond to the leader” 38. Proverbs 10:9 states, “Whoever walks in integrity walks securely, but whoever takes crooked paths will be foundout.” Leaders who exhibit integrity draw followers through relationships built on trust, while leaders who lack integrity will eventually become exposed.
2. Trust. Fry suggests that leaders need to cultivate a trust with followers, which increases the follower’s intrinsic motivation and commitment39. Trust is built through authentic leaderfollower relationships that do not abuse power40. Trust is crucial. One major problem faced in Nigeria is the clear absence of trust. Nigerians do not trust in their leaders. This is largely because they have not found their leaders to be trustworthy. In the Bible, several leaders – Josephy, David, Solomon just to mention a few – obtained the trust of their follower through their laudable performance. This can be replicated in Nigeria if the Church succeeds in inculrating Biblical leadership principles in their members.
3. Diligence. Christian leaders should be like a workman or farmer who is continually being found and working hard (2 Tim 1-10). A leader who lacks diligence will not be able to continue as a leader41 (Prov 20:4). The reference to Proverb 6:6-11 is instructive. The population is inspired when they see their leaders demonstrating diligence. 
4. Love/Shepherding. There should be evidence in the lives of Christian leaders of God’s love for them and their love for others (1 John 3:10, 4:16)42. Sanders explained that the master principle of leadership is not persuading other people to work for the leader but actually serving and loving them43. Kretzschmar referred to Jesus’ example of leadership in Mark 10:35-45 and explained that Jesus “taught with authority but was never authoritarian44, he was compassionate but never ineffectual, he was just but never judgmental”.
5. Ethics and Morality. Kretzschmar posits that Christian leaders need to have moral formationto enable them to lead others with competence and honesty45. Biblical leadership has some commonalities with ethical leadership, specifically with the moral dimensions of honesty and trust worthiness46.
6. Humility. Leaders must be humble, shepherding and leading willingly without being selfish (Acts 20:17-26)47. Cheline explains that “humility has from the early Christian centuries been defined in one word: truth48. It is the truth about oneself before God”. Selfish ambition is looked down upon in biblical leadership and will actually drain the biblical power from the leader49. A situation where leaders in Nigeria glory in their ill-gotten wealth is unbiblical.
Completing the Mission
A biblical leader needs to have a vision to grow the company while also making an eternal difference through their witness for Jesus Christ. In this instance , his company and his country or whatevercapacity he occupies in trust for others. The following three items are proposed to form the completing-themission:
1. Vision. Fry posits that the purpose of leadership “is to create vision and value congruence across the strategic, empowered team50, and individual levels and, ultimately, to foster higher levelsof organizational commitment and productivity. Instances of inspirational leadership abound in the Bible. In the face of challenges, Gideon was a great leader who led his people into victory. So was David, the result for David was a higher calling that culminated in his attaining the leadership mantle of Israel.
2. Stewardship. People in groups and organizations gain an advantage when they are managed well and find synergy51. God expects Christian leaders to be good stewards of both people and resources that are under their direction (Luk 12:42-46).
3. Evangelism. The scholars who created the spiritual leadership theory decided to make it religion neutral because of the divisiveness of issues like evangelism52. Fry, Vitucci, and Cedillo53 explains that: Viewing workplace spirituality through the lens of religious traditions and practice can be divisive in that, to the extent that religion views itself as the only path to God and salvation, it excludes those who do not share in the denominational tradition and often conflicts with the social, legal,and ethical foundations of business and public administration. Christians need to follow Scripture and put God’s mission of sharing the Gospel by always being readyto witness in every situation, but it is important for Christians to always share the Gospel with gentleness, respect and love (1 Peter 3:15). And in any case, the most effective sharing of the gospel comes through one’s lifestyle. Paul was so representative of God’s style that he could boldly deny 1Corithinas 11:1 “Be ye followers of me, even as I also am of Christ.”
Organizational Relationship Skills
Relational skills within the workplace are important in regards to leadership because it forms the foundation for how leaders should share life and live with one another54. The following two items are countercultural and are proposed to form the organizational-relationship- skills:
1. Submissiveness. Leaders must submit to the authority figures that they answer to within an organization (Heb 13:17).
2. Peacemaking. Christian leaders have a responsibility to build community and holiness in the groups that they work with in organizations as God desires peace on earth (James 3:17).
What is Biblical Christian Leadership?
The basis of good leadership is honorable character and selfless service to your organization. In your employees’ eyes, your leadership is everything you do that affects the organization’s objectives and their well-being. Respected leaders concentrate on what they are [be] (such as – beliefs and character), what they know (such as – job, tasks, and human nature), and what they do (such as – implementing, motivating and provide direction).
What makes a person want to follow a leader? People want to be guided by those they respect and who have a clear sense of direction. To gain respect, they must be ethical. A sense of direction is achieved by conveying a strong vision of the future.
There is no finer example for Christian leadership than our Lord Jesus Christ. He declared, “I am the good shepherd. The good shepherd lays down his life for the sheep” (John 10:11). It is within this verse that we see the perfect description of a Biblical/Christian leader. He is one who acts as a shepherd to those “sheep” in his care. Bringing it to the context of secular Nigeria, a leader must be so patriotic as to want to die for his country, if the need arises.In a purely secular environment; the ‘sheep’could be likened to the citizens or subordinate. 
The shepherd is one who has several roles in regard to his sheep. He leads, feeds, nurtures, comforts, corrects and protects. The shepherd of the Lord’s flock leads by modeling godliness and righteousness in his own life and encouraging others to follow his example. Of course, our ultimate example—and the One we should follow—is Christ. The Apostle Paul understood this: “Follow my example, as I follow the example of Christ” (1 Corinthians 11:1). The Christian leader is one who follows Christ and inspires others to follow Him as well. The Christian leader is also a feeder and a nourisher of the sheep, and the ultimate “sheep food” is the Word of God. Just as the shepherd leads his flock to the most lush pasture so they will grow and flourish, so the Christian leader nourishes his flock with the only food which will produce strong, vibrant Christians. 
The Christian leader also comforts the sheep, binding up their wounds and applying the balm of compassion and love. As the great Shepherd of Israel, the Lord Himself promised to “bind up the injured and strengthen the weak” (Ezekiel 34:16). As Christians in the world today, we suffer many injuries to our spirits, and we need compassionate leaders who will bear our burdens with us, sympathize with our circumstances, exhibit patience toward us, encourage us in the Word, and bring our concerns before the Father’s throne. Just as the shepherd used his crook to pull a wandering sheep back into the fold, so the Biblical/Christian leader corrects and disciplines those in his care when they go astray. Without rancor or an overbearing spirit, but with a “spirit of gentleness” (Galatians 6:2), those in leadership must correct according to scriptural principles. 
Those whom God designates as leaders are called not to be governing monarchs, but humble slaves; not slick celebrities, but laboring servants. Those who would lead God's people must above all exemplify sacrifice, devotion, submission, and lowliness. These sterling qualities,if brought to bear on Nigeria, could bring about major and lasting changes that could help the country immensely.
Nehemiah Leadership Style as Panacea to Nigeria’s Political Instability 
Nehemiah lived during the same time as Ezra (the priest) Scribe who led the second group of returning exiles).
While serving as a high-ranking official to Artaxerxes I, King of Persia, he received the news that the exiles who had already returned to Judas were in trouble and the wall of Jerusalem was still in ruins. After praying about the situation, Nehemiah approached King Artaxerxes with his ancerns. 
The king graciously gave permission for Nehemiah to go to Jerusalem to save as governor and to rebuild the city walls. As an inspired leader, Nehemiah stirred the hearts of Jews to completely rebuild the wall in only 52 days. Nehemiah served as governor for twelve years. After a brief return to Persia, he served a second term as governor of Judah (Neh. 2:1, 13:6-7.)
Nehemiah, the Patriotic Exile. -. 1
Nehemiah had heard terrible news about his home of Jerusalem, similar to the type of news people in diaspora often heard about their countries when there is corruption, fighting, tribalism and brokenness. People react in different ways on hearing such news. They often blame their governments and their own people. From the safety of their host countries, they make unrealistic and insensitentive comments. This should not be the case with Christians.
When Nehemiah heard the news about Jerusalem he wept. He became emotionally attached to the problems, and he prayed. He did not ask for a miracle but for God to give him strength to act in the situation. Then he acted. Nehemiah has given us an example of the ideal reaction to negative news that may come out of our home countries. Like him, we should avoid placing blame and instead focus on prayer and guidance from God on what we can do to help. Instead of finding blame we need to ask God about what can be changed and what action is needed, even if it includes returning to our homeland.
THE VALUE OF TEAM WORK
Nehemiah knew that he could never rebuild Jerusalem’s wall alone, but he was organized, focused, purposeful and motivated leader. He successfully mobilized the people of God. Then he explained the issues to them in a coherent and well-prepared plan.
Nehemiah arrival in Jerusalem personally inspected the ruined wall, realistically assessed the damaged and passionately addressed the city’s leaders. He pointed out the needs and then helped the leaders get motivated to get to work to rebuild the wall (Nehemiah 2: 16-17). These actions successfully motivated God’s people into taking action (Nehemiah 2:18).
Nehemiah next organized the people into work groups and deployed them to do specific tasks. Each group had it own leader, including the Levites, priests and goldsmiths. This is a powerful example of leadership; it is arise to realize that we cannot do the work of mighty alone. We need to help motivates, then mobilize, delegate and organize people strategically so we can accomplish the task.
Todays followers needs support or leader. And where there is a lack of leadership we should encourage focussed and talented people of lead. Whether in the church, politics, education or industry, we need leader who can create urgency in people to achieve desired results, leaders who can provide a climate of motivation where people will work and be productive. 
Many of our communities farm in groups. A group of peopleagree to dip in one garden/farm on  a selected day, and on another day they dig at another person’s garden/farm. By so doing they can cultivate a large piece of land within a short time. Often plan due made for music and food to accompany the working teams.
This enhances unity within the community and brings people together in the spirit of “we” rather than “I” culture. 
When Nehemiah worked on the wall of Jerusalem he involved all the members of the community in Jerusalem. All categories of people were important particularly not all in the list are shallum and daughters 9Nehemiah 3:12) and the priests (Neh 3:28). The only ones whose leaders refused to participate were the Tekoans (Neh3:5).
Team work is not a modern management concept but is biblical and also African. When we work together as a team, we are able to achieve more within a short time. 

Nehemiah Faces Challenges
A wise proverb says “If you will hurt a lion, ignore the flies about your ears”. This means that great accomplishments often come with serious irritations and frustrations and suffering often precedes Success. 
Through Nehemiah and the Jews had God on their side, they also had stiff external opposition that threatened their lives and work. Nehemiah knew that, “A person standing alone can be attacked and defeated but two can stand back to back and conquer. Three are even better for a triple-braided cord is not easily broke” (Eccl. 4:12). He acted promptly, reorganized and defeated the threat.
Nehemiah was as unyielding as the opposition was stiff instead of being discouraged, Nehemiah called the people together, formed a plan and directly confronted the problem. When faced with ungodly opposition, have a plan and act with boldness. 
Leaders are Generous
Although Nehemiah was allotted a generous portion of food to take care of his family and other government official, he refused to accept it and personally paid for the food that he used to feed his leadership community of 150 people and numerous visitors. Nehemiah shared whatever he had (Neh. 5:17). As such, he is a great model of the selfless leader.
Many leaders first goal is to enrich themselves, but Nehemiah’s was not to take advantage of the people. Instead, he took responsibility for his own work (Neh.5:15-17). Then he cried out to God for his own provision (Neh 5:19) what a different following this example would make in our society/Nation. 


Living in Harmony


Nehemiah’sleadership style could be sold to Nigerian Christian leaders. His leadership style suggests that he set aside time to ponder on his assignment, provide, good agenda, pray and plan. Thus he experienced effectiveness and efficiency. Nehemiah knew that “planning is a way of giving expression to the dreams,hopes, vision and commitment” to his people. Nehemiah understood that “leaders ought to pray, plan and be responsible to God and his followers. He took advantage of the time at night to do evaluation on the new task ahead of him. A leader should manage his time wisely “because leaders have much to do, they ought to make use of the best of their time”55.
He was a wise man who surrounded himself with the right and trusted people who shared his vision. He realized this by assembling teams of Hebrews to reconstruct the broken walls of Jerusalem. As a leader he explained his vision to the understanding of his followers. Nehemiah as transformational leader, used inspirational, motivation and leadership styles in providing a clear vision to his people which motivated them to cooperate with him passionately. In Nehemiah 4:8-9, 22, Nehemiah was prepared for any emergency. Hence, leaders should expect opposition. As a transformational leader, he knew problems were inevitable,Nehemiah had a good network of people with right and correct information. Leaders should be in connection with people who give them support and right information. A good leader builds tested, trusted and reliable supporters around him as his team workers. Nehemiah understood that without collaboration and mutual support, the work will not be effective. Nehemiah had a good sense of discipline and good judgment (Nehemiah 5:6-8).Nehemiah displayed high sense of integrity before his people(Nehemiah 6:5-8).Nehemiah kept his promises (Nehemiah 2:6, compare 13:6). He returned as promised to King Sussan’s Palace, after completing his assignment in Jerusalem. As a Governor for twelve years in Jerusalem, he never had a building of himself nor coveted anybody’s property to enriched himself and his co-workers (Neh. 5:14:16).
Nehemiah never stole from the land, neither made any of his people suffer as a result of his administration because he feared God and his love for his people (Nehemiah 5:15 & 18.)…”But the Governors who served before me laid burdens on the people and took from them bread and wine, besides forty shekels of silver. Yes, even their servants bore rule over the people, but I did not do so, because of my fear for God”. Nehemiah had a serious burden for his people when he observed their predicament and labored day and night to fulfill, the people’s wish despite the serious opposition he faced.
Nehemiah’s leadership clearly reveals elements of democracy as defined by Oyewo. Decisions and actions are taken collectively even through inspired almost solely by Nehemiah. There is social justice and accountability. The result was that the people had a mind to work.
This life style of Nehemiah’s Biblical principles are highly recommended for our Biblical/Christian and political leaders in Nigeria for a better entrenchment of good governance and democracy in Nigeria.  
Biblical Principles as Panacea to Leadership Challenges in Nigeria.
Christian doctrine ascribes leadership position to God’s provision. (Romans 13: 1-12) In other words nobody gets to position of power without the knowledge of God. Hence, leaders should first and foremost aim at pleasing and fearing God in the course of Governance. Leaders should see themselves as servants of the people. Their lives are expected to manifest the four-fold components of appositional and multidimensional theory highlighted earlier in this paper.
Every Nigerian leader must imbibe the democratic culture asencapsulated in Nehemiah’s life .such leadership makes the ideals of democracy marketable. According to Riker and Weale “democracy is both an ideal and a method of leadership. The method is essentially that of the ballot box and all that goes with it. The ideal is essentially that of free human persons associating together for their common good and mutual advantage. The basic values that lie behind these ideas are the principle of selfrespect and self-control56. 
Leadership position requires vision and tolerance. Nehemiah was a man of vision, Nigeria is in dare need of visionary and detribalised leaders who will use power in the interest of the generality of people, not just members of his clan or ethnic group, or a political party. Good governance as demonstrated by Nehemiah’s selfless efforts contributed,to reduce tension in the polity. The beauty of democracy manifests when the dividends of democracy abound through constructive actions that meet the needs and aspirations of the populace.  In conclusion the role of followership is equally important in democratic governance. Even ordinary citizens must realise that final legitimacy is in their hands. In Israel, Nehemiah’s people knew this truth:
Hence, they built us the wall; and all the wall was joined together unto the half thereof: for the people had a mind to work (Nehemiah 4:6) 
The people appreciated good governance provided by Nehemiah and reacted positively by having a mind to work.” A good biblical leadership is expected to demonstrate the following characteristics. 
Manage the resources of the Nation
Caring for the earth was the first duty God gave to human beings. God said, “they (human beings) will reign over the fish in the Sea, the birds in the sky, the livestock, all the wild animals on the earth, and the small animals that move along the ground” (Gen. 1:26). Without good supervision of the resources of a nation, some citizens will abuse them or take more than their share. Many African governments have not done a good job at managing our resources well. 
Provide Peace and Security for its Citizens
Peter said Kings and their official are “to punish those who do wrong and to honour those who do right” (I Peter 2:14). Paul added that government officials do not strike fear in people who are doing right, but in those who are doing wrong” (Roman 13:3). Jesus statement about peace in his kingdom alos applies to human government. In his sermon on the mount he said, “God blesses those who work for peace, for they will be called the children of God” (Matthew 5:9). The most basic responsibility of any nation is to provide peace and security for its citizens.
Establish and uphold Justice
Paul wrote that government officials “are God’s servants sent for the very purpose  of punishing those who do what is wrong” (Romans 13:4). Courts that led those in power escape punishment have plagued many of our nations like an incurable illness – “when the godly are in authority, the people rejoice. But when the wicked are in power, they groan” (Proverbs 29:2). Too oftens justice has been delayed or lost because government officials, including Christians, have been silent.
Make it possible for citizens to live healthy, productive and successful lives.
“The authorities are God’s servant, sent for your good” (Roman 13:4). Every nation must provide good things for its citizens, especially those things individuals and families cannot provide for themselves. Those include service such as roads, communication, education and medical help. 

Conclusion
Leadership has been terribly bastardiesed in Nigeria at virtually every situation and sphere of life. The situation is so bad that democratic principles are hardly upheld. However, things could turn for the better if Christian principles as exemplified by Nehemiah’s good leadership are brought unto play.
Such principles would be favorably received by the people and trust established in the polity. The result would be the entrenchment of democratic ideals.  
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